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Students seldom yawn in a Honeywell-controlled classroom! 


Students often lose interest, become drowsy or inattentive in stuffy class- 
rooms. To prevent this condition, accurate control of ventilation, humidity 
andl ter perature is mecessary 

lo get this proper atmosphere— many schools have insisted on complete 
Honeywell systems, after learning of the fine performance records Honey 
well Controls have made in hundreds of schools over the nation 

Honeywell Controls have proved to be more accurate, more dependable in 
providing the level temperatures, adequate fresh air and proper humidity 
so essential for student health and alertness 

Whatever your requirements — electronic electric or pneumatic controls 
for heating, ventilating, hot water and retrigeration equipment — Honeywell 
can meet them —and also offer you the valuable technical service of experi 
enced staffs, located in offices in 91 key cities 

So, whether you're modernizing or building a new school, call Honey 
well. Or, for a copy of the booklet,“‘Honeywell Control Systems for the 


I 
Modern School,” write Honeywell, Dept. CB-8-172, Minneapolis 8, Minn 


Honeywell 
tat we (Couttrols 


Nou 
constant 
comfort 
in any 


, +f 
wediper 


Whether your school is old or new, you can 
install this Reset-Relay—the finest pneumatic 
control ever developed. (Shown above under 
the Honeywell Grad-U-Stat.) It will greatly 
improve pneumatic control of heating, ven 
tilating or humidity systems—wherever a close 
control is desired. It reduces temperature 

ag” by 90% , gives greater stability with no 
“hunting” or “cycling,” and allows you to 
keep the temperature constant no matter 


how severe or mild the weather 





STANTON & HILLIER 
architects 

GEO. WAGSCHAL 

& ASSOCIATES 
mechanical engineers 
w. kK. 


general contractors 


WOOD COMPANY 


DAVIS BROTHERS, ING. 
plumbing contractors 
AMERICAN-STANDARD 


plumbing wholesalers 


oAKWwooD HOSPITAL, Dearborn, Michigan, provides maximum ease of professional 
and supply services to patients, nith minimum physic al effort by personnel, 
1s shown in floor plan (left) both steps and time are saved, 


SusT APPLAUSE FROM NURSES 


and adjacent to its own utility services. 


Ka h be d 


That precious commodity known as nurses’ 


window, and 


These 


rooms has its 


in two-patient own 


steps was a major factor in the planning each room has lavatory and toilet. features 


of the new Oakwood Hospital, Dearborn, 
Michigan. By adopting an offset cross plan, 
with relatively short wings 


nursing converging 


at a central elevator core, greatly reduced nurses’ 
the 


. each located in its own half of the floor 


more pe a 


travel was effected. Two nursing stations face 


central core 


are typical of the high standards which dominated 
all of the planning, constructing and equipping of 
this outstanding hospital. Likewise typical of high- 
est standards was the selection of SLOAN Flush VALVES 
for installation throughout the building—more evi- 


dence of preference that explains why... 


VALVES 


are sold than all other makes combined 


——— SLOAN VALVE COMPANY * CHICAGO « ILLINOIS —— 


Another achievement in efficiency, endurance and econ- 


omy is the SLOAN 


ict-O- Matic SHOWER HEAD, which is 


automatically self-cleaning each time it is used! No clog- 


ging. No dripping. 
within-cone spray of maximum efficiency. 
off it drains instantly. 


tion, and saves water, 


When turned on it delivers cone- 


When turned 


It gives greatest bathing satisfac- 
fuel and maintenance service costs. 


W rite for completely descriptive folder 
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POND-MEDART 
TWISTING BELT 


CLIMBING 
ROPES 


Swiver 
FLYING 
RINGS 


HORIZONTAL 
BARS 


PARALLEL BARS 


Worlds Only Complete Single Source For G 
3 


Whether you need only a single 

item of gym apparatus... or all the 
physical-fitness equipment required to 
completely furnish bys largest modern gym 


international reputation for skillful design and 

the finest of materials and craftsmanship. Here 

is quality equipment that has won coveted 
ecceptance and approval from th ds of leading 
schools and colleges, the Olympics and the 

greotest of championship meets. Here is equipment 
thot has never been surpassed in value, in 
serviceability, or in precise conformance to 

Official standards. 

If it is your responsibility to recommend or buy 
gymnasium equipment... or, if you are concerned 

in the modernization, planning, building or 

furnishing of a gymnasium... it will be to your 
advantage to consult with Medart. Nearly 80 years 
of experience is at your service without obligation. 


Write For Literature 








TYPICAL EQUIPMENT IN THE MEDART LINE 
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authorized. Published on the tenth DIRECTORY OF ASSOCIATIONS 
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Puitipe E. KEENE State College of Washington 


PLANT OPERATION AND 

MAINTENANCE 
WALTER KRAFT Universit | Oklahoma 
SAM BREWSTER Alabama Polytechnic Inst 
PAUL H. ELLEMAN Ohio State University 


FEEDING AND HOUSING 
Joserpn P. Nyt Columbia University 


rep REHDER University of lowa 
CHRISTINE RICKER Stanford Universit 


AUXILIARY ENTERPRISES AND 

RELATED ACTIVITIES 
WILLARD J]. BUNTAIN.. Northwestern Universit 
GEORGE BAUGHMAN University of Florida 
JAMIE ANTHONY Georgia Institute of Teck 


STUDENT ENTERPRISES AND 

SERVICES 
ROBERT W. FENIX Willamette | niversi 
VERN KRETSCHMER University of Ulinos 
IRWIN K. FRENCH Wellesley College 


EDITORIAL 
CONSULTANTS 


LYMAN FLOOK Universi f (ag 
D. FRANCIS FINN sroun Universit 
JOHN KREINHEDER Middlebury College 
L. H. FosTer JR Tuskegee Institute 
LAWRENCE SWEENEY Gi a 
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NELLIE GLEASON Grinnell College 
GPORGE MEW Emory Universit 


Among the Authors 


JAMES E. COLLIE, director of athletics and 
head of the department of health, physical 
education, and recreation at Friends University 

= in Wichita, Kan., outlines on page 24 the 
» philosophy of his institution in regard to inter 
collegiate football. His observations are of 
particular interest in the light of recent scandals 
and overemphasis in the practice of intercol- 
legiate athletic competition. Before accepting 
his present position three years ago, he had served as graduate 
assistant at Indiana University for two years. During World War Il 
he had three years of military service in the United States and the 
Southwest Pacific area On page 21 PROFESSOR WALTER L 
SLOCUM, chairman of the department of rural sociology, State 
College of Washington, raises questions as to whether the G.l 


James E. Collie 


bill and its educational provision should be considered as an invest- 
ment or a handout. He is in a position to speak authoritatively in 
support of the Veterans Administration in view of his service from 
February to August 1951 as chief of the research division, office 
of vocational rehabilitation and education, Veterans Administration, 
Washington, DC 


DUANE E. LAKE and 
ROGER T. LARSON, man- 
aging director and assistant 
director, respectively, of 
the University of Ne 
braska college union, have 
collaborated on pages 26 


and 27 to produce an ar 


Duane E. Lake Roger T. Larson 


ticle discussing the princi- 
ples that should be considered in a program that provides for 
utilization of student labor. Mr. Lake is a past president of the 
Association of College Unions and has devoted particular attention 
to personnel problems. Before the war, and immediately there- 
after, he was director of the college union at South Dakota State 
College, trom which post he resigned in 1947 to accept his present 
appointment. Mr. Larson was a member of the University of 
Omaha staff as student union coordinator during 1949-50, and 
accepted his present position during the latter part of 1950. He 
served for more than three years during World War II as a bom- 
bardier and navigator in the army air force. He is presently active 
in the Junior Chamber of Commerce and the Masonic Lodge and 
is proud of recently acquiring an infant son 


S. D. MOREHEAD, treasurer of Centenary 
College of Louisiana at Shreveport, is convinced 
that the methods by which student loans are 
granted and collected can contribute to good 
public relations for the institution. On page 44 
he reviews the policies in force at his own 
college and reports on their apparent success. 
He originally joined the Centenary College staft 
as head of the department of economics in 
1923 and continued in that position until named business manager 
in 1945. Since 1950 he has been the college treasurer. He enjoys 
fishing and golf, and says, “I used to play chess and the slide 
trombone when | taught and had a little spare time.” Wait ‘tl 
his faculty hears that! 


S. 0. Morehead 
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Here’s three-way help for educators 


with an RCA School 


1. Helps in administration 


RCA Sound gives you instant voice contact 
with any or all classrooms. Less lost time. 
Fewer assemblies. And complete coverage for 
vital instructions in emergencies. 


2. Helps in teaching 


RCA Sound brings the whole world of drama, 
music, and history into the classroom. Students 
learn faster because sound makes the subject 
more interesting. 


ie 
SS 
SOUND PRODUCTS 


RADIO CORPORATION 
of AMERICA 


ENGINEERING PRODUCTS DEPARTMENT. CAMDEN. KH. J. 


in Cenede: RCA VICTOR Company Limited, Montreal 
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Sound System 








3. Helps in student activities 


RCA Sound gives students a new medium for 
group activity. Plays, debates, round-table 
forums. . . all these and more are possible via 
an RCA Sound System. 


For this 3-way help, look to RCA Sound 


Put in the best when you put sound in your school. 
Put in RCA .. . world leader in sound. Every RCA 
System is tailor-made to your requirements. Central 
console is “unit-built” for flexibility, for easy ex- 
pansion later. Conforms to rigid standards of U.S. 
Office of Education and Radio and Television 
Manufacturers’ Association. Entire system is backed 
up by RCA . . . with service available from RCA 
Service Company, if desired. 


Send coupon for Sound Survey . . . now 


RCA SOUND PRODUCTS, Dept. 34H 
Camden, N. J 


Without obligation, please arrange to have my 
school (as checked below) surveyed for sound. 


Grammar School 
High School 
College 


5 to 10 rooms 
10 to 50 rooms 
Over 50 rooms 
NAME 

TITLE 

SCHOOL 


ADDRESS 


ciTy 














Questions and Answers 


Multiple vs. Unit Control 


Question: In establishing an organization 
chart of administrative personnel, is it better 
practice for the fiscal officer to report to 
the president or directly to the board of 
trustees? —N.P., Okla 

ANSWER No. |: I think it is better 

to report 


tor the 

This is the perennial ques- 
whether it is better for an 
mul 
A clear 
statement of the unit vs. the multiple 


fiscal ofhcer to the 
president 
ron of 
c lucational 


institution to have 


tiple control or unit control 


type of organization is to be found on 
19 in John Dale 
The Finance of Higher 


pages 12 through 
Russell 5 book 
Education 
This question was also the subject 
of a paper presented before the Cen 
tral Association of University and Col 
1930 and is 
to be found on pages 11 to 14 in the 


lege Business Officers in 
minutes of that year. | quote the con 
Russell 
studied 
the problem of administrative relation 


cluding statement by Dr 


Business officers who have 
ships carefully have generally agreed 
that the unit plan of organization is 
lesirable. The unit plan of organiza 
tion was specifically recommended by 
the Financial Advisory Service of the 
American Council on Education 


For 


state schools 


large universities, especially 


reporting to a central 
board, the multiple type of organiza- 
tion might work. In any other type 
of institution such a system is doubtful 
GERARD BANKS, business 
‘ f Puget Sound 

ANSWER No. 2: Ie 


that the fiscal officer should report to 


‘ f SUCC CSS 

er, College 
is my Opinion 
the president. The fiscal officer is one 
of the principal service officers of an 
nstitution. He is responsible for car 
rying out the fiscal policies and, in so 
{ task is to 
ict as adviser to the president, faculty 
employes and 


oing, his most important 


students on financial 


matters. Unless he is successful in 


selling” the business function as a 
necessary part of the educational pro 
gram, he 1s not performing his most 
important assignment 

The fiscal officer is responsible to 
the president on financial affairs in 
the same way that deans and depart 
ment 


heads are responsible on aca 


demic matters. It would be illogical 


6 


tor the dean of faculty to report di- 
rectly to the trustees. To me, it is also 
illogical for the fiscal officer to do so 
The trustees select a president as the 
chief administrative officer Of the in- 
stitution. He then should report on all 
educational matters, academic and 
financial —GEORGE GREEN, business 
manager, California Institute of Tech 
nology. 


Facts for Food Director 
Question: What help and data should a 
food service director expect from the busi- 
ness manager's office?—S.T., Calif. 
ANSWER: The food service director 
should expect to get from the business 
manager's office any help and data that 
are necessary for him to operate his 
department most effectively. In those 
colleges where the food service is on 
a cash basis, the manager 
should keep the food service director 
informed of the number of students 
to be registered or expected. The busi- 
ness manager should also clearly out- 


business 


line all policies concerning the pro 
curement, preparation, 
accounting for foodstuffs 


service and 
food is 
served on a board basis, the food serv- 
ice director should be told all facts 
concerning income for meals or allo- 
cation of funds for the food budget 
He should be told, at frequent inter- 
vals, whether he 


In those colleges where 


is exceeding the 
budget or is making too big a profit, 
and he should not have to wait until 
the end of the year to find that out 

It is my personal opinion that if the 
food be en- 
trusted with all the details concerning 
the operation of his department, he is 
not the logical person for the job. He 
should be given the tools with which 
to work, and those include all available 
information THEODORE W. MINAH, 
Duke Univer 


service director cannot 


director of food service, 
siy 





If you have a question on business 
or departmental administration 
that you would like to have an- 
swered, send your query to COL- 
LEGE and UNIVERSITY BUSI- 
NESS, 919 North Michigan Av- 
enue, Chicago I, Ill. 











The Key Problem 


Question: The issuance of keys to our 
faculty always has been a source of friction 
between business office and faculty. Is a key 
deposit the answer, or have more effective 
methods been devised to assure the return 
of keys at the end of the academic year? 
—C.W., N.Y. 


ANSWER: Unless 
a custodian on duty 


a building has 
at all hours that 
the building is open for use there 
seems to be no alternative but to issue 
keys to occupants. If the building is 
occupied by only one or two depart- 
ments, security should be a relatively 
easy matter. Multiple occupancy be- 
comes complicated. We have found it 
to our advantage to make the occupy- 
ing department responsible for build- 
ing use. Keys are issued to the chair- 
man of the department and reissued 
to faculty, staff and, in some cases, 
students, at the discretion of the de 
partment chairman 

During school sessions a custodian 
opens the outside doors and unlocks 
general classrooms. He does not un- 
lock offices or laboratories where there 
is exposed equipment. No other cen 
tral office, such as the business office 
or the cashier, is in a position to know 
the varying situations under which it 
is proper for an individual to have a 
key for a few days, weeks or months 
Only those occupying and operating 
the space are in a position to monitor 
keys once they are issued 

In order that keys may be properly 
cut from high grade key blanks, we 
make it easy and inexpensive for au- 
thorized departments to obtain keys 
They are marked with our own in 
signia and carry a stamp, “Not to be 
duplicated.” Any key found without 
these markings is immediately confis 
cated. The use of off brand, carelessly 
made keys has caused expensive repairs 
to locks 

We gave up requiring a deposit for 
keys some years ago as we found the 
costs involved to be out of proportion 
The require 
ment for a dollar deposit on a key was 


to the security gained 


an invitation for someone to go to a 


local locksmith and get a duplicate 
H. SWEENEY 
buildings 


of California 


for 25 or 35 cents.—l 


; 
superintendent of and 


erounds, University 
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Vow! AMERICA’S FAVORITE CRACKER 


*" NABISCO 
Individual 
ervings... 


RITZ 


CRACKERS 


»--in handy 


moistureproof packets 


@ Each package contains two RITZ 
crackers ... just right for an 
individual serving with soup, 


salad, tomato juice 


@ Oven-fresh ... never soggy 
stale 


@ Fasy to handle ... no time 


wasted in counting crackers 


@ Less breakage ... no waste 


bottom-of-the-box pieces 


Vol 


SEND FOR THIS FREE BOOKLET 
packed with ideas on how to increase sales 
and cut food cost with NABISCO prod- 
ucts including: PREMIUM Saltine 
Crackers * TRISCUIT Wafers * RITZ 
Crackers * DANDY OYSTER Crackers 
* OREO Creme Sandwich ' 


4 PRODUCT OF 
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@ Money-saving ... because they're 


lower cost per serving 


Everybody loves RITZ Crackers and 
you can always serve them with 
pride, In their new moistureproof 
envelopes you are assured of 
freshness, attractive appearance 


and tempting flavor. 


National Biscuit Co., Dept. 21, 449 W. 14th St., New York 14,N.¥ 
Kindly send your booklet “Around the Clock with NABISCO 


Name....... Titl 
Organization 
Address 


City 


NATIONAL BISCUIT COMPANY 





ANOTHER —- FIRST! 


mew dto-lok 


AUTOMATIC LOCKING 


CHOOL WINDOW 
Qetigued b neeel Me dehoel window eaquceemenly 


Here is a window designed and engineered exclusively to meet 
all the problems of windows that are operated, regulated and must 
withstand the abuse in use by school children. Primarily, the 
advantages of Auto-Lok Windows for schools are better, and more easily 
controlled ventilation...fresh air all the time...even when it's 
raining...and, positive tight closure to eliminate the “cold zone” 
around windows. Now, to these outstanding advantages, Ludman Engineering 
has added a new sturdy control bar for the simplest push-out operation. 


How “Fite-lok Conttol ae 


The simplest operating device ever de- 
signed! Quick, safe, effortless opening and 
closing can be accomplished by the young- 
est child. Handsome, smooth aluminum alloy 
bar takes the place of slower turning 
operator...reduces window operation to 
absolute minimum. No maintenance, no 
adjustments ever! 


Aw Hilo Seg stot 
An improved locking feature that securely 
locks the bottom vent. Center position makes 


it handier, more accessible. Extra pro- 
tection against intruders. 


1. FRESH AIR WHILE IT’S 3. COOLER IN SUMMER... 5. EASIEST, QUICKEST 
RAINING.. Auto-Lok Windows open widest... WINDOW TO CLEAN 


No more ard to close windows 
--fain can't enter through Auto- 
Lok's scientifically designed 
slanting vents. 


almost 90°. The slanting vents help 
to scoop in even the slightest 

breeze...aclways inward and up- 

ward thus eliminating drafts. 


Nothing to lift out...no sash to re- 
move...no gadgets to disengage. 
Simply open wide and clean all 
glass from the inside... top vents, too! 


2. WARMER IN WINTER... 
Auto-Lok Windows are the tight- 
est closing windows ever made by 
actval laboratory tests. Heat stays 
in...cold stays ovt...cutting fuel 
costs! 


LUDMAN 


4. HANDSOME INTERIORS 

& EXTERIORS 
Narrow horizontal lines and grace- 
ful tilt of vents inevery open posi- 
tien add distinction to any school 
building. 


® 
| 
* EE 
Syre~ 


6. COMPLETELY CONCEALED 
HARDWARE 


No unsafe, unsightly mechanism 
exposed to collect dust. Compact 
roto-type operator handle does 
not interfere with blinds or other 
window furnishings. 


ee oe 


WORLD 
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Hew OPERATIONAL EASE! 


Now, windows so simple and easy to close, the 
youngest child can manage them. Just push-out 
or pull in. Opened fully or only a fraction vents 
stay put in any position 


Hew \NSTANTANEOUS 
WEATHER CONTROL! 


All vents can be opened fully or closed as tight 
as a refrigerator door, in less than one second. 
Nothing to crank...the Control Bar opens and 
closes all vents 


Ubilalily INJURY-PROOF! 


Completely concealed and enclosed Ludman Auvto- 
Lok operating mechanism provides “weightless 
balance” for every vent. Nothing to jom fingers 
or catch clothing. No straining 


Hew NANDAL PROTECTION! 


Patented, cutomatic-locking Ludman Auto-Lok 
hordware locks each vent separately and inde- 
pendently. New Center Latch locks bottom vent 
after all other vents lock automatically. Auto-lok 
Windows cannot be forced open from the outside! 


Hew MAINTENANCE 
ECONOMY! 


Now, windows that are positively “student-proof!” 
No parts to work loose...no operator handles to 
become bent or broken...no gears to become 
stripped. No adjustments or replacement of any 
part of the Ludman Auto-Lok operating mecha- 
nism necessory ever! 


offelne TROUBLE-FREE 


OPERATION! 


Auto-Lok Windows ore the finest windows ever 
made for schools. They are the result of years of 
special research and study of school window 
problems, and are guaranteed to last a lifetime 
under the most severe school usage 


MAIL THIS COUPON 


ARCHITECTS: Write for complete informatio 
specification before you plan another sch 
CONTRACTORS & ENGINEERS: Find ovt why 
Ludman Auto-Lok Windows for Schools are easier 
quicker to install! 

SCHOOL BOARD MEMBERS: You can't afford 
not to gef oll the facts about this new lLydman 
Auto-lok Window designed exclusively for 


schools! 
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TIGHTEST CLOSING 
WINDOW EVER MADE door of a refrigerator 























SCHOOL WINDOW 


seals shut like 


LUDMAN CORPORATION 
P.O. Box 4541, Dept. CU8, Miami, Florida 


Gentlemen 

Please send me, at once, complete information regarding 
the new, revolutionary Ludmon Auto-lok Window for 
Schools 


And, where can | see this new window? 


NAME 








the 


lam 

Oo an Architect 

(] an Engineer 

[] a Contractor 

[_] School Board Member 





COMPANY OR SCHOOL BD. 





ADDRESS 





city 











IT DOES THESE JOBS 
° . e . —AND MORE! 
Bulltin sptett... hulléim Gile Budgetary Accounting 
F Cost Records 
Expenditure and Revenue Distribution 


. ath code! General Ledger 
= fs e Student Accounts « Payrolls 


2° Se 
Stores Records 


Governmental Reports 





~~ 
_—— \ 
~ 
~~ 
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CHANGE JOBS INSTANTLY 


Change jobs with a turn of the 
job selector knob. Any four ac- 
counting operations controlled by 
one sensing panel. Any number of 
panels can be used, so there's no 
limit to the number of accounting 
jobs a Sensimatic will do 


Speed and ease are inseparable in a Sensimatic because high 
productivity is built right into the machine. The sensing panel or 
“mechanical brain” directs the machine swiftly and automatically 
through every figuring operation and carriage movement. 


Because of this, there’s less for the operator to learn and to do. 
Every operator function has been simplified to require minimum 
effort. Even the insertion and alignment of forms has been 

made so easy that important amounts of time are saved in this 
one part of the work alone. It will be to your advantage to 

see a Sensimatic in action. At the very least, you'll have 

a new basis for judging accounting machine performance. 


A Burroughs representative will be glad to arrange 
a demonstration at your convenience. You'll find 
Burroughs listed in the yellow pages of your 
telephone book, or write Burroughs Adding 
Machine Co., Detroit 32, Michigan. 


WHEREVER THERE'S BUSINESS THERE'S | Burroughs 
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HERE THEY COME! 


..- Straight From The New Harvest Of 
World-Famous ‘‘Aristocrat’’ Tomatoes! 


ORDER IN ADVANCE 
i) FOR EARLY DELIVERY! 


HEINZ \57/ TOMATO PRODUCTS 


Heinz fine new “crop” of tomato prod- 
ucts is on its w ay—to help restaurant owners 


everywhere perk up fall and winter menus! 


There’s a complete line of harvest-fresh 
tomato products from which to choose — 
Chili Sauce, Ketchup, Tomato Soup, Tomato 
Paste, Tomatoes and Tomato Juice. Naturally, 


each is the outstanding tomato product in its 


class—for each is made by Heinz, a famous 


name in foods since 1869. 


Your Friendly Heinz Man is authorized 
to take your order right now and fill it the 
minute these great new Heinz products are 
available! Order in advance and assure your- 
self an adequate supply of the finest tomato 


products you can serve! 


YOU KNOW THEY’RE GOOD BECAUSE THEY’RE HEINZ! © ASK YOUR HEINZ MAN ABOUT HEINZ TOMATO PRODUCTS 
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“BUTTERSCOTCH” 


... campus choice for versatility, 


beauty, and durability .... 


Note the possibilities for an infinite variety of 
companionable SIKES groupings. The beauty and 
durability of Sikes “Butterscotch” furniture has 
long been recognized. Its adaptability in almost 
any college office. waiting room. or student's union 
is also well established. Effective, cheerful group- 
ings are easily selected. The glass-like finish of 
“BUTTERSCOTCH” resists wear. absorbs hard 
knocks, and is famous for low upkeep maintenance. 

Perhaps your office. the Registrar's. or some 
colleague’s office is due for a change. Consider all 
the possibilities. Then write us for full details on 
“BUTTERSCOTCH.” 


*BUTTERSCOTCH: a registered trade-mark of the Sikes Co 


Reception Rooms, Clubs 





P ° For Dormitories, Dining Room 
\) f u r n 1 t u r e Libraries, Classrooms, Offices 


THE SIKES COMPANY, INC. 
32 CHURCHILL ST. BUFFALO 7, N. Y. 
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More and more companies 
are using IBM ELECTRIC TYPEWRITERS 


THE COMPANION COMPANIES, OMAHA, NEB... 


are among the thousands of business organizations 
who have been meeting typing requirements with 
IBM Electric Typewriters in the past 20 years. 


Train your Ctudents for the Job Ahead 


Vol 


— 
v 
x » 
oe \ 
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INTERNATIONAL BUSINESS MACHINES 


---------------4 


Actual schoolroom tests show that students acquire 
basic typing skills faster; have more time to devote 
to associated learning. 


IBM, Dept. CU-7 
590 Madison Ave., New York 22, N. Y. 
Please send booklet, “Electric Type- 
writers in Education”, and complete 
educational kit. 

We'd like to see your full-color sound 
movie, “Electric Typing Time,” on 

















LIFE EXPECTANCY 




















LABORATORY 
MICROSCOPES 


Frictionless Dynoptic design reduces wear... 
gives you unequalled focusing ease... 

adds many years to the life of your Bausch & Lomb 
Laboratory Microscope. Entire fine focusing 
system floats on ball bearings and rollers... 

never binding, never drifting out of focus. 


To this, and the many other long-life 
mechanical features, is added the world’s finest 
optical system, resulting in 


the world’s finest laboratory microscope. 











Wile for FREE DEMONSTRATION and LITERATURE. See for your- 
self how Bausch & Lomb Dynoptic Microscopes out-perform any labo- 
ratory microscope ever made. Bausch & Lomb Optical Co., 76708 
St. Paul St., Rochester 2, N. Y. 
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...AT CENTRAL COLLEGE 


Dormitory. From Fira 
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sanitary construction 
irom suicmon-suits I LQWBTS Maintenance costs 


food service AT BAYLOR UNIVERSITY HOSPITAL, DALLAS, TEXAS 


installations 


FLOOR PANTRY —showing Blickman-Built food conveyor. GENERAL VIEW OF MAIN KITCHEN — showing food conveyors lined up opposite cook's 
Note stainless steel serving counter with round-corner tables. When loaded, conveyors are wheeled to elevators and taken to individual floor 
bottom. Pantries have complete service facilities. pontries. Stainless steel cook's table typifies sanitary construction of all equipment, featuring 


round corners, rolled edges, seamless crevice-free surfaces. Note built-in bain marie 
re mm 


@ The stainless steel equipment in this prize-winning installation 
features construction details which reduce time and labor required for 
cleaning. For example, wall-mounting of sinks and dish tables leaves 
floor areas unobstructed for rapid, thorough cleaning. Stainless steel pipe 
’ enclosures prevent accumulation of dirt and grease on inaccessible sur- 
S “~ faces. Welded tubular undershelves are readily cleaned on all surfaces 
_ ‘ Round-corner sinks, rolled edges and seamless stainless steel surfaces 
= facilitate cleaning by eliminating dirt-collecting crevices. Such details 
pate pats up of stainiess steel serving counter. help maintain the highest standards of hospital sanitation. In addition, 
ound-corner bottom, seamless top, welded tray slides, . 
elimination of horizontol trim—aoll promote cleanliness. durable welded structures assure years of repair-free service life 
Maintenance costs are low as a result 
The installation serves approximately 55,000 meals every month to 
patients and employees. Service to patients is handled through a well- 
planned decentralized system. Pre-heated food conveyors are loaded with 
bulk food in the main kitchen and transported to individual floor pantries. 
There, trays are set up and distributed to patients 
Designed and equipped by S. Blickman, Inc., this installation won a 
Merit Award in a recent Institutions Food Service Contest. You, too, 
can realize substantial savings in labor and maintenance costs by 


specifying “Blickman-Built.” 


FUNCTIONAL DESIGN AIDS SANITATION in main dish Y% Send for Musteates folder describing Blickmon-Built Food Serv- 
pantry. Stainless steel clean dish table with built-in ice Eq available in single units or complete installations. 
round-corner sink. Wall-mounting eliminates leg obstruc- 


tions, facilitates cleaning. Welded tubular undershelf 5. giteen, inc., 2808 Gregory Ave., Weehawken, N. J. 
is suspended from dish table, leaving floor clear. New England Branch: 845 Park Square Bidg., Boston 16, Mass. 





| Blickman- Built 


hele) mes BAL: 


COFFEE URNS STEAM TABLES FOOD CONVEYORS 
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IS STUDENT UNION 
THE RIGHT NAME? 


PORTER BUTTS 


Editor of Publications 
Association of College Unions 





WHAT YOU CALL THE UNION MAKES A DIFFERENCI 
On campus after campus members of the faculty 
have expressed reserve about helping with fund rais 
ing for the union or using the building after it has 
opened. They had always heard, they say, that the 
union was “just for students.” Sure enough, there's 
the name on the building and on all the literature 
Student Union 

Alumni and college friends take the hint, too. Are 
they welcome, they wonder? At best, they feel they 
are only visitors who better have a brief look, and go 
And in a subscription campaign the alumnus has 
quite a different feeling about giving money to a 
project that is “only for students,” as he supposes 
from the name, than he has about a building that is 
also his to use as his own 

And then, the students. They look ruefully around 
the lobbies and lounges at a college conference for 
visiting chemists or newspaper editors and say, “What 
goes on here? I thought this was a student union! 
Or they get in a hassle with the college administra- 
tion over some union policy that the president or 
business manager knows just has to tie in with col- 
Why? Indig 


nantly they protest, “This place is supposed to be run 


lege policy. The students don’t see it. 


by students, isn’t it?’ 

All along the way the mental road block is “that 
name” and all that it seems to imply. Everybody has 
been told over and over that it is a “student union, 
and so they begin to believe it 

How did the name get that way? Very likely the 
college wanted to avoid confusion with labor unions 
in the public mind. Or it seemed like a good way to 
enlist student interest; and, to be sure, student interest 
and use are rightly of primary concern. But there is 
little basis, historically or in present fact, for the name 
“student union.” 

Originally unions bore only the title of their insti- 
tution— "Oxford Union,” “Harvard Union,” “Michi 
gan Union,” “Ohio Union,” “Purdue Union.” (Some, 
of course, always have been called “houses” or “halls 

“Hart House,” “Houston Hall.” ) The national asso 
ciation was organized as the Association of College 
Unions.” Only in recent times has the modifying ad 


Vol. 13, No. 2, August 1952 


jective, “student,” crept in. 


Almost all unions, by 
definition in their constitutions or in their published 


purposes, are for students, faculty and alumni. 
Some unions include faculty clubs; many include 
alumni headquarters. Some point with pride to the 
number of faculty and alumni meetings held in the 
building. Many collect faculry and alumni member- 
ship fees. All want faculty and alumni participation. 
Many unions serve as the college conference head- 
quarters; they rely heavily on convention, dining and 
hotel patronage from college sponsored groups and 
trom parents 
and this means most of them 
No one 


would worry too much about it if it didn’t hurt. But 


For all such unions 
‘student union” is plainly a misnomer. 


ic does hurt. The colleges that misname their unions 
are likely to give students the wrong idea, to lose im 
portant support from faculty and alumni, and to miss 
the values that come from a sense of campus com 
munity. 

The union succeeds best—socially, financially, ideo- 
logically—when it is conceived as genuinely the 
community center for all elements of the campus 
population—students, faculty, alumni and _ friends. 
The name “union” itself implies a goal of unity for 
the college, all members of the college family in- 
cluded. Students, faculty and alumni all gain from 
informal association together. 

While there may have been reason to avoid mis- 
taken identity with labor unions some years ago when 
college unions were new and relatively few, now the 
idea and the name are so widespread, so well estab 
lished—with a union building on almost every cam- 
pus—that the name is becoming almost universally 
This will 
increasingly be the case as hundreds of thousands use, 


understood, especially in college circles. 


see or hear about campus unions each year from 
now on. 

On the other hand, the specific title, “student 
union,” is more and more becoming known as the 
name of the left wing, Communist-dominated exclu- 
sively “student” organizations of Europe. 

Ic all adds up to a case for calling union buildings 


what they are— ‘college unions,” not “student unions.” 
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Looking Forward 


College or Veteran? 


THI BILL, P.L. 550, FINALLY HAS BEEN 
worked through the Senate and the House committees 
and signed by the President 


REVISED G.] 


One of the significant improvements in the new G.I. 
bill is the allocation of G.I. payments to the veteran 
himself rather than to the college at which he enrolls. 
This should reduction in the 


amount of paper work and red tape prevalent under 


result in a substantial 
the present arrangement. 

Some private and independent colleges fought this 
change in procedure because of their conviction that 
it would discriminate against the private colleges, which 
in general have higher tuition charges than the tax sup- 
ported institutions. In this regard, it seems that these 
private colleges have misinterpreted the intent of the 
legislation—which was to allocate funds to the veteran 
tor the purpose of assisting him in the pursuit of his 
education and not to provide a subsidy for educational 
institutions. It is difficult to understand why these pri- 
vate and independent colleges should be so eager to 
receive a federal subsidy when it is so contrary to the 
philosophy on which such institutions were originally 
established 

As long as there is substantial difference in the cost 
ot a student's obtaining his education from a private 
or independent college as against a tax supported in- 
stitution, a competitive advantage always will exist in 
tavor of the tax supported college. This is nothing new; 
it had been the competitive pattern long before there was 
any such thing as a G.I. bill. The new legislation merely 
assures that a larger percentage of students will be able 
to consider college education than would otherwise be 
the case In tact, many students now considering tax 
supported institutions because of financial limitations 
will be able to enroll at private or independent colleges 
because of the supplemental assistance they will receive 
trom the G.I. bill 

If one can assume these private colleges are proud 
ot their heritage and convinced of their place in the 
field of higher education, it comes as a shock to note 
their frantic efforts in behalf of a G.I. bill subsidy to 
the institution. Which is the proper objective for aid 
the college or the veteran? 


Public Relations — Business Office 


IN MANY INSTANCES, THE COLLEGE BUSINESS MAN 
ager is inclined to think that the matter of “public 
relations” is somebody else's job. He reasons that his 
institution has a director of public relations on the pay 
roll and, therefore, the situation is well in hand. 

Strangely enough, most of the business manager's 
responsibilities bring him in contact with the average 
person's most sensitive nerve—his pocketbook. And 
when that nerve is touched you've got public relations 
—good or bad. The business manager does not observe 
public relations; he creates it. 

There are any number of places where his influence 
on public relations, favorable or otherwise, makes itself 
felt. Sometimes the prospective student is alienated 
before he ever steps on campus because of the inept 
manner in which a request is made for advance pay- 
ment of fees which are not refundable. The method 
of arranging student loans also can be a make-or-break 
point for developing good will. 

A salesman who calls at the business office, only to 
receive curt and cursory attention, or maybe no at 
tention at all, is not likely to enhance the prestige of the 
college by his conversations about it. This is another 
public relations area to be considered. 

Why is it that on so many campuses there is friction 
between the business office and the faculty? It can't 
all be the fault of the faculty. Maybe there is more 
than one way to say “no” to a professor's request. Per 
haps a demonstrated and genuine interest in faculty 
problems would help ease the strain. 

Other situations immediately come to mind, but suf 
fice it to say that the business manager and his office 
constitute one of the strategic public relations areas of 
the insticution. One does not solve the problems, or 
successfully meet the challenges, by ducking the issues 
or passing the buck to the director of public relations 
or the president. 

Public relations and the college business office are 
inseparable. The sympathetic understanding of the 
factors that contribute to improvement of its public 
relations stature on campus can do much to make the 
business office a positive force in earning good will for 
the institution. 
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THE 
high 


NUMBER Ol PERSONS WITH 


school education and college 


education is continuously increasing 
There are more persons in college to- 
day than there were in high school 30 
years ago. Because of the desire for 
economic success, almost all higher ed- 
ucation has developed a trend toward 
occupational training 

Employers and parents alike deplore 
the fact that students may graduate 
from high school and even from col 
lege without having learned how to 
earn a living. And there are those in 
who deplore this 


academic circles 


trend. They believe that education 


should extend the boundaries of 
knowledge and should teach people 
how to live 
ably a agree 


Hook when he said, 


Others, however, prob 


majority, with Sidney 
Education should 
do more than teach a person how to 
make a living, but it shoulde at 


do that.” Young: men and women en- 


least 


tering college today want to be assured 
that they can earn a better living and 
be more employable as a result of 
having gone to college 

A century ago we had few colleges 
and these were largely liberal arts col 
leges, not necessarily located in popu 
lous centers. Then our country was 
largely agricultural, while today the 
majority of our people live in cities 
Recent studies have shown that with 
the exception of state universities and 
a few nationally and historically fa- 
mous colleges and universities, ap- 
proximately 75 per cent of the students 
attending college live within a radius 
of 50 miles of that college. Even in 
the case of most state colleges, ap- 
proximately 35 per cent of their en- 
rollment live within 50 miles of the 
college attended 

Many 
students to attend the college of the 


The 


higher standard of living, the increased 


factors are at work causing 


community in which they live 


cost of living, and the increased cost 


of education have made it necessary 
for most high school graduates to seek 


With 


their roots established in their home 


employment upon graduation 


town they can get a job, live at home, 
work and attend college. The continu 
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The trend is toward the 


COMMUNITY COLLEGE 


W. W. KEMMERER 


President, University of Houston 
Houston, Tex 


ously increasing desire for more edu- 
cation and the selfish desire to benefit 
therefrom have caused many adults 
past the normal college age to seek 
further education and training 
American education has 


grown definitely in the direction of 


higher 


being practical in spite of academic 
The Ameri- 
can educational system was developed 


pressures to the contrary 


as a result of inherent pressures from 
the public derived from its desires 
and interests 

The growth and development of the 
University of Houston is an excellent 
example of the effectiveness of public 
pressure. This institution started as a 
junior college in 1927 on the direct 


demand of parents. Once started, its 


curriculum began to grow as a result 
of continued pressure from special- 
ized interest areas. Today, the Uni- 
broader 
curriculum offering than has any other 


college in Texas 


versity of Houston has a 


and the pressure 
that brought this about is never ceas- 
ing. Almost all of the additions and 
changes in the curriculum are a result 
of public demand 


tration, V ery 


By way of illus- 
include 
a course on the Wage and Salary Sta 
bilization Act, the 


recent additions 
administration of 
truck fleets, and machine accounting 
as well as courses in the humanities, 
religion and philosophy 

The public demand for education 
and training covers every area of hu 
man endeavor and interest. With this 
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Approximately 75 per cent of these students live within 50 miles of the college. 


of public demand, it is an 


inevitable consequence that the college 


upsurge 


located in a populous center will 


thrive and grow. Moreover, it will 
which it ts 


Ulu 


mM Cities will suc 


thrive to the extent to 
willing to meet public demand 
mately the colleges 
cumb to this public pressure whether 
they are publicly supported institutions 
© privately supported institutions 
Good examples of the effectiveness 
t public demand can be seen in many 
schools, not 


publicly supported, lo 


in large this 
Bradley 
University, Northwestern 
ind New York 


though accrediting bodies do not gen 


cities. Among 


group are University, Tulsa 


University 


University Even 


recognize the evening college 


is one subject to accreditation, these 


schools have expanded their services 


round the clock and have enlarged 


heir curriculum offerings to meet the 


local demand 


The future growth in higher edu 


cation will 


cated in cities and among colleges that 


take place in colleges lo 


ire sensitive to the interest 


public 


Liberal arts colleges located in non 


populous areas have been disappearing 
during the last 50 years. They can sur 
vive only if they change their philos 
ophy and objectives and become 
community colleges serving their local 
citizens 


Even the larger state univer 
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sities and state colleges located in 


nonpopulous centers have definite 


limitations in their future growth 


Students will find it more desirable 


and more economical to go to the 
community college at their own ex 
pense rather than go to the state col 
lege located away from home 
EDUCATION FOR ALL 

The 
designated as one that provides edu 


community college may be 
cation and training for all the citizens 
of the community who are high school 
graduates or above high school age 
on the basis of their needs, interests 
and ability to benefice therefrom. The 
community college strives to supply 
the occupational, cultural and civic 
educational requirements of each citt- 
zen so that he may serve his com- 
munity, state and nation to the greatest 
The 


college believes that no one should 


possible extent true community 
be denied education regardless of his 
previous education or experience. The 
lack of facilities available locally for 
such education is to be interpreted 
as equivalent to a denial of education 

In a broad general manner the ob 
jectives of the community college are 
(1) To provide college training as 
generally conceived leading toward a 
college degree. (2) To provide occu- 
pational training adapted to the means 


The 
is to be interpreted broadly 
to include 


of the community word “occu 
pational 
and 


vocational, technical 


professienal training. (3) To provide 


for adults cultural and civic educa 
tional programs without consideration 
of college credit. (4) To provide the 


community with many cultural bene 
fits in the field of fine arts and also 
with activities that lead toward better 
government, better home and family 
life, and better community living 
Inasmuch as the trends outlined in 
this article do exist, it is only logical 
that the college of the 


will be the 
college. It 


to forecast 


furure American com 


munity is distinctly an 


American invention and indigenous 


to this country. In the American com 
munity college one can see reflected 
the history of America and American 
education, the desire for a better ec 
nomic life, the desire for more edu 
cation and training for everyone, the 
desire on the part of the student to 
study what he chooses to study in spite 
of the opposing interests of the aca 
demic protessor 

It is not my purpose to criticize 
this trend favorably or unfavorably 
The trend is observed here and is be- 
lieved inevitable. The more quickly 
administrative staffs in colleges located 
this, the 
greater prosperity they will be able to 
enjoy and the greater service they will 


be able to render 


in cities become aware of 
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RECENTLY | WAS TALKING TO A 
graduate student who was about to 
finish his work at the State College of 
Washington. He is a veteran of World 
War Il. He is now 32, is married 
and has two children. He has made 
an outstanding record in his graduate 
studies. He told me that he could 
not have continued his studies after 
his discharge if it had not been for 
the financial help that he received 
from the federal government under 
the educational provisions of the G.L. 
Bill of Rights 

His story, minor variations, 
could be duplicated thousands of 
times. More than half of the 15,400,- 
000 veterans of World War II have 
taken some training under the G.I 
bill. By March 31, 1952, a total of 
7,791,349 had participated 

The Servicemen’s Readjustment Act, 
popularly known as the GL. Bill of 
Rights, was enacted June 22, 1944, 


with 


while most veterans were still in the 
armed forces. The original purpose 
of the act was to assist the returning 
serviceman to make his readjustment 
to civilian life after separation from 
active service. Education and training 
were authorized under Title II as one 
of four benefits. The 
guarantee of loans, un- 
employment compensation (52 weeks 
at $20 per week maximum), and em- 
ployment assistance consisting of job 


and place- 


readjustment 


others were 


counseling 
ment 


employment 


The benefits of the Veterans Voca- 
tional Rehabilitation Act have already 
been extended to veterans disabled in 
service after June 27, 1950. By the 
time this appears in print the benefits 
of a new GL. bill to provide similar 
benefits for able-bodied veterans of 
the current conflict will be available 

The cost of such a program will be 
somewhere between $800,000,000 and 
$900,000,000 per year, which is to 
talk in terms of billions. Furthermore, 
these estimates may be too low. The 
total cost of the educational program 
for veterans of World War II, as pro 
posed by the armed forces committee 
on postwar educational opportunities 
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VETERANS’ EDUCATION— 


Investment or Handout? 


WALTER L. SLOCUM 


Chairman, Department of Rural Sociology 
State College of Washington, Pullman 





for service personnel on July 30, 1943, 
was estimated to be approximately 
$1.000,000,000. The actual cost to 
date has been more than $14,000,000,- 
000. During the fiscal year 1949 alone, 
the cost was more than $2,700,000,000 

Let us review the record of the ed- 
ucation and training program for 
World War II veterans under the G.I 
bill to see if these tremendous ex- 
penditures represent an investment or 
a handout. 


SELECTED OWN COURSES 

The record, as reported to Congress 
in January 1950 by the veterans ad- 
ministrator, shows that most veterans 
have chosen courses leading to oc- 
cupational objectives that require a 
considerable amount of professional or 
technical knowledge. In November 
1947, when the peak enrollment of 
2,546,000 was reached, 39.4 per cent 
were enrolled in professional courses, 
11.2 per cent were learning to be man- 
agers, and 17.6 per cent were learning 
to be skilled craftsmen or foremen 
More than 200,000 were taking en- 
gineering 
higher learning 


courses in institutions of 
Enrollment in these 
courses has continued at a high level 

This tribute to the 
judgment of our veterans; they se- 


lected their own courses without in 


record is a 





either the 
the federal government. The only im- 
portant restrictions on this free choice 
were: (1) the ban against training 
pursued for recreational or avocational 
purposes, and (2) the regulations de- 
signed to prevent excessive and un- 
justified course changing. To assist in 
selecting their courses, about a million 
veterans took advantage of aptitude 
tests and counseling services financed 


terference trom state or 


by the federal government 

It is doubtful if there is a course 
offered by educational institutions in 
this country that has not been taken 
by some veteran under the G.I. bill 
In addition, several who 
were not satisfied 
available at 
study 


thousand 
with the courses 


home went abroad to 


Not every veteran found the right 
course the first time. By Aug. 1, 1949, 
more than 1,100,000 had found it 
necessary to change courses at least 
once, according to a study made by 
the Veterans The 


study also showed that some veterans 


Administration 


had changed courses more than once 
This is perhaps inevitable in a system 
of free choice. Although it may seem 
wasteful at first glance, it must be 
remembered that it is part of the 
American individuals to 
try a new line of endeavor if not fully 


system for 
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satisfied with their first choice. Some 
restraint may be necessary in the pub- 
ic interest when Uncle Sam is paying 
the bill, but 
choice should be preserved 

The 


colleges and universities began almost 


reasonable freedom of 


great influx of veterans into 
mass demobi- 
1945 
than a million were 
fall of 1946. Enroll- 


ment continued above a million dur- 


immediately after the 
armed forces in 
More 


enrolled in the 


lization of the 


and 1946 


1947-48 school year and then 
By Dec. 31, 
1950, more than 2,480,000 had studied 


ing the 


began to decline slowly 


it colleges and universities under the 
G.l. bill. On March 31, 1952, 
545,000 were enrolled 


only 


Veteran enrollment in schools below 
the college level did not get under way 
is rapidly as in colleges. Once well 
steady 
growth until the peak of 878,000 was 


1949 


started, however, there was a 


reached in December Enroll 
not decline much until after 

of hostilities in Korea 
had exceeded 3.,- 
1950. On March 


still enrolled 


\Toral 


60.000 by 


participation 
Dec. 31 
61.000 
Most of the 


Congress by the 


rl, 1952 were 
problems reported to 
administrator of vet 
affairs and the director of the 
Bure iu of the 


the schools 


erans 
Budget were found in 


below the college level 


which were operated for profit 


ABUSES REVEALED 


Veterans and employers became 
iware of the possibilities of training 
En- 
rollment mushroomed from 76,000 in 


400,000 by July 1946 


on the job in the spring of 1946 


January 1946 « 


Investigations made at that time by 


the Veterans Administration revealed 


many abuses Some executives and 


other high salaried persons were found 
At the 


it Was apparent 


ve on the subsistence rolls 


ther end of the scale 
that some employers were using the 
program as a subsidizing 


When these conditions 


means of 


workers 


tneir 


were reporte {ro Ce Nneress in the sum 


mer of 1946, an amendment was im 


mediately enacted to provide a 


monetary ceiling on income from 


ibor subsistence 


plus 


ndards were also established for 


ippli ition by tl States in approving 
i b training courses 


These ceilings and standards stop 


ped the tremendous expansion of job 
The 
peak of 632,000 was attained in Jan 
1947 


training within a tew months 


which the number 


of trainees decreased 


uary ifter 


steadily 


I p to 
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December 1950, more than 1,600,000 
veterans had participated in training 
on the job. On March 31, 1952, only 
79,000 were in training on the job 

Institutional 


on-farm traiming got 


the slowest start. This program pro- 
vides classroom instruction at night 
plus practical farm experience either 
on the veteran's own farm or under an 
By Decem 
ber 1950, more than 625,000 veterans 
had participated in this program. On 
March 31, 1952, 195,000 were taking 


this type of training 


established farmer-trainer 


These tremendous enrollments taxed 
the faculties and physical facilities of 
the nation’s schools and colleges. To 


meet the unprecedented needs, instruc- 


tors were hired by many institutions 


if they met minimum qualifications, 
classrooms were used in shifts, and 
temporary structures tor housing and 
tor classroom use sprang up on almost 
Many of these 


facilities have now been replaced by 


every college campus 


permanent structures so that the phys 
ical capacity of our colleges and uni 
versities has been increased materially 
More than 40,000 schools and colleges 
and more than 600,000 industrial es 
tablishments were approved by the 
states as qualified and equipped to 
offer training to 

Only a 
higher learning were established to 
take 


established institutions 


veterans 


few new institutions of 


care of the overflow from the 
The main ex- 
schools came 
More 
7600 new schools were set up to pro- 
More 


5600 of these new schools were oper- 


pansion in number of 


below the college level than 


vide vocational training than 
ated for pr hic 
Carl R. Gray, 


ministrator, reported to 


Gen veterans ad- 
Congress in 
January 1950 that most of the prob- 
lems encountered in 


the administra- 


education and 
1947 involved these 
In July 1950, Con 


gress amended the G.L. bill to require 


tion of the training 


program after 


new profit schools 


schools operated for profit to meet 
certain minimum standards when the 


enrollment consists principally of vet 


Administration of these stand- 
No report 
on the application of the standards 
has appeared 


erans 
ards was left to the states 


The joint report submitted to Pres 
ident Truman in February 1950 by 
General Gray and Frank Pace, then 
director of the Bureau of the Budget, 


expressed concern over the amount 
of “blind alley 
This report also suggested that vet- 
erans in some areas might be taking 
training primarily to obtain the sub- 
sistence allowance without regard for 


and wasted training 


the quality of training involved 
Congressman Olin E. Teague, chair- 
man of the select committee set up 
by the House of Representatives to 
investigate the education and train- 
ing program under the G.I. bill, tes 
tified before the Senate committee on 
labor and public welfare on Sept. 18, 
1951, that 


istered this bill without a lot of waste 


no one could have admin 


and a lot of abuse 

In spite of the problems and abuses, 
it is agreed by most authorities that 
the program has been generally worth 
while. President Truman, in a special 
message to Congress Feb. 13, 1950 
the nation will be better 
prepared to face the difficult problems 


of the future because of the improved 


stated that 


education and skills provided to mil 


lions of its worthy young men and 


women.” Representatives of the prin- 
cipal veterans Ofganizations, educators 
and other public figures have spoken 


highly of the results obtained 


OPINIONS DIFFER 


Some division of opinion exists 
achievement of 
Erle Cocke Jr 


writing in the August issue of the 


with respect to the 


veterans as students 
holds that 
the G.I. student proved in most cases 
to be 


Harry Gideonse, president of Brooklyn 


American Legion Magazine 


superior to nonveterans. Dr 


College, found a “slight but consistent 
superiority’ of veteran grades over 
those of comparable nonveterans. Wil- 
liam ¢ 
000 students in 


Fels reported a study of 10 
16 colleges in the 
New York Times on May 27, 1951 
He said It to be a 


conception that veterans in colleges 


turns out mis- 


do markedly better than nonveterans 


He acknowledged, however, that the 
study did reveal a slight edge for the 
veteran over the nonveteran of like 
aptitude 


The education and training program 
World War Il 


had its faults but it has made the fol 


tor veterans of has 
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lowing four broad contr:butions to 
this nation 

1. lt has assisted 
erans to readjust themselves to civilian 
life. 

The G.I. bill was designed as a re- 
adjustment 


millions of vet 


served 
this purpose weil. As previously stated, 
more than 7,790,000 different indi- 
viduals, more than half of all veterans 
of World War Il, have taken some 
training under the act. 

Virtually every individual who par- 
ticipated received some assistance, 
either material or psychological, in 
readjusting himself to the postwar 
civilian world. Many dropped out of 
training after They 
evidently found that education was 
not the best method of readjustment 
for them. Some veterans may have 
taken training primarily to obtain the 
subsistence allowance as a relief meas- 


measure. It has 


soon entrance. 


ure rather than to increase their skills 
or knowledge, but it is not likely that 
the number was large. It is more 
likely that most unemployed veterans 
who entered training did so to pre 
pare themselves for another job and 
were able to take the training because 
the subsistence allowance helped to 
meet their expenses 

Even veterans who did not partic 
ipate may have received indirect re 
adjustment from the act 
Virtually all were eligible. Average 
entitlement was 40 months. The bene- 
fits were available request for 
more than four years after most vet- 
like 
the bank for use on the 
rainy day. The benefits 
constituted tangible proof to veterans 


assistance 


upon 
erans were discharged. It was 
money in 
proverbial 


that their sacrifices were appreciated 
2. It helped to keep economic a 
tivities at a high+level in the imme 
diate postwar period. 
The armed forces discharged more 
than 10,000,000 persons within a year 
and a half after V-] Day. This mass 


demobilization came just when Amer- 
ican industry was in the midst of re- 
conversion to peacetime productioa 
Many economists were predicting that 
mass unemploynent would result. It 
didn't 


didn't 


One important reason why it 
was the fact that 
veterans took advantage of the educa- 
tion provisions of the G.I. bill. This 
kept them out of the labor market 
and pumped billions of dollars into 
the economy 


millions of 


The financial contribution to local 
A school 
1000 veterans in full-time train- 
ing brought more than $100,000 per 
month into its community. The money 
that has been distributed through the 
program has increased business and 
provided additional markets for the 
farms and factories of the nation 


communities wis substantial 
with 


Tuition payments have been in ex 
cess of $3,500,000,000. This 
has rejuvenated and sustained much of 


money 


the nation’s educational 


3. It has 


system 
raised the general educa 
tional level. 

President Roosevelt's committee on 
postwar education opportunities for 
service personnel in a report dated 
July 1943 stated that there would be 
need tor a postwar program to restore 
the educational deficit created by war 
time service in the armed forces. If 
we use this committee's formula, but 
apply it to the actual number who 
served, this deficit was not more than 
20,000,000 months of training 

The program has restored this def 
icit many times over. More than 100,- 
000,000 months of training had been 
provided by the end of 1950. It is, 
of course, true that 


many veterans 


would have returned to school after 
discharge at their own expense had 
there been no G.I. bill. It is not likely 
that the number been 


great enough to have restored the ed 


would have 


ucational deficit resulting from service 
in the armed forces during the war 


For veterans who had always wanted 
to go to college, or who wanted to 
increase their technical knowledge but 
who had limited financial means, the 
program made a real contribution by 
helping to lift the economic barrier 
that had previously existed. Under the 
program, married men, even those 
with children, were enabled to go to 
school because additional subsistence 
was paid to those with dependents 
The nation, of course, has profited by 
the additional training the program 
provided for those who happened to 
be financially poor but who were rich 
in intellectual ability 

i. It has increased the ability of 
the nation to defend itself by financing 
training in critical occupations. 

A substantial number of veterans 
have received training in occupational 
fields now considered to be essential 
Almost half 


a million have had some training in 
engineering. More than 100,000 have 


to the national defense 


been given some training in the nat- 
ural More than 200,000 
have received training in metal work 
Thousands of and 
have been fact, veterans 
have had train ng in virtually every 
field for which preparation can be 
made through formal education or 
through training on the job: 

More 600,000 have 
been provided training on farms with 
related They 
taught modern farming 
methods. Participation in the program 
has helped to keep many of these 
veterans on the farm, and the technical 
instruction which they have received 


sciences. 


doctors dentists 


trained. In 


than veterans 


classroom 
been 


instruction. 
have 


has undoubtedly helped them to in- 
crease the prceduction of food and 
fiber 

This is what the G.I. educational 
program has accomplished. It is my 
belief that the evidence warrants the 
that the program 
investment, not a handout 


conclusion was an 





Soliciting a Corporation aera 


... for a contribution to higher education is being organized on a “Community 
Chest” basis in many states. Harold Schellenger, executive director of the Ohio 
Foundation of Independent Colleges, Inc., will report on the technics and prog- 
ress being made by his organization in the September issue. 
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Today football is back at Friends University but is no longer 


dependent upon game statistics or crowd appeal. 


Rather, 


it is an integral. phase of the teacher-training program. 


We changed our policy on 


FOOTBALL 


JAMES E. COLLIE 


Director of Athletics 
Wichita 


AFTER 


194 


THE FOOTBALI SEASON Ol 
the board of directors of Friends 
University took official action to drop 
football from the school’s program of 
This 


careful 


inte rcollegi ite athletics 


taken 


eration I 


ction 
after consid 
felt 


longer 


was only 


was that the small 


colleges could no successfully 


compete with larger universities for 


the services of outstanding high school 


} 


ithletes. This was due to the greater 


financial backing and the commercial 


zation of football by the larger inst 


tutions 


During its last season of play 


our team failed to win a single con 


— 

Then, too, the gridiron tans wh« 
once supported Friends University in 
foorball 
the rapidly growing municipal 


Wichita 


ll entertainment The 


vears of glory were turn 


University, for top 


years 


Friends University’s gridmen 


cclaamed the 


greatest team in 


te of Kansas were gone and the 


American sport | died, the 


ot overspecialization ind com 
talization 

the next six years only a 
fents and alumni hoped 


football to 


Im pus 


Irn of 
tor the 


ne Spe rt grow into one 


nation’s | rrest ndustries and 


the competition for ind the price of 


the raw material continued to rise 


During the war years all intercol 


legiate sports were dropped on the 


Friends University campus, because 


tne manpower shortage had cut the 


24 


Friends University 
Kan 


male population to the size of a start 
ing lineup in a six-man football game 
The 1945 


University 


16 school year at Friends 


was similar to that of the 
majority of colleges and universities 


The 


from the 


throughout the land 


back 


branches of service and a program of 


men were 


< oming various 
physical education and athletics again 


became a need 


REGENERATE ATHLETIC PROGRAM 

1946, Charles (¢ 
Manker was called to the campus to 
organize a department of physical ed 


In September 


ucation with a coaching major and t 


regenerate the program of intercollegi 


ite athletics. Forty students enrolled 
in this new department and the in 
tercollegiate basketball, baseball, track, 
tennis and golf teams made creditable 
showings 

With these successes came a cry tor 
football 


old problem was still present 


the return of However, the 
Friends 
Universitys main emphasis was on 


teacher training and all efforts were 


turned in this direction Equipment 


expensive and the 
competition trom Wichita University 


for football was 
and the four local high schools meant 
small gate receipts and further finan 
cial loss. Generally speaking, good 
athletics came with a high price tag; 
however, our well functioning and 
popular department of physical edu- 
cation had drawn some good athletes, 
even rounded 
would call for many more 


though a well team 

While the students were clamoring 
for an all-out return to the grid sport, 
a related problem was facing the de 
partment of physical education. The 
following year it would graduate its 
Where 
were they to be placed if they had no 
football training or experience? Were 


first two coaching students 


they adequately trained as coaches if 
they lacked this training in football? 

Mr. Manker placed this problem 
board of control 
in March 1948 and presented a plan 
whereby this training could be given 


before the athletic 


as a part of the teacher training pro 


gram but yet the school would not 


have the pressure of a return to in 
tercollegiate football 

According to this plan, a series of 
courses would be set up as a part of 
the curriculum of the department of 


tox tball 


These courses, 


physical education to study 
from a coaching angle 
offered for credit, would be planned 
on a lecture-laboratory basis with one 
day lecture and 


football 


were designated as labora 


a week set aside for 


discussion of the theory of 
Two days 
days in which these 


tory coaching 


principles and theories could be put 
into actual practice 

To serve as a term project for the 
football 
games would be scheduled with teams 


caliber 


These games 


class, three intercollegiate 


that were near the athletic 


of Friends University 
would test the practicability of the 
class and give the coaching students 
an opportunity for the actual game 
valuable for 


coaches. In these games all class mem 


experience that is so 


bers were to be given an opportunity 
to participate regardless of their abil 
ity. Winning 


was to be secondary 


ro experience. This plan was adopted 
and the class got under way in Sep 
tember 1948 

More than half the class of 35 stu 
dents had had no previous organized 
football three more 


had played only six-man football. In 


experience and 


the first game of the three-game sched 
ule the Friends team emerged with a 
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33 to O victory, allowing its opponent 
only three first downs during the after- 
noon. The remaining two games were 
lost, but by close scores, and valuable 
experience was gained by those who 
participated in the three-game football 
schedule 

The following year I was employed 
by the university to direct the athletic 
program and to serve as head of the 
department of physical education. The 
plan in effect for intercollegiate foot- 
ball was enlarged to include a full-time 
program. The same year, Earl Craven 
was hired as football coach and a 
schedule of six games was played in 
the season of 1949. Football practice 
was held daily, with one hour each 
week being devoted to the study of 
the scout report on the school to be 
played that week. The teams played 
were of a caliber very close to that of 
Friends University. The class was suc- 
cessful and won all the games played 

The following vear the new pro- 
gram attracted even more students 
and an eight-game schedule was ar- 
ranged with teams that were a little 
stronger than those of the previous 
year. The 1950 team was able to win 
six of the eight games, and one of the 
losses was by the margin of a single 
extra point 

Last season saw the Friends Univer- 
sity team playing a nine-game schedule 
with even better teams. This team won 
three of the games and lost six; how- 
ever, two of the six losses were by the 
margin of extra points so this was con- 
sidered a successful season even when 
viewed from the won-lost record 

Since this program was inaugurated 
four years ago, 13 health, physical 
education, and recreation teachers have 
been graduated with sufficient training 
and practical experience to qualify 
them as capable coaches. Of the 13, 
six are now coaching in high schools 
in Kansas, Oklahoma, Texas and Colo- 
rado; two are in military service, and 
three are employed in industry. The 
two now in the service each taught 
and coached one year before entering 
the service 

We at Friends University believe 
that there is real educational value in 
athletics. We feel that since the ath- 
letic program is an important part of 
the educational program we are jus- 
tified in taking it from the exhibition 
class and including it in the regular 
curriculum, where we believe it be 
longs. Our coaches are men trained in 
the field of health, physical education, 
and recreation and we believe that this 
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is desirable as they should know more 
about human physiology, anatomy, 
fatigue and body mechanics, and their 
relationship to the sport being taught. 

Student admission prices to our 
athletic contests are kept at a min- 
imum. We think that the students 
should be the first ones to have an 


opportunity to see their teams play 
We feel that, educationally, it is a 
justifiable procedure to fill the stands 
with students rather than with adults. 
However, on most occasions we have 
been able to accommodate all of the 
students and adults who desire to see 
our teams in action 


The COFFEE BREAK 


increases efficiency and morale 


By an Employe 


THE DOLLAR LOSS AS THE RESULT Of 
midmorning and midafternoon coffee 
breaks that Mr. Dickason* deplores 
may be the result of false reasoning 
A recent survey of office practice in 
this regard in Chicago shows that the 
coffee break increases worker efficiency 
14 per cent 

With their present low salary scales 
for office workers, most colleges and 
universities cannot expect to retain 
employes unless they are allowed bene- 
fits granted by business concerns and 
industry 

If an executive would try the experi 
ment of sitting all day transcribing 
notes or records at a typewriter or 
working at an oversized ledger or run- 
ning an accounting machine (where 
attention must never waver ), he would 
experience a physical fatigue such as 
he now knows only after 36 holes of 
golf and an eye fatigue equal to his 
TV binge during the national political 
conventions. Let him try this expert- 
ment two days; on the second day, 
offer him a coffee break and see how 
his energies are refueled 

The executive during the day spends 
a great deal of time over coffee, cigars, 
luncheon and chit-chat, much of the 
latter being merely gossip about busi- 
ness, sports or personalities. He is 
thinking and acting on vital problems 
only a small percentage of the day 
that is probably as it should be to keep 


* Dickason, Donald E., What Are Fringe 
Benefits Costing You’ College and Uni 
versity Business 13:28 (July) 1952 


him at top efficiency. Yet he would 
deny the employe, who needs the break 
even more because his job is routine, 
the privilege he takes as a normal 
part of the day 

When the nation finds itself in 
another depression, empleyers can then 
abolish the coffee break—and reduce 
morale—tor in an employers’ market 
morale may be deemed less important 
In order to eat, employes will be willing 
to work all day, scarcely lifting their 
eyes from typewriter or comptometer 
Of course, in the late mornings and 
afternoons they will slow down per- 
ceptibly and errors will mount, but 
the employer who wants it will have 
the whip hand again 

These days enlightened management 

and Mr. Dickason represents en- 
lightened management—does not try 
to hold the whip hand not merely be- 
cause it can't but because it sees that 
it is bad personnel relations. The em- 
ployer might find it interesting to 
weigh the total hours lost in his 
organization from the coffee break 
against the increased efficiency of the 
really loyal workers, and then de 
termine whether he is ahead of the 
game or behind it. Poorly trained, 
inefiicient workers will always be 
costly, whether they stop to drink 
coffee or just dawdle on the job. Super- 
vision, not compulsion, is the answer 
to that problem, and if the supervisors 
take time to have a cup of coffee now 
and then with the workers, output 
will rise 
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1. Can we justify greater use of 


STUDENT LABOR? 


AFTER THE LUSH YEARS 
World War IU, University of 
Nebraska like 


other college enterprises throughout 


FOLLOWING 
the 
Student Union, many 
the nation, was faced with the grim 
realization that decreasing enrollment, 
higher operating costs, and less patron- 
ige im its service units required a 
serious study of 


operating ratios to 


adjust tO a more nominal operating 
level 

It was obvious that certain minor 
savings could be made in readjusting 
full-time personnel and that numerous 
fixed costs were here to stay. However, 
closer observation showed that student 
abor was the variable which could be 
readily placed under control and which 
influenced to a marked degree our 
over-all fact, we 
recognized that student labor is such a 
variable that it prove to be 


either a liability or an asset, depending 


operating Costs In 


could 


upon the method and degree of utili- 
zation 

Going a step further, we established 
that student labor is not only here to 
stay but that we must depend upon 
student labor to an immeasurable de- 


gree in our operations. Next, we rea- 
soned that a well defined system with 
proper supervision could probably be 
the solution 


to effective utilization of 


student labor. The problem was then 
ipproached with a firm determination 
to convert what had previously been 
in operating liability to a valuable 


isset 


UTILIZATION OF STUDENT LABOR 


The college is virtually the only en 


terprise that has the advantage of a 
that 


can be scheduled hour-to-hour in direct 


readily available labor reservoir 


relationship to service 
token 
labor 


vacation periods 


demands. By 
the same it is not burdened by 


excessive charges during the 
numerous 


sprinkled 


that are 


throughout the academic 


calendar. In addition, this labor reser 
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DUANE E. LAKE 


Managing Director 
University of Nebraska Student Unions 


voir possesses very human 
traits, such as above-average intelli- 
gence, and resourcefulness, 


characteristics that can be utilized to 


special 
initiative 


advantage. Not only should we recog- 
nize these facts, but we should make 
every effort to employ procedures that 
enable us to take full and useful ad- 
vantage of them. These factors alone 
are justification for employing proper 
and proven technics in our personnel 
systems 

Today, more than ever before, we 
should be vitally concerned with our 
educational objectives by making the 
student's part-time job a worth-while 
experience. Our recent national pros- 
perity has resulred in many students 
arriving on their college job without 
previous experience in the business 
Ir is here, then, that we can 
contribute a great deal to a vital edu- 


world 


cational process in their preparation 
for a career 

If we utilize the tools of an adequate 
personnel system we can build just as 
sound an operating organization with 
student employes as full-time 
The em- 
phasis has to be placed on developing 
proper supervisory personnel linked to 
a system that requires that little be left 


with 
employes, and at less cost 


to chance. Since the inherent quality 
of such a system is based on effective 
management, we must rely on job edu- 
cation, followed by proper allocation 
of responsibilities and duties 

Ir is impossible to conduct a suc- 
cessful training program unless one 
has studied each job to the point of 
knowing every detail; job analysis and 
job training are inseparable. We must 
study each separate job and list the 
duties involved, regardless of how in- 
significant; also we must make a note 


of the job specifications, that is, those 


qualifications desired in the person to 
fill the job 

The next step is to compile this 
analysis in some form of job manual, 
not necessarily an elaborate master- 
piece, but accurate and complete in 
every detail. It may be compiled in 
light readable style but should be de- 
tailed to cover every step, procedure 
and eventuality that the employe may 
encounter. If the job is properly out- 
lined, the job manual will not only aid 
employes in gaining proficiency on the 
job bur should result in uniform stand- 
ards and practices 

After a few of the tools have been 
obtained, they must be utilized to 
develop the job education program, 
which is essential to equipping em- 
ployes with the various skills and 
methods necessary for the efficient and 
effective performance of work assign- 
ments. These tools, like any technical 
instrument, will have little value unless 
they are properly used and in the hands 
of competent workmen. Supervisory 
personnel should be carefully selected 
and oriented to the system so that con- 
tinuous day-to-day supervision follows 


SUPERVISOR'S QUALITIES 

Likewise, the staff member delegated 
to supervise the personnel system must 
possess Certain personal qualities and a 
firm appreciation of values of the sys- 
tem. He must fully understand the 
capabilities and performance level of 
his supervisors. He must have freedom 
to analyze continually. the service de- 
mands in order that parttime schedul- 
ing may be adjusted accordingly. He 
should display a sensitive regard for 
the importance of proper working con- 
ditions, effective training, promotions, 
incentives and system devices 
Above all, 
he should be constantly aware of the 
status of all 


other 
that tend to affect morale 


results 
produced that contribute to specific 
objectives of the system 


devices and the 


Since we have made an attempt to 
justify greater utilization of student 
labor, it probably follows that we 
should display a few of the technics 
that have been found to be invaluable 
in meeting some of our student labor 
problems. Each of them has become a 
highly valued tool in the management 
process and each plays a definite part 
in the total organization structure. Un- 
doubtedly these technics are best ex- 
plained by the staff member charged 
with the responsibility for administer- 
ing the program and developing the 
mechanical means 
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WITH THE COMING OF SOCIAL SECUR- 
ity, withholding taxes, health insurance, 
retirement programs, and frequent re- 
quests for references on former em 
ployes, it became necessary for those 
‘employing any number of people to 
keep detailed service records on each 
employe. We were of the opinion that 
adequate personnel records could be 
much more of a tool of management 
than an obligation. Therefore, we de- 
vised records and forms as a founda- 
tion for our entire personnel system 
which are based on our particular 
needs and circumstances 
When an applicant is hired at the 
Nebraska Student Union, a manila 
envelope bearing, his name goes into 
our files. All records and reports bear 
ing his name are inserted in this 
envelope, with the exception of a file 
card that is kept in the visible card 
file for easy reference. When the em- 
ploye leaves the Union, this envelope 
becomes his permanent record and 1s 
available to us when giving references 
The file gives complete information on 
the employe's service record and earn 
ings record as well as his personal data 
As part of an educational institution 
employing people who are here pri- 
marily to learn, we believe we must 
take upon ourselves an added obliga- 
tion as an employer 
is realizing that 


That obligation 
a student's employ- 
ment should properly be a part of the 
educational process during his college 
life. We were that our 
student employes should receive train- 
ing, by experience, in proper work 
standards and job responsibility. Better 
to judge the results, we initiated a 
complete merit rating system to be in- 
corporated as part of our records. All 
student employes are rated each semes- 
ter by three of their superiors. The 
rating is on 10 qualities, varying from 
personal appearance to job efficiency. 
These ratings are graded numerically, 
averaged and recorded, and thereafter 
are part of that student's service record 


determined 


This record is used not only for pro- 
motion here but also for references on 
any future job 


STUDENT LABOR PROBLEMS 
Determined to make a success of a 
personnel program consisting largely 
of students, we made every effort to 
solve the following problems that we 
recognized as apparent “evils” of stu- 
dent labor 
There is no doubt 
that turnover will be great in any stu 


Large Turnover 
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2. Mechanics of a program for 


STUDENT PERSONNEL 


ROGER T. LARSON 


Assistant Director 
University of Nebraska Student Union 


dent labor Turnover of 
personnel often is used as a yardstick in 


measuring the effectiveness of a per- 


situation the following conditions 


the semester's work, 


completed 
including his 
scheduled hours during test week; had 
sonnel system. Recruiting and training no absentee reports and fewer than four 
of personnel are costly. We decided to 
approach the problem in two ways 


first, reduce turnover as much as pos- 


work substitutions during the semester; 
had followed the general rules and 
regulations and received a satisfactory 
merit rating. This plan has reduced 
turnover during the semester to a new 
low and has prompted additional effort 
to do a good job 


sible, and, second, make each turnover 
cost less 

To reduce 
semesters we announced to 


berween 
our stu- 
dents that a longevity raise of 5 cents 
per hour would be granted for each 
two consecutive semesters of satisfac- 
tory work completed. A student who 
works at the Nebraska Union his full 
four years in college can increase his 
hourly wage by 20 cents on longevity 
alone, irrespective of any job advance- 
ment. We now find that many of our 
student employes complete three and 
four years of work at the Union during 
their college career. One student, who 
recently completed his master's work, 
left us after six years in our employ! 


our turnover 


JOB ANALYSIS SHOULD FIT JOB 

To reduce the cost of turnover and 
to promote continuity, we set up a 
complete detailed job analysis of each 
student job at the Union. These were 
originally written by the employes 
themselves and edited by supervisors 
and staff members. These are used 
continuously, but it is most important 
that the job analysis fit the job, and 
not vice versa 

Realizing that procedures do change, 
we revise our job manuals often and 
keep in step with current on-the-job 
practices. Students, with their relatively 
greater learning capacity and enthusi 
asm, are quick to learn a new job 


To reduce turnover during semesters 
we announced that at the end of every 
semester each student employe would 
receive an additional 5 cents per hour 


for his past semester's work if he met provided they receive the correct type 
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THE STUDENT UNION 
JOB RELIEF CONFIRMATION 
a __» with full knowledge of substitu- 
tion rules, request relief from my scheduled duties in 
t 


. ———— from ° 
(place) (date) (time) (time) 
authorized substitute whose signature follows: 
The above hours of substitution have been accepted 
by me , and I will perform 


2 J 


by the 








(signature) (phone) 


the duties as specified. 
Date:_ 


Approved: Pers. Mgr. 





This request must be submitted to Personnel Manager at 
least 24 hours in advance of the substitution and pre- 
ferably 2 days or more. ONLY FOUR (4%) SUBSTITUTIONS 
A SEMESTER ARE AUTHORIZED FOR EACH EMPLOYEE, 


PLEASE CHECK REVERSE SIDE FOR ADDITIONAL RULES 
Form P-4 


COWFIDENTIAL - Return to Personnel Department 
STUDENT UNION EMPLOYEES MERIT RATING 


EMPLOYEES NAME DATE 





RATING PERIOD 


S11 TION___ DEPARTMENT 


RATEO BY NO. 


RATE THE EMPLOYEE ON THE BASIS OF THE ACTUAL WORK DONE FOR THE PAST 
SEMESTER BEFORE ATTEMPTING TO FILL IN THE REPORT. iT §S NECESSARY 
TO HAVE IN MIND THE EXACT QUALITIES ON WHICH THE EMPLOYEE |S BEING 
RATEO STUDY THIS FORM CAREFULLY. COMPARE EACH EMPLOYEE WITH OTHERS 
WHO HAVE DONE SIMILAR WORK PLACE A CHECK (XK) MARK ON THE LINE OVER 
THE TERM WHICH BEST DESCRIBES THE EMPLOYEES STANDING ON THIS QUALITY. 
F YO THINK THE EMPLOYEE RATES BETWEEN THE VARIOUS TERMS, PLACE 
CHECK MARK OVER THE SPACE BETWEEN poinr 

VALUE 

EMPLOYEE'S 

APPEARANCE y G000 


aT FACT 
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of training. Besides receiving a job 
analysis, each new employe is sched- 
uled for a private “class” on the job, 
with a supervisor or older employe 
acting as instructor. This past year we 
have used one “specialist” student, 
who because of his experience at a 
supervisory level in all departments of 
the Union does most of this instruct- 
ing, except at the beginning of the 
semesters when larger groups .of new 
students are hired. I might add that 
our student supervisors and some older 
student employes return to the campus 
before school opens to assist in train- 
ing new employes. 

Inefficiency. Often student employes, 
although of high intelligence and vi- 
tality, are found to be inefhcient at 
part-time jobs. We believe that most 
of this is due to lack of interest; in- 
stead of the student's being too igno- 
rant for the job, the job is too dull in 
nature for the student employe. To 
create and maintain the interest of the 
student in his job, we established cer- 
tain procedures, many of which en- 
courage competition among students 

Our student employes occupy jobs 
at various levels of responsibility and 
all promotions are made from within 
the ranks. The better jobs pay a larger 
wage and the competition encourages 
interest and efficiency. All promotions 
are made on the basis of merit ratings 

In order to relieve the personnel 
ofhce and to teach students proper 
responsibility, we require any student 
who wishes to be absent from his 
duties on a particular day to submit a 
completed substitution form. On this 
form is recorded by signature the name 
of the qualified substitute who is sub- 
stituting for him, the date, time and de- 
partment. More than three such sub- 
stitutions per semester disqualifies an 
employe from participating in the 
bonus plan 

Any employe will work more efh- 
ciently if he is aware of the over-all 
objectives of the “company” for which 
he works. Printed information given 
every employe not only explains all 
personnel policies and procedures, but 
the Student Union's purposes and goals 
as well. In addition, we have created 
an employe council, which is composed 
of students representing each operating 
department of the Union. These stu- 
dents, elected by their fellows, act as 
delegates to the council and bring forth 
problems and suggestions to the group, 
who in turn make recommendations 
to the staff. Not only is this beneficial 
to the employes, but the staff is able to 
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Our employes now eat in the regular cafeteria. Formerly we operated 


keep in close contact with student 
opinion. The employe council also 
plans social and recreational functions 
for Union employes 
‘One boy equals one boy; 
two boys equal half a boy, and three 
boys equal no boy ar all.” That old 
adage expresses fairly well what can 
happen when student employes do not 
have proper supervision 

To cope with this problem we set 
up organizational procedures whereby 
all employes, regardless of their de- 
partmental duties, are under the super- 
vision of one staff member; in this case, 
the assistant director. All recruiting, 
hiring and scheduling of employes are 
done in his office. Actual supervision 
of employes, of course, is delegated 
through department supervisors, who 
are students or full-time employes or 
both, depending on the department 
Frequent meetings are held with the 
supervisors, and individual employes 
are counseled only if the supervisor 
cannot handle the situation. Our super- 


Control. 
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visors are selected carefully on the 
basis of merit and experience, and 
control of individual employes has 
been a minor problem 

Formerly we operated a separate 
dining room for employes but now our 
employes eat in the regular cafeteria 
A certain sum is allowed for each meal, 
the sum being established periodically 
by the employes themselves through 
the employe council. Student em- 
ployes are charged, by pay deductions, 
for only the actual food cost of a meal 
selling for that set allowance. Em- 
ployes are paid by check for any money 
earned over and above their meal de- 
ductions. Most of our student em- 
ployes work at the Union in order to 
receive their meals, and we have found 
that providing them with an adequate 
amount of food of their own choice 
keeps their morale high 

In order partially to eliminate in- 
efficiencies arising when employes 
work just a few hours per week, we 
pay 10 cents per hour additional to 


Se oe 


a separate dining room for them. 


students who work more than 20 hours 
per week. We have found this differ 
ential to be worth while because a 
student who works 20 hours or more 
is likely to consider his job as more 
important 

Let's take a look at the comparative 
costs and benefits of our program. We 
feel three groups have benefited by 
this improved personnel system: first, 
the Student Union operations. Our 
personnel administrative cost has risen 
less than | per cent of total sales; how- 
ever, our total labor cost has decreased 
about 8 per cent of total sales with- 
out service or standards being sacrificed 
Second, our Customers are receiving 
Through the 
increased efficiency, we have been able 
to increase our food cost percentage, 


more for their money 


which is reflected in satisfied customers 


and increased business. Finally, our 
more qualified upon 
being graduated from the university 
and will have to make less drastic ad 


justments in their jobs after graduation 


employes are 


29 





What to anticipate in 


READYING A NEW COLLEGE UNION 


ONCE THE PLANNING AND CONSTRUCTION PHASES Of 
cach individual project have been nearly completed, there 
comes a most important period in the life and develop- 
ment of every college union. It might be referred to as 
i period of anticipation. These anticipations, before actu- 
illy becoming reality, should be the concern of students 


alike 


or failure of the entire program that follows 


ind administrators They mean immediate success 


The following is a recapitulation, in outline, of the 


results of my experience, coming upon the scene and 


ictually plunging into all phases of the development ot 
i new 


union project 


The director must first become adjusted to his new home 
ind union. He must take over all responsibilities of those 
with the project before his arrival. Several meetings with 


the individual or the administrative group to whom he 


will be responsible would be helpful 
{ 


ind 


Getting acquainted 


delving into the vast complex problems could be 


overwhelming to this person. He will need help and 


issurance 


He must learn what has transpired; make note of sug- 


ottered 


yestions and learn what they and others expect 
of both the facilities and personnel 


should 


subcontr wctors, the architect and or his representa 


The director 


acquaint himself with the 


con 


learn of all problems connected with the physical 


plant—and he must become involved in existing problems 
of completing the work yet to be finished 

Frequent daily trips through the project may become 
necessary to enable him to keep pace with developments 


The workmen usually are 


concerned only with the com 


pletion of a task 


not what happens upon the usage of 
the facilities. If an improper installation can be prevented, 
t will save time and expense for all concerned 
Carpentering 
Electrical work 
Equipment ( installation 
Plumbing and heating 
Telephone ( installation and placement ) 
Landscaping 


SETTING UP PLANT FOR OPERATION 
Hiring the staff 
Administrative and clerical 


Janitors and cleaners 


Food department employes 
Manager 


Accounting staft 


Inspection and placement of all furniture and equipment 


Check all purchase orders for nondelivery of items. It is 


30 


essential that the schedules for the completion of certain 
areas be checked carefully. This will prevent recleaning 
and damage to furniture and equipment. 

A chart, in color, showing identification numbers for the 
arrangement of the furniture would be an inexpensive guide 
for each employe involved in this setting up process. This 
method will allow the director to be free for other things 
and the job will progress freely in his absence 

Press source for completion of orders 
Return damaged items 

Identify all articles by number 
Return all items not ordered 

Final cleanup and check for missing and incompleted 
portion of all phases of construction 

Press source or responsible persons for completion 

Purchasing of supplies, maintenance supplies, and equip 

ment 


Quality 


Purchase trom reputable supplier 
Do not price-buy 
Compare all products intelligently 


Quantity 


Estimate amount needed after check with depart 
ment head of maintenance staff 
Purchase only current needs. You 


may want to 


change type of, product 

Sizes 
Make certain that sizes ordered are accurate 
Make actual measurements before ordering 


Source 
Choose the companies you deal with carefully 
Deal with those that give the best service and have 
what is readily needed available 


ESTABLISHING POLICY AND DECORUM FOR 
BUILDING OPERATION AND USAGE 
Plan complete schedule for all facilities 
Begin thinking about social functions (schoolwide pos 
sibilities) to mesh with the already established and 
accepted program 
Develop plan by which you can win campus support 
tor the new union 
Work out plans with as much student participation and 
cooperation as seem necessary 
Publish rules of decorum and prepare publicity releases 
Student employment 
Selection 
Method of payment 
Job analysis 
Work adjustment to class schedule 
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FRANKLIN C. DALLA 


Director College Union, Residence Halls, and College Food Service 
New York State College for Teachers, Albany 





ABSORBING SHOCK OF ARRIVAL OF ENTIRE 
STUDENT BODY AND COLLEGE FACULTY 
Make every endeavor to get them to use and respect 
the facilities 
The establishment of the general atmosphere (conduct 
at the proper level) is essential 
The director should meet with the entire student body 
(one group or small groups). This meeting 
should be an attempt to let the students know what they 
can contribute and what will be expected of them in 
this new experience 


several 


Let all know what their individual financial responsi- 
bilities are, and how they can profit most by using the 
facilities and enjoying all that is available 


TYPICAL SNAGS AND SNARLS 
TO WATCH FOR 


General 


Understaffing or overstaffing 
Attitude of employes 
Misinterpretation of noncollege groups of the purpose 
and function of the facilities 
Analyzing and adjusting to criticism 
High pressure salesmen 

Physical 
Unfinished walks and roads hindering deliveries and 
making safe passage difficult for pedestrians 
Poor lighting outside creating after-dark hazards 
Faulty compliance with specifications, such as lack of 
storage shelves and storage space, kitchen utensils and 
equipment, motor sizes, and improper placement of 
equipment 
Traffic bottlenecks both inside and outside building 
Improperly used space and equipment 


Delegation of authority 


The director should become involved in all phases 
of the operation. However, it is important that some 
details of management be delegated. 
Housekeeping: head of maintenance staff or house- 
keeper 
Program 
forth 


Meetings 


assistant director, social director, and so 


desk and secretary 

Interviewing salesmen: director or department head 
Food services: food manager, dietitian 
Employment: department head with consent of 
management 

Trouble shooting: all department heads and director 
Special events: all department heads involved 


CONSIDERATION OF THE DIRECTOR 


It is necessary that the anticipated digector be given full 


faculty status and complete support F the faculty. If the 


director has been highly recorimended and carefully se- 
lected, he or she will be worthy of the confidence placed 
in him. He has a tremendous job to do and, if it is made 
known to him that he has this support, his job will be 
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made much simpler. The results now anticipated will be 
completely successful. 

It is exceedingly important that a full-time director be 
He should be 


present when plans are first being discussed 


hired as soon as it is financially possible 
A director 
who can mold the pieces together from the very beginning 
will have better insight to all problems and will have the 
advantage of building a strong foundation for what is to 
follow 
The anticipated director should possess the following 

qualities: 

Ability to work with and for students 

Calm, reassuring analytical concern for any and all 

problems brought to his/her attention 

Sincerity and integrity 

Working knowledge of all departments under his 

direction. These include food, housekeeping, engi- 
neering and business 
Business ability with some knowledge of accounting 
and office management 
Belief in group participation and decision 
Understanding and interest in sports, music, art or 
any other activity academic but co- 


that is not 


curricular in nature 


ANTICIPATED PURPOSE OF THE NEW UNION 

Union buildings on college campuses throughout the 
United States have assumed increased significance in recent 
years. These unions are providing an important experience 
that is giving a richer and a more enjoyable campus life 
to all members of campus communities everywhere 

At present, many college unions are in the planning and 
construction stages. They are, undoubtedly, going to be 
complete with every necessary facility, well designed physi- 
The 


physical layout and over-all construction certainly are very 


cally for the purpose they were meant to fulfill 
important. There should come along with the anticipated 
completion of the physical plant, however, the concern of 
the college about the development of ideas in anticipation 
of what will be the realization of actual activity within 
the walls of the structure. 

It is a fact that the anticipated purpose and growth of 
purpose of some of these unions is a matter not clearly 
thought out at the proper time. This purpose can be clearly 
defined and should be, before the entire program finds 
itself on a rough detour 

Often in the development of these luxurious facilities, 
the opinions and the desires of the students are not given 
proper recognition. Too mariy times administrators think 
of the Operation as just another source of income or place 
to feed the students, faculty and employes. Persons engaged 
in union administration, however, are concerned with a 
purpose much more important, that purpose being the 
experience of student participation in planning, arranging 
and managing in the interests of all others of their campus 
groups. This experience in management and participation 
has an intangible educational influence upon all that par- 
ticipate and believe in the philosophy of the democratic 


principles involved 
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One college attacks 


OBSOLETE PLUMBING 


EVERY PLUMBING SYSTEM EVENTUAIL 
ly reaches the point at which replace 
ment is more economical than repair 
When this happens, it is advisable to 


sake of 


morale but because 


modernize not only for the 


student health and 
if is good busine ss practice 
In many schools, original plumbing 


systems are beginning to Show their 


ige and the effects of use and abuse. 


Toilet and shower rooms often are 


shabby and insanitary, and many of 


he fixtures are 
deal of the 


never-ending 


inoperative a good 


time. Costly repair seems 
But while many schools 
realize that modernization is the an 


swer, few know exactly how they 


should go about it 
Beloit did, 

serves as a touchstone for other schools 

The 


inal plumbing in two of the 


College and its story 


with “problem plumbing orig 
men's 
residence halls was installed in 1921 
Many of the LS toilet 


rooms were unsightly and worked only 


fixtures in the 


part of the 
Fy 


time Plugged drains, 
and leaky fau- 


constant reminders that the 


ooded shower rooms 


cers were 


system was beyond repair 


Once the decision was made to re- 
juvenate the plumbing system in the 
two halls, the first step made by college 
consult with a 


iuthorities was to 


plumbing contractor They called in 
local plumbing contractor to make 
recommendations This is what he 
The piping system wasn't adequate 
Much of the piping was too 


load tar 


small to 
beyond that contem 
when the college was built and 
piping Much 

of the piping had corroded, and pipe 
that 


originally installed 


was not already leaking would 


soon be doing so Traps for fixtures 
were corroded and clogged 

Many 
tive The flushing mechanism in 


tanks had 


curious 


water closets were imopera- 


the 


long since surrendered to 


students who fancied them- 


selves amateur repairmen 


the tank did nor 


every time 


function properly 
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DURWARD HUMES 
Plumbing and Heating 
Industries Bureau 

Lavatories and urinals were too few. 
The college had grown far beyond its 
original enrollment and had surpassed 
the most optimistic estimates of future 
growth. The result was long lines of 
students waiting their turn for use of 
the facilities and consequent neglect 
of proper health habits 

The cabinet 
stalled ago, 
that 


shower receptors, in- 
had deterio- 
toilet 


and the rooms below 


many years 


rated to the point room 


floors flooded 


whenever the showers were used. Many 
attempts to patch the leaks had proved 


fruitless. Many single shower stalls 


contained two shower heads, which 


disregarded privacy requirements. The 
shower heads were clogged, some of 
them merely producing a drip rather 
than a spray, and all of them alternate 
ly scalding and chilling bathers when 
heavy demands were made on the too 
small supply pipes located elsewhere in 
the dormitories 

The old, worn concrete floors were 
next to impossible to keep clean and 
presentable. Poor lighting and gen 
eral shabbiness discouraged student use 
in general and proper health habits 
in particular 

The plumbing contractor recom 
mended and, after approval, installed 
a modern plumbing system through 
out the 15 


toilet rooms 


The old piping wus completely 


Neat new water closets were installed, and the walls around 
them were painted to match. The flush valve and siphon jet 


flushing action meant quiet, efficient and tinkerproof operation. 
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These stalls are attractive and private. The showerhead is ad- 
justable to any spray desired and the water can be tempered 
with ease. The new tile floor is a joy to step out upon. 


placed with new and correctly sized 
piping, and new traps were installed 
throughout the system. These steps 
eliminated the danger of damage from 
leaking pipes and expensive repair 
bills for clogged traps 

New siphon jet fixtures replaced the 
Flush 


water closets to 


outdated water closets valves 


were chosen for the 
discourage the tampering instincts of 
the students who had attempted to 
the old tank Flush 


valve water closets, moreover, provide 


repair models 
more positive action and usually will 
stand up better under heavy use than 
will tank fixtures. In accordance with 
plumbing regulations, the flush valves 
were equipped with vacuum breakers 


PROMOTE BETTER HEALTH HABITS 
A urinal and lavatory were added to 
every toilet room to 
trafic and to 
practices All 
wall-hung to 


rush- 
better 
lavatories 
cleaning 
easier. (Incidentally, a urinal has been 
developed recently for women’s wash- 
rooms which has no seat and therefore 
need not be touched while being used 


facilitate 
hour 
health 


promote 
the 


were make 
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Highly popular in theaters, restaurants 
and other public washrooms, it is fast 
being adopted by schools as well 
Health authorities alike 
acclaim the complete sanitation af 
forded by these new fixtures. ) 


and women 


INSTALL SHOWER CABINETS 


The old shower stalls in the Beloit 
residence halls were replaced by fac- 
tory-built shower cabinets. The walls 
of these enameled steel cabinets are 
fitted to a precast ceramic base so that 
they are completely waterproof. Two 
individual shower cabinets replaced 
the old two-in-one stalls, adding priv- 
acy and easing traffic congestion 

Bathers at the Beloit dormitories are 
now using shower heads equipped with 
mixing valves that enable the user to 
adjust water temperature with ease. 
Spray mechanisms are self-cleaning 
and adjust to a wide variety of sprays. 

All of the faucets and fittings were 
replaced. The new faucets have re- 
movable seats for easy repair and their 
sturdier parts are. more resistant to 
wear. Only a quarter turn is necessary 
to obtain full water pressure. A mod- 


ern trend in public washrooms is to 
install combination faucets that permit 
the user to wash in tempered water 

The toilet room floors were covered 
with ceramic tile for simpler cleaning 
and improvement of room appear- 
ance. New lights, individual mirrors, 
and a coat of waterproof paint on the 
walls brightened the rooms. 

The principal considerations for a 
plumbing system—as the Beloit mod- 
ernization illustrates perfectly—are fix- 
tures that will stand up under heavy 
use and some abuse, toilet rooms that 
are designed for sanitation and ease 
of cleaning, and a proper ratio between 
the number of fixtures and the number 
of persons using them 

Vitreous china fixtures and 
mium plated brass faucets and fittings 
meet the first requirement, as do the 
prefabricated shower cabinets. Tiled 
walls and floors and wall-hung fixtures 
make possible more thorough cleaning 

The following tables will serve as 
a guide to the proper ratio of fixtures 
to persons using them. It should be 
borne in mind, however, that 
ratios are absolute minimums 


chro- 


these 


Min. No. Water 
No. of Persons Closets and Lavatories 
10- 25 
26- 49 
50-100 
Over 100 for each 
additional 


40 persons 


No. of Persons 


Min. No. Urinal: 
20- 60 3 


60-100 > 


for each 
additional 
20 persons 


Over 100 l 


Drinking fountains are another con- 
sideration in remodeling. Care should 
be taken to select units with protectors 
over the spout so that the drinker's 
mouth doesn't come in contact with 
the base of the water stream. Foun- 
tains may be wall-hung and operated 
with a hand valve, or they may be of 
the pedestal type and operated with 
either a hand valve or a foot pedal 

Remodeling in cases comparable to 
the Beloit dormitories costs no more 
than the expense of continuing repair 
and maintenance of old equipment 
Remodeling, however, should not be 
considered solely in the light of cost 
The effect of bright, attractive, sanitary 
toilet rooms on the morale and health 
of students is worth many times the 
price of new piping and fixtures. 
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MAXIMUM STUDENT 
in determining the 
facilities of the new Student Union 
Building at Utah State Agriculeural 
College has keynoted its development 

The first step in the current activity 
was taken during 1945 when a joint 


PARTICIPATION 


functions and 


committee was named, consisting of 
representatives from the board of trus- 
tees, the faculty, the student body, and 
the alumni with the dean of students, 
Daryl Chase, acting as the main spring 
This group immediately instituted a 
study of needed Student 
opinion was canvassed and the results 


facilities 


Because of the exist- 
ence of a temporary Union building, 
housed in army barracks, it was possi 


were tabulated 
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To 


obtain basic information of 
great assistance in the analysis of the 
Union problem. To further expand 
this study, a program consultant was 
requested to make an investigation of 
the needs of the college. His study 
resulted in a comprehensive tabulation 
of suggested services, program of ac- 


ble to 


tion, and financial structure. 

With this in hand the architect was 
requested to make a further study of 
the campus situation. After discussions 
with faculty members, the facility list 
arising from the original surveys was 
modified slightly. This was then placed 
in the hands of student organizations, 
fraternities and faculty groups for their 
evaluation and criticism. Their ob- 
servations were brought together and a 
final working facility list was made 

Provisions for large functions, such 
as dancing and food service, were then 
subjected to further scrutiny. The 
dancing program was critical. Since 
the school has a tradition of several 
large dances each year, it was felt ad- 


visable to provide facilities for 1500 
couples or more. To house this num 
ber in a single space required a floor 
much larger than was justified from 
the funds available 

The college maintains a schedule of 
weekly dances student-body-wide in 
their appeal. It was determined that 
this weekly dance size should govern 
the capacity of the basic ballroom and 
that expansion into adjacent spaces 
should be provided to accommodate 
larger groups. Attendance at weekly 
dances over a three-year period was 
studied, and an optimum anticipated 
attendance of between 400 and 500 
couples agreed upon. The basic ball- 
room floor was then designed to this 
requirement 

Food service was subjected to a sim- 
ilar analysis and space was provided in 
conformity with the findings 


CAMPUS LOCATION 


The location was set between the 


athletic center, the field house, and the 
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central college quadrangle. This spot 
is also conveniently related to the fra 
ternity and sorority houses and an area 
men's dormi 


tentatively selected for 


tories. The Union is immediately ac 
cessible to the automobile entrance to 
the campus and is adjacent to a large 
automobile parking area 

The 


ited by the climate, there being less 


use of outdoor facilities is lim- 


than four weeks of the regular school 


calendar year when it is comfortable 
to conduct outside evening activities 
For this reason the indoor outdoor re- 


lationship was not stressed. Access 
from the luncheon room to an outdoor 
garden space has been provided for use 


when the weather permits 


PLAN FEATURES 

It was early determined to provide 
i structural form that would make pos 
sible future adjustments in room ar 
This, of must be 
limited, owing to the fact that large 
and ball 


room, need wide spans, high ceilings 


rangement course, 


ureas, such as the cafeteria 
ind have expensive service equipment 
adjacent. The column and floor struc 
ture is such that partition walls within 
the building may be built, removed 
SECOND FLOOR PLAN 




















relocated or shifted without the college 
being involved in a basic structural 
change 

The first floor is devoted to book 
store, health clinic, student crafts, stu- 
dent lockers, games, fountain service 
and storage. Access to storage is by 
elevator and package slide 

The main floor contains principally 
the ballroom, banquet hall, lobbies, 
lounge, cafeteria, luncheon room, and 
service kitchen. The basic advantage 
of the main floor arrangement is that 
the entire area, with the exception of 
the service kitchen, may be opened to 
use for one social function, making it 
possible to accommodate 1500 to 2000 
couples at one time. This is accom- 
plished by folding partitions 

Music may be picked up at various 
points and transferred through the 
sound system to any part of the build- 
ing. Provision is thus made through 
the opening or closing of space to 


accommodate functions ranging from 


very small groups up to approximately 
2000 couples, with conveniently lo- 
cated food service and lounge space 
Properly assigned, several varied func- 
tions also may be held simultaneously 

The lounge and ballroom have been 


provided with extra large windows 
That of the lounge looks out upon the 
central quadrangle framed between 
two instructional buildings. The ball 
room window opens to picturesque 
Cache Valley extending miles to the 
west and north. This floor also ac- 
commodates the manager's office as 
well as a quiet room for girls, checking 
facilities, and information center 

The second floor accommodates the 
student body offices, browsing room, 
record playing rooms, a small apart- 
ment for the resident custodian, to- 
gether with a radio broadcasting room 
and future possibilities for expansion 
of television and communications. 

On the third floor is the Skyroom 
opened wide to the view of the ma- 
jestic Wasatch Mountains, which bor- 
der the campus on the east. This room 
is provided with kitchen service, toilet 
facilities, and lounge so that it may be 
utilized for daytime luncheons, special 
meetings, and evening socials 


MATERIALS USED 


The exterior of the building is con- 
structed of a locally burned cream 
colored brick that has been utilized for 
the majority of the campus buildings 
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View of the lounge looking west 


This will be trimmed with white cast 

Windows aluminum 
The sloping portion of the roof 
is covered with rigid asbestos shingles, 
the flat portion of built-up tar and 
gravel 


stone are and 


steel 


Lobbies and entrances are finished 
with terrazzo floors, a 7 foot marble 
All 


ceilings in these areas are perforated 


wainscot and hard plaster walls 


acoustic board. The lounge is similarly 
finished, except that the floor covering 
is rubber tile 

The cafeteria has terrazzo floors and 
plaster walls. Walls of the banquet 
wall of the main 
ballroom are finished in oak paneling 
The rest of the ballroom walls are hard 
plaster 


room and the east 


The columns showing in the 
ballroom and lounge are finished with 
terrazzo. Stairways are with 
aluminum hand railings. The rooms of 


the second floor 


terrazzo 


are, in general, fin 
ished with asphalt tile floor covering, 
plaster walls, and acoustic ceilings 
Dance floors of the ballroom and Sky- 
room are maple 

The kitchen has tile floor 
and glazed terra cotta tile walls. The 
ceiling is metal pan acoustic. Elevator 
and dumb-waiters are provided for 


a quarry 


food service and deliveries 
Heat is supplied from the central 
steam plant of the college, heat ex 
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in the new Student Union Building at 


changers and fans being utilized except 
in minor rooms where steam convec- 
tors are provided. The lighting, in 
general, is recessed fluorescent fixtures 
with special spotlight effects in the 
ballrooms 


MISCELLANEOUS INFORMATION 

The total area of the building is 
106,000 total 
cubage, cubic The 
main ballroom contains 9600 square 


square feet and the 


1,575,176 feet 
teet, anticipating a possible accom 
modation of The 
area available for dancing is approxi 
mately 17,500 square feet 


180 couples rotal 


The cafeteria is designed to seat 
400; the banquet room will accom 
modate 150; the luncheon room, 200, 
and the ballroom, 1000, making it pos 
sible to serve approximately 1750 at a 
large function 

Food 
Two cafeteria 
templated 


services are varied in type 


counter lines are con 


one to permit free selec 
tion, a second to offer a fixed price 
At the lunch 
eon room counter single dish orders 
may be selected augment a sack 
lunch or give a quick snack. Table 
service will be offered in the Skyroom 
The cafeteria counters and Skyroom 
will be open on a limited time basis 
In the cafeteria 


plate for faster service 


to 


small luncheon meet 


Utah State Agricultural College. 


ing roum areas may be provided by 
means of folding partitions 

The 
ment, 


fountain, located in the base 


will carry the usual fountain 
and quick lunch service and will be 
open whenever the building is in use. 

Provision is made for six bowling 
alleys, six table tennis units, and eight 
billiard tables 

Payment for the structure is based 
upon the sale of revenue bonds, which 
will be retired from the proceeds of 
student activity fees 

Original construction on the build- 
ing began in September 1949. The col- 
lege at this time had sufficient funds 
to build the footings, foundations and 
Additional funds 
were from of 
bonds. A legal difficulty arose and the 
building had to be stopped at the first 
floor structural level pending a 


from 


first floor structure 


anticipated the sale 


de 
supreme court 
This delayed further construction until 
the spring of 1951 


cision the state 


The initial contract for the founda 
tions and first floor structure amounted 
$120.987. The contract is 
$889,000, making a total commitment 
to date of $1,009,987 

Equipment, furnishings, architectural 
fees, and 


to sect ynd 


miscellaneous items will 


bring the total cost to an anticipated 
$1,250,000 
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LIBRAR 


THE NEW LIBRARY Bt 


constructed at 
ot th 
breaks 


ind 


ILDING, RI 


cently the St. Paul cam 


University of Minnesota 


with tradition in many ways 


was lesigned X bring the latest 


facilities to students attend 


n library 
y school ot 


ng the agriculture there 


Located nia beautiful grove ot 


trees on a 


sloping tract of land near 


the center of the campus, the new 


building has a subbasement, partially 


exposed basement, first and second 


tloors 


and penthouse 


Faced 


ige 


witl i low construction 
the architects, Magney, Tusler 
ind Setter of Minneapolis, worked with 
Roy Childs Winston A 


Close, university architects, to provide 


Jones and 
he most facilities possible in a build 


ng only 7 140 teet in size 


structure which has 
192 students at a 
nas stack 
One 
e Wheeler 


is contrasted to 


1 
LLSO 


space 


12,000 volumes innovation 


system for 
Stacking the 


This 


plan 


} 
traditional 


closed stack 


makes pe ssible 


system 
stack 


ccessibility to 


open 
ning 
books 


arrangements being provided 


princiy ¢ more 


and more flexibility in room 
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for Minnesota‘’s School of Agriculture 


JOHN WITHY 


Tusler and Setter 
Minneapolis 


Magney 


The building's subbasement houses 
storage, heating equipment, a transfer 
vault, and other service equipment 
The basement, which has a full tier of 
windows along the south wall, has a 
reading room for 136 students, a re 
ceiving room for truck delivery, and 
a book stack area for 57,715 volumes 
There also is a staff lounge and lunch 
room 

On the first floor, the main entrance 
at the northwest corner opens into a 
large public lobby, half a flight up 
Walls of the room have book display 
shelves and tack boards, while straight 
ahead from the entrance is a large 
reception desk and card catalog charg 
ing desk. Behind this area are reserve 
20,000 Also on 


this floor is a general reading room, 


stacks for volumes 
with study space for 130 students, as 


These 


include quarters for the librarian, sec 


well as administration offices 
retary, cataloging and circulating de 
partments, and typing and microfilm 
rooms. 


1s devoted 
to reading and book stack area, accom 


The entire second floor 


modating 61,500 volumes and 225 
readers north side 
of the room, and windows on this floor, 


Tables are on the 


as well as on the others, have special 
fins jutting inward from the window 
frames to reduce the glare from sky 
brightness 

The 
rooms 


top penthouse floor has 


tor 


two 
mechanical equipment, as 
well as a large seminar room that can 
be divided into two separate areas by 
use of a folding screen 

Solid strips of windows around the 
main reading rooms, together with 
glass walls enclosing two sides of the 
and the ex- 
Most of 
the windows can be opened for clean- 
ing 
and air 


corridor stairwells, give 


terior a modern appearance 
with ventilation 


purposes only 


circulation coming from 
louvers above each window sill 
The exterior is finished in face brick 
Contracts 


$596,661 


totaled 
incidental costs, including 


for the library 
furniture and equipment, architectural 
fees and utilities, brought the total cost 
of the structure to $713,000, the 
amount appropriated for this purpose 
by the 1949 and 1951 legislatures 
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UNIVERSITY OF MINNESOTA 
LIBRARY BUILDING © sx murcameus 


MAGNEY, TUSLER & SETTER ROY CHILOS JONES & WINSTON 
ARCHITECTS & ENGINEERS ~ bey pig ted ARCHITECTS 
MINNEAPOLIS, MINNESOTA , MINNESOTA 
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DENTISTRY BUILDING 


will be completed as funds become available TENTH AND LAST STRUCTURE TO BI 


erected in a $10,000,000 three-year 

building program, a new school of 

dentistry on the University of South 

ern California campus, is now ready for 

students. However, only the first floor 
W. S. DUNIWAY 
Press Relations Manager 

University of Southern California 


ind basement were completed at this 
time. The university is seeking funds 
t build three additional floors for 
which plans have already been drawn 
Eventual total cost of the dental 
building is expected to be at least 
$2,250,000 








The brick and concrete building 
the dental school’s sixth home in its 
history, fronts 270 feet on West 34th 


Street and is 90 feet deep. There are 








W,000 square teet of floor space on 
the first floor, and 20,000 in the base 
ment, which was only partly finished 


Eventually, the building will contain 

UNFINISHED AREA DENTAL EQUIP REPAIR @ sSTar* ROOM 4 

1 GENERAL STORAGE RECKIVING 20 STAFF LOCKERS nearly 100,000 square feet of floor 
fan ROOM Fim PROSTHETIC OF FICE 2) woman " - 
REFERENCE ROOM 3 PROSTHETICS OFFICK 22 REST ROOM space 
ORY CEA SROENT STORE <P WOMENS LOSRERS Approximately $250,000 has been 
MiMEOGR APH STUDENT AREA 2* WOMENS 1.OUN6E - 
4 /BRARIAN STupy Room 25 GENERAL OFFICE spent on clinical equipment. This sum 
OPERATIVE OF FE MENS LOCKERS @° LOUNGE 26 FINANCE OFFICE 
TELEPWONE EQUIF MEN 17 BOKER ROOM was given to the university by dental 
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alumni, friends and graduates of other Only the basement and first floor of the University of 
dental schools practicing in Los An- 


gules ond dhe Suuiieen Colifcenie conn Southern California’s new school of dentistry have been 

Long and low in appearance, the 
dental building is simple, straightfor- 
ward and utilitarian. Since the Univer 
sity of Southern California favors the 
open clinic method of instruction for 
dental students, the first floor contains 
two open clinics. The north clinic holds 


completed; future plans call for three additional floors. 





chairs in three rows of 24 each, 

and the south clinic has 63 chairs in 
three rows of 21. There are continuous 
banks of windows at the exterior walls 
of the clinics with directional alumi 
num louvers outside to control natural 
7 } s"s 
light a a ee 

Sp ye , . BIOCHEMISTRY, PHARMACY, NUTRITION 6 PREPARATION 2 LECTURE ROOM 

Special attention has been given by © Aaneieaaenee rore 
the architects to easy control over 3 4088¥ 4 
trathe within the building by separat 6 STAFF WOMENS TOME? 


ing the areas that the general public, sha — [a 


ee eee 


5 OPERATIVE DENTAL ANATOMY 
REST ROOM + FIRED PROSTHESIS Gr PROSTHESIS 
+ BACTERIOLOGY GENERAL CO ORM AOCK ERS 2/6 $ RESEARCH 


PATHOLOGY HISTOLOGY (O TOVAET 


the students and the faculty will use 


Construction is of Type | reinforced 


Above: Third floor plan. Below: Second floor plan. 


concrete. The exterior is reinforced 
concrete with some brick veneer; in 
terior partitions are of metal lath and 
plaster. Windows have metal sash 





Stairways are concrete 
Flooring is asphalt tile on concrete 


7 a¢\aa ian 2) 20\% 
slab; walls are plastered and painted ; T pot ai el a pe 
in colors that harmonize with the i l l j27| % 92) 
dental chairs and equipment. Ceilings 


are of exposed concrete pan con 








struction; a suspended acoustical ceil- 





ing is planned for the future seeenonre ° ausaues OST GRAD DEMON 


WOMENS PUBLIC TOMET S STENOGRAPHER STAFF LOCKERS 
MENS PUBLIC TOILET 6 POST GRAD DIRECTOR OR THODONTIA 
RESEARCH 7 ADMINISTRATOR POST GRADUATE 
ORTHODONTIA 6* PEDODONTIA i1AB. (8 PHOTOGRAPHY POST GRAD iAB. 
SEMINAL @ FACULTY TOMAT HYGIENISTS 
WAITING 20 RECORDS s LOCKERS ~ (00 
DEANS SECRETARY CON TROL TOULETS 

DEAN FINANCE REST ROOM 
DEANS CONF ASSISTS RARE BOOKS STOR, O* BINDING 
FACULTY CONF @&” LOUNGE 2 BOOKKEEPING A/BRARY 

2 OFFICE 25 STERQO SUPPLY 

S EXHIBIT AREA 26 POST GRAD ORTHO. STUDENTS \OCKERS 


The building is steam heated with 
convectors. A forced air ventilating 
system will operate in the furred cen- 
tral core. Space is provided for an air 


conditioning system to be installed at a 


BCAvaaeun 


later date 
Lighting is largely fluorescent. Call 


systems are based on numerous tele 


phone extensions linked by a PBX 
switchboard 

No elevator has been installed but 
a shaft is provided and when the 
building is completed to four stories 





an electric elevator will be installed 


++++-- 


In the basement are lockers, lounge 





tt 


space, and lavatories for men and 


women students, a student store, and a 
s. 


* | 


study room, in addition to the boiler 
and fan rooms, a temporary reference 

library, telephone switchboard, and 
NICAL PROST SUPPLIES PEDO ENDO. EXAM. e 


TUMOR RESEARCH BOOK KEE PING PERIO. ENDO OF FICE $ M receiving and storage rooms 
ee , See bree ecu With 135 dental chairs in the two 
DEANS OFFICE 2) PROSTHESIS LAB MYGIENIST OFFICE 

1 RAY DARKROOM f2 CERAMIC LAB 59 FIR PROST OFFICE 
RECOVERY MEN 25 STAFF TECHNICAL & FIM PROST. ASSIST 
RECOVERY WOMEN NORTH CLINIC PROSTH. OFFICK mately 200 students are able to work 
CEAEATION” CORNIAE . . oon on patients under faculty guidance 

-- RAY DEMONSTRATION DI. OF CLINIC O OPER GC FINED PROST 1 AB 

EXAM. OFFICE ASSIST. OFFICE PROSTHESIS LAB. An oral tumor clinic, only one of 
DIAGNOSTICIANS OF FICE GOLD SOUTH CLINIC ~ 63 CHAIRS . : . _ S : 
WORE CL1e SuePLY prod its kind in the United States associ 
pore CAEREE AENET METERS REN - CP SEAS ated with a dental school and operated 
SURGERY OFFICE OPERATIVE DEM LOADING DOCK 

STERILE O* SUPPLIES STERILIZING VESTIBULE by the American Cancer Society, has 
SURGERY DEM. 5 LINEN SUPPLY O SURGERY - 6 CHAIRS 2 } “ . " 
pres en enews arras Gaeee examination and treatment space on 


boy ett te 


open clinics on the first floor, approx 
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The 


week 


the first Hoos tumor board meets 


once each und any dentist in 


Los Angeles County may bring pa- 
tients before experts for consultation 
on suspected oral cancers 


When built 


contain 


floors will 
labor 


demonstra 


the upper 


scientific and technical 


tories, more lecture and 


tion rooms, and will accommodate the 


and students who 


a building 


first second year 


ire currently taught in 


at the other end of the 


The 


years otf 


C ampus 


building represents several 


planning by S.C. officials 


working closely with dental alumni 
committees so that no desirable fea- 
ture would be overlooked. 

Preliminary plans were drawn by 
the office of C. Raimond Johnson, 
A.LA., university architect, and work- 
ing drawings were prepared by J. I 
Stanton, A.LA 

Since 1897, 
S.C has become 
largest of its kind in the West, and 
has provided the Southern California 


the 
the 


its founding in 


dental school 


area with the majority of its practicing 
dentists 


Substantial savings can be made in 


BUILDING PLANNING 


JOE E. SMAY 


Professor of Architecture 
University of Oklahoma 


NO SINGLE INDIVIDU AL IS COMPETENT, 
in this day of inflated building costs, 
Where 
savings in 
Yer if 


little to a 


to answer the timely question, 


can we make substantial 


building planning each 


reader would add a series 


of articles about this subject, based 


pon firsthand experiences at his own 


institution, a goal to which we might 


strive could be reached 


In attacking such problem con 


sideration must be made of those 


things tl have added materially to 


increased costs as well as those matters 
that have brought about eventual low 


It would be a fallacy to consider 


costs 


that a low initial cost would result in 


ny savings whatever when such low 


costs may be magnified many times 


through costly maintenance 


many build 
tor 
the other hand 
} 


tures are Old 


In existence today are 


ings that have well a hun 


served 
dred years or more: on 


some struc before they 
have been completed because of faulty 
faulty 


from an 


construction ofr planning. It 


might be better economic 


point of view to wreck a small build 


42 


ing, erected on an expensive site, to 
make way for a taller structure. The 
age of a building is no criterion 

Among the of 
pensive construction a desire to 


chief causes 


are 


ex- 


produce a memorial for administrator 
freakish poor 
planning, poor working drawings and 
specifications, poor supervision, poor 


or architect, design, 


selection of materials, and poor con- 
struction 


PERSONNEL MUST COOPERATE 

Ot importance is a 
desire to cooperate on the part of all 
personnel who have any part in de- 
cisions to be made. There must be a 
genuine desire the part of the 
institution’s president or board to ob- 
tain full value for every dollar spent 
There's no room for an individual 
who desires to erect the finest or most 
unusual building on the campus as a 
memorial or memorials to his admin- 


most genuine 


on 


istration 

Selection of the architect should be 
made with the view in mind that he, 
too, must refrain from a fairly prev 


alent tendency of producing a struc- 
ture that will leave the “ole grads 
gasping. Architectural magazines are 
much too prone to follow the “man 
bites dog” sensationalism. One way 
architects can be assured of magazine 
publicity is to work into their design 
an element of showmanship, novel 
effects here and there, which may add 
appreciably to uniqueness but rarely, 
if ever, saves money. I certainly would 
not advocate drabness or dullness, or 
a copyism of traditional styles, since 
they, too, may add equally to additional 
costs. 

Many institutions recently have suc- 
cumbed to the functional 
style but have come far from actually 
receiving a 


SO-C alled 


true functional solution 
of are being 
erected with no shelter from summer 
and little, if any, 


winds. Dwellers within reside in green 


Great facades glass 


sun from winter 
house temperatures and, since glass 
does not shift readily, little external 
tempering wind is admitted to 


sufferers 


the 


Several institutions now erecting 
new buildings have not incorporated 
in them the principle of glare reduc- 
tion and low windows as is now the 
accepted standard for good high school 
design. In many localities grade and 
high school buildings have gone far 
head of the institutions of higher 
learning as far as economical and ac 
ceptable building designs are con- 
cerned 

Ir thus becomes obvious that the 
primary consideration toward  ob- 
taining full value for every dollar 
expended is a genuine desire for econ- 
omy on the part of every individual 
who “has his finger in the pie.” If 
any single individual strays far from 
aim, inevitable 


will result 


this increased costs 

Clear headed, long-time planning is 
an equal necessity. It is far cheaper 
to change an idea on paper many times 
than it is to change during the actual 
building. Too often the administration, 
always short of funds, sees an oppor- 
tunity to conserve by economizing on 
long-range planning. Suddenly a bene- 
factor appears on the scene and the 
unexpected money materializes. The 
architect is then requested to prepare 
the plans and have them ready 
“yesterday,” with the inevitable result 

In planning buildings, new ap- 
proaches should be made for old prob 
lems 
tent to give his client what he wants; 


Too often the architect is con- 


too often that is not what his client 
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should get. This does not mean that 
the architect should force a new and 
novel idea upon the client without first 
proving that the new approach is right. 

The hospital plan was a sterile thing 
for many years, but now it has taken 
on new life and hospital planning has 
reached a new high. The operating 
theater, which is used almost con- 
stantly, was located in the most remote 
corner of the top floor. That meant 
that all operative cases had to be carted 
through the hospital, whether or not 
they were emergencies. Symmetrical 
planning dictated that rooms on each 
side of the corridor must be of equal 
depth, which meant that some small 
rooms had to be too large and large 
rooms had to be too small. Then, too, 
patients were assigned to north, south, 
east OF west rooms, irrespective of the 
orientation most comfortable according 
to prevailing breezes 

Air-conditioned spaces have made 
great progress yet present economy 
does not, as yet, permit completely 
air-conditioned areas, and increasing 
building costs have made such treat- 
ment even more remote. Thorough, 
well integrated planning, with plenty 
of time to do it, is the economical 
answer 

Once the basic plans have been de- 
cided upon, it is vital that complete 
and careful working drawings and 
specifications be prepared. Actually 
the planning and the selection of 
best materials are not two distinct 
and separate operations but for the 
sake ot this discussion, let us assume 
that they are. I know of no more 
reliable source of information relating 
to materials of low-cost maintenance 
than buildings and grounds superin- 
tendents. They can readily tell which 
type of roof has given the least trouble, 
or even which toilet flush valve 

Assuming that a judicious choice of 
all materials and methods has been 
incorporated in the plans and specifica- 
tions, the next step toward substantial 
eventual savings is in good, adequate 
superintendence. The ordinary com- 
mission provided by the architect gives 
supervision only. This means periodic 
visits of short duration to the site 
The frequency and duration of such 
visits depend upon the time the 
architectural firm can allow. Frequency 
and duration contribute little if the 
person making such visits isn't there 
at the proper time and doesn’t know 
what to look for 

Every building of any magnitude 
erected on campus today deserves con- 
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tinuous and compiete supervision by a 
competent individual. If the building 
is of any appreciable size two such 
men may do a better job. Whether 
such supervision is provided from the 
institutions personnel or from the 
architect's office is of little conse- 
quence, how ever, suc h a Supery isor 
should be approved by the architect 
as well as the institution 

It is assumed, of course, that in 
letting the contracts only reliable con- 
tractors are allowed to bid on the con- 
struction. A reliable contractor would 
not allow his men to do shoddy work, 
yet far too often the results are inferior 
Why? Supervision is more than a one 
man job. That new bricklayer hired 
yesterday does an excellent “cover-up 
job, but he has left many joints un- 


filled. Before his deception has been 
discovered he has laid a portion of 
the wall. Unless it is all removed, it 
will most certainly leak. I know of 
a client who is holding out $10,000 
from a contractor because of a leaky 
wall. One careless and _ indifferent 
bricklayer can cause almost irreparable 
damage to an otherwise fine structure. 

“Style” of architecture is of little 
import in the relative costs of a build- 
ing. Archeological reproductions, of 
course, are the exception. But why 
consider reproductions? Modern in- 
terpretations of previous styles are 
most congenial with older master- 
pieces, provided, of course, they are 
skillfully done and some consideration 
is given to the surrounding buildings 
It is my opinion that all architecture 
should be good mannered and polite, 
just as should considerate people. It 
would be bad taste to wear a pair of 


overalls at a dress ball, a masquerade. 


costume at a church, or tail coat when 
shoveling dirt. But how many build- 
ings observe these niceties? Many 
architects will agree that color har- 


monies are essential to a well designed 
building or even to groups of build- 
ings, yet the same individuals totally 
disregard harmony of shape and scale 
and many other of the intricacies of 
fine architecture. Simply because a 
new building is to be surrounded by 
a group of Collegiate Gothic buildings, 
need it necessarily have elaborately cut 
stone traceried windows? Need a 
building surrounded by classic porti- 
coed structures of itself be laden with 
Corinthianesque columns? There have 
been many buildings so placed without 
buttress or tracery, column or frieze 
that almost seem to bow in politeness 
to their predecessors. That is good 
architecture 

Generally, we are admonished to 
use local materials if we would have a 
structure grow up in harmony with its 
surroundings. Yet this cannot always 
be done, in the interests of economy. 
There are times when facilities are 
not available economically to reduce 
local materials to the form required in 
the finished building. Local stone may 
be exceptionally hard and difficult to 
work. Frequently it is more economical 
to import stone or other materials from 
distant points. The main objective, 
according to this article, is economy 
and we must not vary from that objec- 
tive. It will require considerable effort 
on the part of all concerned even to 
come close to its attainment 

A successful structure is one that 
results in true economy. Few buildings 
are ever truly successful. The trend 
often forced upon architectural firms 
for hurried planning contributes greatly 
to a failure to solve the problem. An 
efficiently planned unit is one in which 
the elements are properly dispersed to 
serve the purpose. Frequently, when 
that is done, smaller areas do the job 
better than larger ones poorly in- 
tegrated. We must not forget that the 
most certain way to cut building costs 
is to reduce the enclosed area 

Architects and builders are well 
aware of the problem of adjusting 
alternates toward reaching a fixed cost 
of a building. It is extremely difficult 
to include any alternates that make a 
substantial difference in the cost of 
the structure. The most effective way 
to do so is to reduce the volume. Thus 
the answer seems to be to design more 
efficient space for specific uses, and this 
can be done only when each individual 
involved in the project has the sincere 
design to achieve that economy, re- 
membering that the first cost is not 
necessarily the last. 
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CAN A STUDENT LOAN PROGRAM BE 
handled without alienating student and 
institution because of collection poli 
cies? Perhaps I should not answer the 
question immediately, but I am going 
to do just that—and the answer is 
Yes, in a small college 

Centenary College has an average 
1000 full 
and I doubr if the 


methods that we have found helpful 


enrollment of fewer than 


time day students 


would be practical in a larger college 
We believe 
the loan is at the 
j 


that the time to “collect 


time the loan is 


being discussed with the student and 
throughout the period of time before 
comes due 


the note 

When the student comes in to apply 
for a loan we try to obtain a fairly 
complete picture of his situation. What 
is the needed and for what 
period of time What 
of funds for repayment of the 
What grades has he been mak 
ing? Of what church is he a member? 
Who is his 
Mr., Mrs 


subject is he majoring 


amount 
will be the 
source 
loan? 
know 


pastor? Does he 


or Miss so-and-so? In what 
Does he have 
pay- 
how much? 


car payments or other regular 


ments to make, and, if so 


Is he married? If so, does his wife 
have a job 


We tell h 


us three persons as references to whom 


im he ts required to give 


we will write. We prefer recommen 


dations from his high school principal 


or banker, a businessman, and his 


pastor 


Often we get in touch with an 


alumnus known to us 


lives in 
We check 
registrar, the cashier, 


the office of the dean 


who 


the student's home town 


orally with the 


the dean's office 


of students, or with one or more of 


the student's teachers. By this time 


we trust that we 


have made an im 


pression on the would-be borrower 


that the granting of the loan is far 


from automat 


We usually have the parent, or hus 
band or wife 


student 


sign the note with the 


We explain that the loan 


fund is an endowment given to the 


college by a prominent living Shreve 


port citizen for lending to students 
ind that the fund revolves over and 


over again and what one student re 


pays another will borrow 
We also tell the 
his recommendations 


checked a 


will be presented to the 


some day 


student that 


grades are 


after 
and 
summary of the findings 
loan commit 
tee tor approval or 


loan. We 


mittee 


lisapproval of the 


inform him that the com 


is composed of three: (1) the 
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trust officer of the bank where the 
funds are kept, (2) the chairman of 
the finance committee of the board 
of trustees of the college, and (3) 
the president of the college 

Ordinarily, approximately a week is 
required to process a loan. We usual- 
ly ask the student to drop by at the 
end of five or six days to check on our 
progress. We then take out his special 
file and tell him two of his reference 
letters are in or that the request is now 
before the committee or whatever the 
facts are 

If the loan comes due after the stu- 
dent graduates or leaves school, we put 
the student on our mailing list to re 
ceive all newsletters from the college 
He is invited to homecoming and re- 
alumni We try to 


ceives the news 
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make it a point to have a few words 
to say whenever we meet the student 
on the campus; the subject is not im- 
portant—just a friendly conversation 
A college with a small enrollment 
is the type where the system described 
Ir would be 
difficult or perhaps impractical to apply 
such a method in a larger school 
Recently 


here seems to work well 


a former student in uni- 
form and on furlough came by Cen- 
tenary on his way home to pay a note 
for more than $400 which was not due 
We had not 
written him a reminder exactly, but 
we had been mailing him regularly 
the newsletters about the college. He 
paid the note with interest, seemingly 


until two weeks later 


with pride, and stayed over a day or 


two visiting former classmates and 
teachers 

We have a rule at the college that 
is enforced strictly: A student may not 
take his final exams unless his bill is 
paid in full. Now and then a student 


will need a small loan so that he may 


be cleared for his examinations If 
the amount is under $50, and if repay- 
ment is promised within 30 days or 
less, we process this type of ioan in a 
matter of five minutes. Such emer- 
gency loans are made from a fund of 
less than $1000 and we usually charge 
10 cents interest. We have failed to 
collect only one loan of this type, and 
we have received assurance that this 
one will be paid 

Only occasionally do we have to 
notify a student of the due date of 
his loan. He requests a 
renewal of all or a part of the loan, 


broke 


sometimes 


but rarely gets and “lockjaw 
simultaneously 

How do we handle a case of non- 
payment? In the few isolated cases a 


registered letter return receipt re 
quested, deliver to addressee in per 
son only” calling the attention of the 
student to the amount of principal, 
interest and the past due date usually 
suffices. Included in the letter is a 
paragraph on some aspect of progress 
at the college in which the student 
was interested while in school 

All of our loans are not paid before 
maturity or even at maturity, but there 
are none outstanding that we are not 


likely to full We 


never turned over a note to a collec- 


collect in have 
tion agency or to an attorney, and | 
doubt that we ever shall. We have 
never used any words, written or oral, 
that, in our opinion, could conceivably 
alienate the most sensitive student 
We receive checks regularly from a 
person borrowed 
from a college that has been out of 


who some money 


existence for 20 years. The scholastic 
records were taken over by Centenary 
However, no records of any notes out- 
standing were included. This person 
is now on our mailing list and receives 
our newsletters regularly 

You don't have to sue ‘em if you 
person or 
And if the choice 
ever should have to be made between 
collecting a note the hard way or of 


see ‘em often enough—in 
through the mails 


alienating a former student and future 
friend of the college, I have an idea 
we would try to make the friend rather 
than the collection 

can be done 
at the time the loan 


Collecting” the note 
in most cases ( | 
between that 


date and the time the note is due 


is processed, and (2) 


This method might not work in a 
regular business concern or at a bank 
or even at another college, but it 
does work well at Centenary College 


of Louisiana in Shreveport 
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THE QUESTION OF THE VALUE OF 
inventories has been debated at great 
length by college and university 
administrative officers. An examina- 
tion of practices of individual insti- 
tutions indicates little uniformity and 
there is little agreement regarding the 
extent to which inventory controls can 
be justified. 

Many reasons for inventory records 
and controls have been stated. These 
include, among others, the value of 
records for purposes, the 
necessity of accurate reporting of as- 
sets, the salutary effect of such records 


insurance 


and procedures on individuals charged 
with the custody and materials, and 
promotion of the more effective use 
of movable equipment. 

A discussion of the inventory prob- 
lem is academic in a number of insti- 
tutions. Colleges and universities co- 
operating with the federal government 
on research projects are compelled to 
maintain records 
federal 


in accordance with 
regulations. The effect of 
these regulations on the college or 
university additional “paper 
work” required has focused attention 
on the need for some change and modi- 
fication of federal regulations. How- 
ever, the institutions must comply with 
regulations presently in effect, and it 
is not the purpose discuss 
further their advantages or disadvan- 


and the 


here to 


tages 

In a number of states publicly con- 
trolled colleges and universities must 
comply with statutory provisions. 
Again in these instances the discus- 
sion of somewhat aca- 
demic since provision must be made 
to Cafry out present state or govern- 
mental requirements regardless of their 


effect upon the institutions involved 


inventory is 


A discussion of the value of inven- 
tory of supplies and equipment must 
therefore of necessity be limited to 
those institutions having a free choice 
with respect to inventory procedure 
for any or all materials. Lack of uni- 
formity in times past and the pressure 
of the postwar years clearly indicate 
the need for further consideration. 
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Inventory records are 
maintained on a perpetual basis or 
they may be accumulated as a result 
of periodic physical counts. Inventories 
occasionally are maintained for only 
movable equipment but frequently for 
both movable equipment and supplies 
The following discussion will involve, 
first, a consideration of supplies in 
ventories on a perpetual and physical 
count basis and, second, inventories of 


sometimes 


movable equipment on a_ perpetual 
and physical count basis. 


INVENTORY OF SUPPLIES 


In the past a number of institutions 
have reported inventory of all supplies 
on hand periodically or at the close 
of the fiscal year, regardless of whether 
such supplies had been expensed to 
the department involved. There ap- 
pears to be little justification for this 
procedure. The cost of maintaining 
such inventories on a perpetual basis 
or of providing for periodic physical 
counts is generally too great in com- 
parison to the value that it has to the 
institution 

Individual departments that normal- 
ly keep small stocks of supplies for 
direct consumption may well set up 
simple records for their own use, but 
such inventories should not appear in 
the books of accounts. This does not 
apply to any supplies subject to re- 
issue or to foodstuffs and supplies of 
dining halls, cafeterias or residence 
halls or other self-supporting enter- 
prises. In spite of the cost involved, 


it is recommended that perpetual 
stocks records be maintained by cen- 
tral stores, residence halls, dining halls, 
and similar activities. 

estab- 


lished to promote economy and effi- 


Central stores usually are 
ciency in the procurement and distri- 
bution of supplies 


throughout the campus 


generally used 
Such 
can be justified only if they produce 
No 


can be 


stores 


effective 
obtained 
adequate stock records and a perpetual 
com 
plete physical counts also may be justi- 


these results measure 


of results without 


inventory procedure. Periodic 
fied in some instances, although nor- 
mally a test check by internal auditors, 
independent auditors, or representatives 
of the business staff will be sufficient 
In general, the operation of stores 
should absorb the cost of perpetual 
inventory procedure and still produce 
economy and promote — efficiency. 
These inventories should be recorded 
in the books of accounts and appear 
on the balance sheet in the financial 
report 

Residence halls, dining halls, stu- 
dent unions, and similar activities gen- 
erally are operated on a totally or 
partially self-supporting basis. Perpet- 
ual inventories should be maintained 
for consumable supplies required for 
the operation of these activities. The 
effectiveness of the operation cannot 
be determined without adequate in- 
ventory records, and charges made by 
these departments should be sufficient 


to cover the cost of adequate inven- 
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cory procedures. Periodic — physical 
counts should be made to test the ac 


curacy of perpetual stock records 


MOVABLE EQUIPMENT 


It is somewhat more difficult to 
state precisely the case for inventory 
of movable equipment. However, such 
inventories again are essential in the 
operation of 


self-supporting enter 


prises of the institution. In these in 
stances reserves for depreciation of 
equipment actually may be funded but 
instance the 


in any inventories are 


necessary in order to determine the 
results of the operation 
In the and 


administrative departments of the in 


instructional, research 


stitution, the problem of appraising 
the value of inventory procedures and 
difficult 
Some claim certainly can be made for 


records becomes even more 


the genuine value of such records for 


insurance purposes. Something also 


may be said for the necessity of ac 


curate reporting of assets and the 


effect of inventory records on indi 
viduals charged with the custody of 
equipment 

In theory, all equipment purchased 
from general institutional funds be- 
longs to the institution as a whole 
Any no longer needed by 


the department having custody should 


equipme nt 


be moved to another department or 
disposed of through proper channels 
Effective inventory records of movable 
equipment maintained by department 
ind by type of equipment may be of 
some value in avoiding an accumula 
rion of obsolete equipment or the pur 
chase of more equipment than ts 
necessary for the operation of the in 
stitution. Joint departmental use of 


unusually costly equipment, such as 


electronic may be 


ble if properly scheduled, but such a 


MAICFOSCOPEes Poss! 


procedure for less costly items may 


be unsatisfactory. There would be a 


serious question as to the value of 


inventory records if the cost must be 
justified only on the basis of promot 
ing more effective use of institutional 
equipment 

In spite of 


ling the 


certain limitations re 


gare value of 


equipment in 
ventories, the cost may still be justified 


on the basis of insurance needs, ac 


curate accounting for assets, and more 


effective use of equipment provided 


the system is relatively simple and is 
adapted to the needs of the college 
of university involved 

No attempt is made here to discuss 
in detail the various methods of main- 
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taining inventories ot movable equip- 
ment or the use of mechanical devices. 
However, should be 
given to the need of establishing poli- 
cies regarding items to be inventoried, 
the routine involved in recording and 
identifying new equipment, the trans- 
fer of equipment as between depart- 
ments, and the adjustments required 
when equipment is discarded, 
lost or otherwise disposed of 


consideration 


sM iid, 


No general agreement has ever been 
with respect to items that 
should be inventoried. A life of more 
than one year and a cost of from $3 


reached 


to $5 are no longer valid standards 


under present economic conditions 
The cost of maintaining records for 
much small equipment susceptible to 
loss and breakage cannot be justified 
Items costing from $25 to $50 or more 
and having a normal life of at least 
five years probably can be justifiably 
processed through the inventory pro- 
cedure. Even so, the use that is to be 
made of a particular item may deter- 
mine its inventory Certain 


items may be purchased for laboratory 


status. 


purposes and used to destruction in 
order to test the effectiveness or life 
of the apparatus. Such items actually 
become supplies rather than equip- 
ment 

The assets of a college or university 


should be books of 


accounts at cost until final disposition 


recorded in the 


Present value or replacement value 





may be recorded on a memorandum 
basis but, if such values are recorded 
in the balance sheet, a footnote should 
be used to indicate the method of 
valuation 

Items of equipment should be in- 
ventoried at the time of delivery. From 
a practical point of view, this may be 
done on the basis of the invoice or a 
delivery notice. Such a document 
should pass the‘ desk of the individual 
responsible for inventory, and thus es- 
tablish a perpetual inventory for mov- 
able equipment. Subsequently, the 


items should be marked or identified 


as institutional equipment. Periodic 
physical counts on a test check basis 
should be established in order to rec- 
oncile inventory records with the ac 
tual count of equipment on hand. 

Large institutions having punched 
card equipment may find the use of 
such equipment effective for inven- 
tory procedure. Heads of departments 
then may receive periodically a list 
of equipment over which they have 
custody. Smaller institutions may find 
a card sorting system advantageous or 
they may prepare cards in duplicate or 
triplicate for each item as it is de- 
livered. The original card may be filed 
by department in the business office 
The duplicate may be sent to the de- 
partment. If a triplicate copy is pre- 
pared it may be filed in the business 
ofhce by type of equipment, i.e. type- 
writers, microscopes. Forms also must 
be provided to report transfers, dis- 
cards or other disposition and to re 
port equipment constructed within a 
department 


SUMMARY 


Complete uniformity of methods 
and procedures with respect to inven- 
tories in colleges and universities is 
perhaps unattainable. They must be 
adapted to the needs of the particu 
lar institution. Nevertheless, the follow 
ing points should receive considera- 
tion in connection with the establish 
ment of inventory procedures 

|. Supplies expensed to depart- 
ments should not be included in in- 
ventory records 

2. Supplies subject to reissue or 
used in the operation ot auxiliary en- 
terprises should be recorded on a per- 
petual basis. Periodic physical counts 
may be made as required 

3. Perpetual inventories should be 
maintained for movable equipment of 
auxiliary enterprises. Periodic physi 


cal counts on a test check basis may 


be desirable 

1. Perpetual inventories should be 
maintained for movable equipment of 
administrative and academic depart 
ments but the “system” should be 
simple enough to justify costs for in- 
surance purposes and the proper ac- 
counting of assets of the institution 
Periodic test checks may again be de- 
sirable 

5. The exact procedure will depend 
upon the size and nature of the insti- 
tution. Punched cards, a card sorting 
system, or simple duplicate cards may 
be used effectively in colleges and 
universities of various sizes 
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Don‘t ignore the food director when 


PLANNING A KITCHEN 


PERHAPS I SHOULD PREFACE THIS AR 
ticle by saying that personalities or sit- 
uations referred to are not intended to 

portray any living persons or de- 
pict any true events.” However, in or- 
der to discuss the reasons why a food 
director should be consulted in plan- 
ning a kitchen and dining room, obvi- 
ously I have had to have some expe- 
tience other than technical college 
training in order that my observations 
on the subject can be justified. 

While there has been a great deal of 
progress in the food service planning 
of college kitchens and dining rooms 
in the last 15 years, many food serv- 
ice directors have inherited a unit 
that today is very costly to operate. 
In most cases the people who planned 
the building many years ago cannot 
be blamed because at that time it 
served its purpose. Nor can the high 
cost of operation exactly be called the 
fault of those who have to manage it 
today because funds to rebuild or to 
build anew may not be immediately 
available. Fifteen years ago labor was 
doing what machines and reorganiza- 
tion must do at the present time 
While equipment is costly, in most 
areas labor is considered even more 
so. When the food service director 
must make a choice between a large 
amount of labor or expensive equip- 
ment to do the same work, it would 
seem wise to invest the same amount 
of money in reliable equipment that 
will last for a number of years 

Careful planning, and a full realiza- 
tion of the goals that we wish to 
achieve in the final development of a 
food service department, may mean 
that, rather than accept half-way meas- 
ures either in equipment or in physi- 
cal layout it is more advantageous to 
wait than to remodel an old kitchen 
immediately. Of course, it is discourag- 
ing not to be able to rebuild the 
kitchen and not to be able to equip 
it as planned because of lack of funds. 
I am convinced that if you can project 
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your ideas into the future it is wiser 
to do now only that building and 
equipping that must be done, building 
with good materials and laying a 
proper foundation for future develop- 
ment. Then, as funds become avail- 
able you add bit by bit to your origi- 
nal plans until your goal is reached 

Isn't it logical to expect that the 
food director should be the person 
more ably to see the present minimum 
needs and foresee possible needs for 
the future in developing this area? 

It is not always possible for a new 
person undertaking the responsibility 
for the food service operation to know 
all of the traditions, and all of the 
idiosyncrasies, existing on a campus. 
Many times it is difficult to be 
plunged into a building or remodeling 
program shortly after you enter a new 
position. However, in my opinion, it is 
best, if possible, to spend your time 
and energies in knowing the people 
that you will need to serve, and then to 
move cautiously but steadily without 
disrupting their lives. Wait, if neces- 
sary even a period of years, to achieve 
a permanent, well planned, and eff- 
cient department. It is a gratifying 
experience to watch a new kitchen and 
dining room develop or to remodel an 
old one. 


BEST SOURCE OF HELP 

Consultants in equipment, kitchen 
engineers, and architects, as well as 
the business administration, have many 
fine ideas to offer those attempting to 
build new units or to remodel obsolete 
areas. However, the food administra- 
tor is responsible for the cost and effi- 
ciency of the operation and should be 
the person best able to analyze all 
plans on paper, taking them apart and 
putting them back together for the 
final analysis. Ideas and plans that are 
functional on the east coast or west 
coast may be quite impossible in the 
Middle West. Things that we accept in 
the Middle West could be just as in- 


efficient on the coast or in a large 
city. It is the responsibility of the food 
director to recognize these conditions 
and to do her utmost to prevent bot- 
tlenecks from developing in the food 
service operation. It should be up to 
her to decide whether certain architec- 
tural designs or dining and kitchen 
area arrangements will increase or 
decrease the cost and efficiency of op 
eration 

It is quite true that many people 
service have neither 


interest in the 


trained in food 
the flair 


mechanical side of this operation and 


nor the 


would prefer to do only food produc- 
tion. Even though this is true, I be- 
lieve that in most cases a person in the 
food department who must produce 
can decide better than anyone else the 
final kitchen layout 

These kitchen plans, these dining 
room plans, the entire food service 
organization on any campus must be 
such that they can be converted from 
family style to continuous cafeteria 
service or to banquet service or to the 
many other demands made upon them, 
without increased costs, without idle 
equipment, and without disrupted em 
ploye or student morale. This type of 
work load upon a food administrator 
think 
critically in order to analyze the situa 
tion that she is in, but I still believe 
that even though she is not trained 
as an engineer, for a long-time invest- 


requires patience and time to 


ment she is the one to guide the de 
velopment of plans for building a 
kitchen. 

When all is said and done, exam 
ples of the most effective kitchen plan- 
ning seem to have been those that 
were the work of a food administrator 
consulting with, and helped by, the 
president and business manager, who 
in turn accept or reject the ideas of 
engineers, architects and contractors, 
evaluating each idea as to its efficiency, 
its cost, and its rdle in the future 
development of the institution 
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THE BUSINESS OFFICER 
AS A SAMPLE PACKAGE 


ROBERT P. DANIEL 
President, Virginia State College 
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SUPPOSE YOU WERE GIVEN A SAMPLE 
of a soap widely advertised to correct 
B.O 


business 


Since in some quarters the 


othcer of an institution 1s 
considered an undesirable person, my 
manuscript is based upon the sym 
bolism of the sample package B.O 

The purposes of the sample package 
are twofold 


(1) to represent the 


product, and (2) to create a desire 
I remember 
when the 


vendor came along and placed in the 


for more of that product 
an experience on a train 
hands of each passenger two or three 
raisins as a sample. Later, he made 
many sales because by tasting the sam 
ple the passengers had developed a 
desire for more of the product. A busi 
ness officer is a significant representa 


The 


contacts the public has with him help 


tive of an educational institution 


to shape opinions regarding the insti 
tution he serves 

In education we often talk about 
knowledge, skills and attitudes. A busi 
ness officer must manifest knowledge 
in sound business principles; he must 
manifest skills in terms of sound busi 


ness 


practices, and he must manifest 


attitude in 
The 
institution 


i desirable educational 
educa 


will 


sound business policies 
tional service of an 


often be business 


measured by the 
ofhcer as a sample package 

Practices and policies of the busi 
ness ofhcer must have reference to the 
considerations of the particular insti 


tution he serves. Certain fundamental 
business principles do not vary with 
schools, but there are other practices 
and procedures that are basic to the 
particular kind of institution, its size, 
location and 


traditions. There may 


From a paper delivered before the an- 


nual meeting of the American Association 
of College and University Business Officers 
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be variations between privately sup- 
ported and state supported instirutions; 
among land-grant, liberal arts, and 
teachers colleges; between coeduca- 
tional or noncoeducational institutions 
between institutions located in one 
region and those located in other parts 


of the country. The business procedure 
must relate specifically to the program 
of the particular institution. The sam- 
ple package business officer recognizes 
that the business practices and pro- 
cedures of his department have refer- 
ence to the program and problems of 
his own institution 

A sample package must create a 
desire for more of the product. Fac- 
ulty and students should have high 
regard for the business efficiency of 
the business office as a result of their 
contacts with those who serve there 

A sample is of no value if it does 
not attract attention for further con- 
sideration. There are certain commer- 
cial products that are not popularly 
purchased by Negroes because of the 
racial characterizations or illustrations 
on the labels. Does the business office 
label attract? Or is it a place to which 
people dread to come? Is the appear- 
ance of those in the office such as 


would indicate no concern of personal 
considerations? The slovenly dress of 
persons who work in the business 
office may create the impression of 
carelessness in the handling of business 
details. Too, some faculty members 
may develop an emotional tone of 
disfavor toward the business officer 
who not only rejects a request but 
does it crudely, perhaps with a “Not 
one damn cent!” Refusals, always dis 
appointing to a staff member, should 
not be attended with emotional over- 
tones. It is possible to turn down a 
request in such a way that the person 
refused leaves, feeling that his pro 
posal has been given fair consideration 

The sample package stops short of 
adequacy, for the sample is not de 
signed to replace the real product 
Some people always will be considered 
as a sample package because they lack 
vision, breadth of judgment, and a 
broad spirit of human understanding 
They never pass the apprenticeship 
stage 

A sample package, a small and in- 
adequate effort, is not enough. The 
purchasing agent who thinks only of 
immediate needs and not in terms of 
stocking inventory is only a sample, 
and the bookkeeper who only puts 
down the record, making no analysis 
of the trends in collections or pay- 
ments and other 
sample package 

A businessman who is more than a 
sample package gives full time and 
thought and energy to his official tasks 
He cannot have “too many irons in the 


factors, is only a 


fire,” too many private interests. These 
detract from major responsibilities 

Like a bank employe, the college 
business officer cannot afford to have 
a reputation for wizardry in games of 
chance. The public will begin to ques 
tion his fidelity and integrity if his 
social and outside-office practices are 
questionable 

A business officer is a participant 
in a program, not merely an employe 
on a job. He serves people. He han- 
dies money, invoices, ledgers, con- 
tracts, supplies and figures, but the 
full-package business officer realizes 
that residence halls are erected for peo- 
ple to live in, that classrooms are con 
structed for people to learn in, that 
food is bought for people to consume, 
that supplies are provided for the 
needs of people, that money is col- 
lected from the possessions of peopie, 
that figures are recorded as transactions 
with people. Business officers are not 
machines; they are people 
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operation 
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ANOTHER TAX 


concern to the colleges is the attempr, 


PROBLEM OF SOMI 
on the part of representatives of local 
governmental units, to assess property 
institutionally owned 


taxes against 


real estate or to bring to bear the 
pressure of public opinion to compel 
the colleges to make substantial con 
tributions to the municipalities in lieu 
of taxes 

Immediately after the close of World 
War Il, the colleges were compelled 
of their faculties 
in order to meet the demands of the 


to increase the size 
returning veterans for education under 
the provision of the G.I. Bill of Rights 
Local housing facilities were complete 
ly inadequate to meet the demand 
Many ot 
and 


the veterans were married, 
created 
in acute housing problem in every 
Many 


uttempted to meet this problem by 


this combined demand 


college community colleges 


the erection of temporary housing 


units, but others constructed perma 


nent structures 
In 1948, 


University of 


the board of trustees of 
initiated 
plans for the construction of a student 
staft 201 
families at a cost of approximately 
$2,565,000. Revenue bonds in the 


umount of $1,600,000 were issued and 


the Illinois 


housing project to house 


the balance was supplied by state ap 


propriations. The apartments are lo 


ated adjacent to the main 


to the 


campus 


ind were connected university 
heating and electric plant 

A member of the Urbana Board of 
Education, in a letter to the board of 
dated Oct 15, 


university 


trustees 1951, urged 


that the contribute to the 


local 


support of lieu 


government in 
f taxes on the property 

Although the local board of review 
has assessed the property it seems un 
likely that the tax exempt status of 
such property can be questioned. Un- 
der state statutes** “all property of 
every kind belonging to the state of 
Illinois 


taxation 


shall be exempt from 
The supreme court of Illi- 


“Illinois Revised Statutes 1951, Chapter 
120, Section 500 (5 


50 


THOSE TAX PROBLEMS 


that are currently plaguing the colleges—Part 3 


T. E. BLACKWELL 


Vice Chancellor and Treasurer 
Washington University, St. Louis 


1944** had ruled that educa- 
tional facilities of the university were 
exempt from taxation, even though 
legal title to such property was held 
by an accessory educational corpora- 
tion, #e. the University of Illinois 
Foundation. The court rebuked the 
county tax collector with the follow- 
ing observation 


noi in 


“The university brings many bene- 
fits, and this factor is one underlying 
the exempt character of its property. 
These facts should be apparent to tax- 
ing officers, as well as to other per- 
sons.” 

Although recognizing the tax ex- 
empt status of the property, the repre- 
sentatives of the Urbana Board of 
Education and of the Urbana Associa- 
tion of Commerce directed attention 
to the following permissive legisla- 
tion enacted by the Illinois general 
assembly in 1949 

The board of trustees also shall 
have power to agree with the state's 
attorney of the county in which any 
properties of the board are located to 
pay for services rendered by the vari- 
ous taxing districts—upon properties 
used solely for income producing pur- 
poses 

Under this permissive legislation, 
the university paid $22,160 in 1951 
in lieu of taxes on 131 staff housing 
units located in the Urbana-Champaign 
The university, in declining to 
make such payments based upon the 
assessed valuation of the student-staff 
apartments, pointed out several funda- 
mental differences between those staff 
housing units on which payments in 
lieu of taxes had been made and the 
student-staff apartments. 

In the first place, under the legisla- 
tion in question, the university may 
pay only for “services rendered.” In 
the case of the student-staff apart- 
ments, the university itself has fur- 


area 


“People ex rel Goodman v. University of 
Illinois Foundation, 388 Ill. 363 58 N.E. 
2 1944) 


( 


nished police and fire protection 
Streets, sewers, walks and public light- 
ing had already been paid for before 
the university took title. The Urbana 
school district has recovered from the 
state the tuition for any children of 
public school age living in the apart- 
ments. The university is already pay- 
ing its proportionate share of the cost 
of providing the sewer system of the 
local sanitary district. The only serv- 
ice the city is supplying this project 
is the maintenance of public lighting, 
public walks, and public streets along 
the frontage of the property. Such 
expense would represent only a frac- 
tion of the proposed annual payments, 
i.e. $16,658, based upon the 1950 tax 
levy. 

In the second place, the university 
may make such payments in lieu of 
taxes only “upon properties used solely 
for income producing purposes.” The 
university contends that these apart- 
ments were not erected and are not 
held for the purpose of producing in- 
come “but for the educational neces- 
sity of providing housing facilities 
for a small portion of its staff and 
student body 

This 
tives of one local community is typical 
of the pressure that is being brought 
to bear upon the colleges as a result 
of their postwar ventures into the field 
of housing. This is no indication that 
payments in lieu of taxes on staff hous- 
ing units will satisfy the more vocal 
elements in the community. Requests 
are likely to follow that the university 
should make such payments on other 
income producing projects, such as 
the football stadium, the university 
theater, the student union, the book- 
stores, skating rink, the golf course, 
and the airport. 

Despite the fact that such projects 
are planned to meet sound educational 
needs and are not intended to produce 
net revenue the community has begun 
to take a renewed interest in the possi- 
bility of a shift of a portion of the 
tax load of the area upon the broad 
shoulders of the university. 


controversy with representa- 
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Offers Education on Monthly Installment Plan . . . Gives $100,000 to Speed 


Educational TV . . . Second G.1. Bill Becomes Effective . . . lvy Group Revises 


Intercollegiate Football Agreement .. . 100 Scholarships to Korean Veterans 





Engineering College 
Offers Education on 
Pay-As-You-Go Plan 

HOBOKEN, N.].—A 


you-go installment plan for financing 


new pay-as- 


a college education, said to be the first 
of its kind, was announced recently 
by Jess H. Davis, president of Stevens 
Institute of Hoboken, 
NJ 


The plan, developed in cooperation 


Technology, 


with two prominent banks, one in 
New York City and one in Jersey City, 
N.]., covers tuition, books, laboratory 
fees, dormitory charges, and other ex- 
penses. These may now be paid for 
over a 12 month period, instead of in 
single payments at the beginning of 


each semester, the usual practice 
among colleges 

The interest rate, at 4 per cent per 
year with no discounting or handling 
charges, is one of the lowest obtainable 
tor personal loans, according to the 
Loans may 


be taken by parents or in their own 


engineering college head 


names by students over 21 
Davis 
called it “a realistic means” of enabling 


In describing the plan, Dr 


1 student to attend “the college of 
his choice during a period of infla 
tion 

Many young people are kept from 
entering college because of old fash 
ioned, inflexible rules that require that 
education be paid for in advance,” he 
said. “This works a hardship on those 
whose parents were unable to accumu 
late substantial savings during the de 
pression of the Thirties and who have 
had 


of living since then 


to cope with the increased cost 
Yet, these same 
parents are able to purchase things 
like automobiles 


chines out of current 


and washing ma 
income and we 
feel there is no reason why they should 
not be permitted also to pay for their 
children's education on a 


go basis 


pay-as-you 


52 


Dr. Davis pointed out that the 
Stevens plan also may be used to sup- 
plement college savings funds started 
15 or 20 years ago and now proving 
inadequate in the face of increased 
education costs. Through use of the 
new financing method, students still 
can attend the college they want to 


Sets Up $100,000 Grant 
to Aid Educational TV 


New York Ciry.—Emerson Radio 
and Phonograph Corp. recently set 
up a $100,000 grant to speed the 
advent of educational TV stations. 

Benjamin Abrams, president of the 
company, announced that $10,000 
would be given to each of the first 
10 universities or other organizations 
to set up educational, noncommercial 
TV stations. He said he would seek 
support of the video 
manufacturing industry in creating a 
$5,000,000 fund to aid educational 
telecasting 

There is 


to enlist the 


an opportunity for the 
industry to open up a vast new market 
for sales to schools, which today have 
more than 1,000,000 elementary and 
secondary classrooms. Another un- 
realized market is to be found in the 
people who would like a wider choice 
of programming 

In many communities educational 
stations may be the only ones built 
since smaller communities may be un- 
able to support local commercial sta- 
tions,” Mr. Abrams continued. “Ed- 
ucational stations can be first on the 
air in many large communities, too, 
where intense competition and the 
necessity for long hearings before the 
Federal Communications Commission 
may delay the establishment of com- 
mercial stations for years. 

Mr. Abrams said that no applica- 
tions for educational stations have 
been filed with the F.C.C. yet but sev- 
eral are expected. 


Veterans’ Readjustment 
Assistance Act of 1952 
Is Put Into Force 

WASHINGTON, D.C.—On July 16, 
President Truman signed Public Law 
550, the Veterans’ Readjustment As- 
sistance Act of 1952, and thus put into 
force a second G.I. bill. The act states 
that it “is for the purpose of providing 
vocational readjustment and restoring 
lost educational Opportunities to those 
service men and women whose educa 
tional or vocational ambitions have 
been interrupted or impeded by reason 
of active service in the armed forces 
during a period of national emergency 
and for the purpose of aiding such 
persons in educational 
and training status that they might 
normally have aspired to and obtained 
had they not served their country. 

Title Il of Public Law 550 speci- 
hes the provisions which apply to the 
educational and functional phase of 
the G.I. bill 

The act grants 112 days of educa 
tion or training for each day of active 
service (minimum 90 days) on or 
after June 27, 


attaining the 


1950, regardless of 
where service was performed, up to a 
closing date to be determined by the 
President or of Congress—maximum 
period limited to 36 calendar months 
except for veterans eligible under PI 
346, for whom maximum is 48 months 
Persons on active duty in the armed 
forces are excluded from education or 
training courses 

Program of education or training 
must be initiated by Aug. 20, 1954, or 
two years after discharge, whichever is 
later, and completed within seven 
years after discharge. Education and 
training are restricted to the United 
States except “courses in institutions 
of higher learning of above the sec 
ondary school level,” which may be 
approved in foreign countries. 

The veteran is permitted only one 
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change in program and that change to 


be with the approval of the adminis 


trator of veterans § aftairs. Certain 


vocational and recreational courses 


re prohibited; others may be taken 

nly after approval by the administra- 
tor of veterans’ affairs. With specified 
exemptions, courses must have been in 
existence for two years prior to enroll 
ment of the veteran. A minimum non 
veteran enrollment of not less than 15 
per cent 
{ 


is required in any course 


offered by a proprietary profit or pro 


prietary nonprofit school 


The education and training allow 


j 


nce is to be paid directly to the vet 


the basis of the following 


of rates: full-time instruc 
tion, no dependents, $110; one depend 
nt more than one dependent 
$160. Three-tourths 


SSO 


time instruction 


no dependents one dependent, 


$100; more dependent 
Half-time 


ents, $50 


than one 


$120 instruction, no de 


pend one dependent, $60 


Full 


me instruction and supplemental on 


more than one dependent, $80 


job training, no dependents, $90; one 


lependenr, $110; more than one de 


pendent, $130 Apprenticeship or 


ther on-job training, no dependents, 


$70; one dependent, $85; more than 


ne dependent, $105. Institutional on 


farm training, no dependents, $95; one 


lependent, $110; more than one de 


pendent, $130 


Specific provisions apply, gearing 
‘ 


educational and training allowances to 


nstitutional charges only for corre 


spondence courses, flight training, and 


courses of less than half-time training 


\ direct payment to the educational 


nstitution of $1.50 per month per 
j 


eligible veteran enrolled is authorized 


» cover administrative and clerical ex 


nses 


l-time course may be charged to 


Not to exceed $10 a month for 


veteran in the case of tax 


supported public educational 


the eligible 
institu 


ns that have no established tuition 


nd fee charges for nonveteran resident 
dents 
Full-time courses are defined as 14 
mester hours ofr eg tivalent for un 
urses; 25 hours per week 
ow-college-grade courses requir 


ing classroom ind 30 hours 


instruction 
per week for below-college-grade 
trade-school 
The 


appr wing 


courses requiring shop 


practice establishment of a state 


igency im each state is au 


thorized but when such agency is not 


established or when the state so re 


54 


quests, the approving 
lodged in the administrator of veter 


affairs 


authority is 


ans 

The Veterans Administration is re- 
quired to use the Office of Education 
(1) in developing cooperative agree- 
ments between state and local agencies 
regarding approval of courses of edu- 
cation or training, (2) in reviewing 
plans for Operations of state approving 
agencies, and (3) in furnishing tech- 
nical assistance to state and local agen- 
in developing 
state and local programs 


cies and improving 

The United States commissioner of 
education is required to publish a list 
of accrediting agencies and associations 
as the reliable nationally 
approving 
education and training. As a condition 


recognized 
authority for courses of 
of approval, educational institutions 
are required to keep adequate records 
to show the progress of each eligible 
veteran 

The 


fairs is required to establish an advisory 


administrator of veterans’ af 
committee, composed of persons who 
are eminent in their respective fields 
of education, labor and management 
to advise and counsel in the adminis 
tration of the act. The commissioner 
of education and the director of the 
bureau of apprenticeship, Department 
of Labor, are specified as ex officio 


members of the advisory committee 


Champlain College Gets 
One-Year Extension 


ALBANY, N.Y.—Champlain Col- 
lege, which had been slated to lose its 
site at Plattsburg, N.Y., for conversion 
by the air force into a bomber base, 


has obtained an additional 


one-year 
lease and the college will continue 
until June of 1953 

Dr. William S. Carlson, president of 
the State University of New York, an 
nounced that the life of the college 
an additional 
year because of the inability of the air 


had been continued for 


force to have its plans for converting 
the site before next spring 

According to Dr. Carlson, “every 
effort will be made during the aca- 
demic year to assist students enrolled 
at Champlain to transfer to institu- 
tions in the State University and other 
colleges for the completion of their 
courses.” He also stated that the Srate 
University of New York would assist 
Champlain instructors in finding new 


positions 


200 Students Under 1612 
Awarded Scholarships 


New HAVEN, CONN.—Yale Uni 
versity, in connection with Columbia 
University, the University of Wiscon- 
sin, and the University of Chicago, 
announced that scholarships have been 
awarded to 200 young men for 
1952-53 academic year for the purpose 


the 


of giving students under 161% years of 
age at least two years of college study 
before they reach draft age. 

The four institutions that adminis- 
ter the program will each admit 50 
students as in the last academic year, 
all of whom will be under 16! as of 
September 15. Tuition for these schol- 
arships will be paid by the Fund for 
the Advancement of Education which 
received approximately $2,000,000 
from the Ford Foundation last year 

The scholarships were offered on a 
national basis, each student applying 


to the school of his choice 


Grants 100 Scholarships 
to Korean Veterans 


CHICAGO 
Technology announced July 17 


Institute of 
that 
ic will grant 100 scholarships, valued 


Illinois 


at one-half tuition, to veterans enter 
ing the institute in 1952-53 under the 
new “Korean G.L. bill 

The new Illinois Tech scholarships 
are valued at $162.50 per semester, or 


They will be awarded 


to students entering the day division 


$325 per year 


of the institute in either September 
1952 or February 1953, according to 
Dr. John T. Rettaliata, Illinois Tech 
president 

The scholarships will be for one 


addi 


tional years providing a student's aca- 


year, but may be renewed for 


demic performance is _ satisfactory 
Total potential value of the 100 schol 
arships is $130,000 

The new Korean G1. bill, signed 
by President Truman July 16, provides 
that veterans will pay tuition out ot 


The Il 


linois Tech scholarships will reduce 


their government allowances 


those payments by one-half 
The 


awarded on 


will be 


prev 1Ous 


new scholarships 


basis ot 


academic records (high school or col- 


the 


lege) or on performance in Illinois 
The of- 


fice of admissions of the institute will 


Tech's entrance examination 


handle contacts with veterans applying 
for the scholarships, Dr. Rettaliata said 
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Specialists in 


WYANDOTTE 


CHEMICALS 


Dishwashing Products 


Miss Margaret M. Hope, manager of the Carnegie Institute Cafeteria in Pittsburgh 


“Stops stains, streaking, spotting,” 





says 


Wi" THER your dishwashing is done 
by machine or by hand, there's 
a Wyandotte product designed espe- 
cially to meet your need! 

SALUTE for machine dishwashing 


Miss Margaret M 
Institute 
Pittsburgh, says, “Savuter is the best 


Hope, manager of 
the Carnegie Cafeteria in 
compound we've ever used for washing 


dishes by machine. It has entirely re 


moved coffee and tea stains from our 


china, and eliminated 


spotting and 


streaking of glasses. It is a quick, 


effective cleaner for silverware. too.” 
Satute is Wyandotte’s 
CLEANING 
THE 
WORLD 


complete machine dish 


cafeteria manager 


washing product. It makes china, 
glasses, and silver sparkling clean 

prevents and removes stains on plastic 
ware. Incidentally, to help you us 
Saute more efficiently and economi- 
cally, we have perfected a new and 


Wyandotte 


installed, 


simplified dispenser, the 


Hypro-Freper. It is easily 
with no tubes, valves, or magnets to 
cause trouble 
FAME for hand dishwashing 

If your washing is done by hand, ask 
your Wyandotte representative about 
Fame, fabulous, new companion-prod 
A new kind of detergent 


containing W yvandotte’s exclusive super 


uct to SALUTE 


active wetting agents, Fayre was ce 


veloped especially for hand dishwashing 
Fame is an excellent cleaner for dishes, 
glasses, silver, pots and pans. It drains 
dry without spotting or streaking. And 
Fame is gentle soft and easy on the 
hands. W yandotte Chemicals ¢ orpora 
fron WW yandotte 


ingeles 1? 


Michigan; also Los 


Californa 


yandotfe 


CHEMICALS 


Helpful service representative 
in the United States 


s in 138 erties 


and Canada 


Largest manufacturers of specialized cleaning products for business and industry 
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NEWS......-. 


Eight Eastern Colleges 
Revise Agreement on 
Intercollegiate Football 
New York City 
ot Brown, Columbia 
Harvard 
ind Yale 


¢ governing boards of each of thei 


The presidents 
Cornell, Dart 


mouth Pennsylvania, Prince 


on announced recently that 


nstitutions have ipproved in Ivy 


Group Agreement’ on intercollegiate 


and revising 


ck pted 


football, affirming 


an 
1945 


riginal agreement 


ee3sreee#eeee 
The 


partic ipating 


agreement declares that the 


institutions, 
1945 


since enter 


ing into the agreement, have 


enjoyed a successful experience in 
this Cooperative approach to their ob 
ot 


football in such a 


jective continuing intercollegiate 


way as tO Maintain 
the values of the game in the service 
of the main purposes of higher educa- 
The 


conviction 


tion presidents also affirmed 


their that under proper 


conditions “inte rcoile giate competition 


in football and other organized athlet 
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PREPARES 
dll cooked 


You can roast, bake and do general oven cookery in a Blodgett oven 
because of its flexibility and capacity. A Blodgett’s a natural for quantity 
production with a la carte quality. On one large, single deck a Blodgett 
offers capacity for meat pies, meat loafs, baked vegetables, or pastries, 
desserts and hot breads. Another deck roasts your meat or bakes your fish. 
You are always assured variety because a Blodgett can prepare as much as 
70% of the cooked food on your menu. 


One deck holds twelve 
10 in. pie tins or two 
18 x 26 bun pans. 


One deck holds as many 
as 116 casseroles or 
comparative capacity. 


ROASTING 


One deck has capacity 
for five 25 Ib. turkeys or 
equal capacity. 


All at the Same T ime! 


Blodgett makes ovens from its ‘Basic Three” design which provides 


na os STBLODGET TES - 


$0 LAKESIDE AVE., OURLINGTON, VERMONT 


the units to make 24 models 








ics offers desirable development and 
recreation for players and a healthy 
tocus of collegiate loyalty 

The principal changes in the 1952 
agreement include 

l. The 


policy 


creation of a_ presidents 


shall 
full and final responsibility for the 
determination of all agreed policies of 


the {Ivy} group 


) 


committee which have 


Incorporation of all eight points 
agreed upon and announced in a state 
ment issued last February by the eight 
schools, which included 
of football 
clinics, and post-season games 


abolition 


football 


the 
spring practice, 

}. For the first time, the presidents 
stated that the subscribing institutions 
members 
of a group to be known as ‘The Ivy 
Gr up 


constitute themselves 


1. Substanrial of 


tion on eligibility as follows 


revision the sec 


A. Required for the first time that 
students, to be eligible for a varsity 
team, must file a written statement 
agreeing to abide by the policies of 
the presidents 

B. Ruled that 


ing eligibility to three academic years, 


agreement 


in addition to limit 


any year missed through scholastic or 
disciplinary ineligibility shall neverthe 
less be counted as one of the three 
academic years 

C. Required that a student, to be 
eligible, be making “normal academic 
progress, both quantitatively and quali 
tatively 

D 
after Sept. 1, 


secondary-school education was 


toward a recognized degree 
Ruled that no student entering 
1953, shall be eligible 
whose 
subsidized or whose post-college edu 
cation is promised by 


an institution, 


by an individual or group of individ 
tamily 


trending 


als not closely related to the 


as a consideration for his 


the particular institution 


Number of G.I.’s in 
Training Drops to 
Less Than a Million 
The 


veterans 


WASHINGTON, D< 
World War Il training 
under the G.L. bill has dropped below 
mark 


number 
of 


the million for the first time 


in six years, and chances are it will 
never rise above that figure again, the 
Veterans Administration announced 
recently 


V.A 1952, 
a total of 990,000 veterans tak- 


June l, 


statistics for 
show 


ing GL. bill training across the nation 
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In today’s market of rising costs 
school administrators are faced with 
the problem of balancing dollars 
against vitamins in dining hall or 
Cafeteria Operation 

It is essential, of course, that qual- 
ity standards be maintained 
ing bodies need health-giving foods 


Grow- 


Yet food costs are not the only price 
factors that are apt to wreck a bud- 
get. Wages are up, too. Equipment 
upkeep also eats into the food bud 
get. It’s little wonder that so many 
bursars claim that food 
rapidly becoming one of their most 
trving problems. 

Forward - looking administrators 
are finding relief from food worries 
by turning over their dining hall or 
cafeteria Operation tO a professional 
firm of food specialists: Crotty 
Brothers, Inc. This firm, headquar 
tered in Boston, has specialized in 
tood service management since 1930. 
Its ten regional supervisors work di- 
rectly with Crotty dining hall opera- 
tors, thus assuring constant super- 
vision of the operation 


service 1S 


A LARGE ORGANIZATION 

Over a period of vears, Crotty 
Brothers has perfected a group feed- 
ing system that assures better food at 
low cost. Used to buving in large 
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<< CAN A BALANCED BUDGET 
Rail re \ 


PROVIDE A 
BALANCED DIET? 


o 


the Crorty 


quantities, system suc- 
avoids food waste trom 
over-buying or money-waste from 
extemporaneous buying. At the 
same time, the firm's expert under 
standing of food storage, prepara 
tion, and handling enables it to pro 
vide hearty, nutritious meals well 
liked by students. What's more, the 
far-flung Crotty resources and con 
tacts enable Crotty to inject new 
ideas on every phase of food service 
from new facilities to new dishes 
that have proved popular elsewhere 


WRITE FOR DETAILS 


Thanks to its individualized ap- 


cessfully 


proach — tailor-made food service 
that meets the individual require 
ments of both the school and student 
body, and that is subject, of course, 
to the control of the school's ad 
ministrative staff Crotty Brothers 
succeeds in its aim to keep everybody 
happy. If you have not received de 
tailed information on this firm of 
food specialists, please feel free to 
write direct. We will be glad to show 
vou how a balanced budget can in 
deed produc e a balanced diet. Crotty 
Brothers, Inc., 137 Newburv St 
Boston 16, Massachusetts. Operating 
in 16 States and 45 Cities 


CROTTY 


BROTHERS, 


SINCE 1930 


INC. 


THE FOOD SERVICE MANAGEMENT THAT 





Keeps everybody happy 
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n schools, colleges, on the job, and NAMES IN THE NEWS 

n the farm Bernard P. 
The last time the number of G1 Taylor, former 

trainees stood at less than a million vice president of 

was in June 1946, when the veterans Westminster Col 

training program was starting to swell lege at Fulton, 


The 990,000 veterans in training Mo., and tor 23 


952, included 267,000 in years a consultant 


and universities; 475,000 in on the develop 


; PT 

below the college level; 69 Bernard P. Taylor ment of college re 
n on-the-job training courses, sources, has been named executive 
’8.000 in institutional on-the director of the Penn State Foundation, 


weording to a recent announcement by 


sisiachar 


G 


DISPLAY 


CASES 





, 
ye Sem s 
“Aristocrat” best describes Michaels “Time-Tight” exhibit cases. 
They are in a class by themselves . . . the product of painstaking care 
throughout every manufacturing process. They are designed for 
beauty as well as utility, and incorporate many outstanding features 
such as Innerlocking frames, a Michaels exclusive; fully mitered 
intersections; and there are no screws exposed on the surface of the 
frames except where necessary for access panels. These and other 
structural details reduce to a minimum the possibility of theft, and 
the ingress of dust and vermin. 


“Time-Tight” cases are made in a range of sizes and styles sufh- 
ciently wide to meet virtually all the exhibit requirements of uni- 
versities, schools, science laboratories, museums, art galleries, 
libraries, industrial, and others. 


Write for literature giving complete details and specifications. 
THE MICHAELS ART BRONZE CO., INC. 


240 SCOTT ST., COVINGTON, KENTUCKY 
Monvtacturers since 1870 of many products in Bronze, Aluminum and other metals 


Dr. Milton S. Eisenhower, president of 
Pennsylvania State College 

Dr. Richard Feinberg, executive vice 
president of the Northern Illinois Col 
lege ot Optometry, has been elected 
president of the college, according to an 
announcement by Dr. Glenn F. Moore, 
chairman of the board of trustees. Prior 
to going to the Illinois institution, Dr. 
Feinberg had served for three years as 
dean of the college of optometry at 
Pacific University, Forest Grove, Ore 

N. Florence Pope, director of resi 
dence halls and commons at the Uni 
versity of Chicago tor the last 31 years, 
retired in July and has been succeeded 
by Lylas E. Kay, formerly assistant 


director of residence halls and com 


N. Florence Pope Lylas E. Kay 


mons. Prior to going to the Univer 
sity of Chicago tour years ago, Miss 
Hiay had been a d ian with United 
Air Lines and tor a two-year period 
before that experience she had been 
dietitian ot MacMurray College, Jack 
sonville, Ill 

Dr. Hurst R. Anderson, president ot 
Hamline University, St. Paul, has been 
elected president ot The American 
University, Washington, D.C., and will 
take ofhce on September |. James J. 
Robbins, vice president of the univer 
sity, will continue to serve as acting 
president unul Dr. Anderson takes 
office. Dr. Anderson was president ot 
Centenary Junior College trom 1943 to 
1948, when he went to Hamline 

Frank S. White, retired professor otf 
education at Fairmont State College, 
Fairmont, W.Va., has been appointed 
president of the recently incorporated 
Rosier College. Rosier College is ex 
pected to open this fall in Parkers 
burg, W.Va. 

Robert D. Steele, president of West 
minster College, Salt Lake City, Utah 
has been appointed president of Car 
roll College, Waukesha, Wis., where 
he will succeed the late Nelson Vance 
Russell. B. C. J. Wheatlake, a member 
otf the board of trustees at Westminster 
will serve as acting president of the 
college until a successor to Dr. Steele 


is named 
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This is Goodform 
Institutional Chair No. 4706. 


ISCRIMINATING GUESTS at 

New York’s Roosevelt Hotel 
appreciate the restful contours of 
this Goodform chair. They like its 
correct proportioning and balance, 
its scientific shaping of the roomy 
seat and postured back rest. And 
the classic simplicity of its design 
keeps this aluminum chair a style 
favorite throughout its long life. 


Management likes Goodform’s 
light-as-a-feather welded construc- 
tion, strong and rigid. No sharp, 


jagged edges or splinters to harass 


There is o complete line 
GF metal furniture — 

desks, tables, chairs, files 
and shelving 
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You'll enjoy 
Goodform seating at 
the Roosevelt 


In a chair 


distinctive ° 


pretty nylons and frilly dresses. 
No annoying squeaks or rattles. 


And so easy to keep clean! Just 
plain soap and water and Goodform 
turns up lustrously satin-smooth— 


as welcome as a week-end guest. 


Today. more and more well known 
institutions are discovering that 
comfort and economy can be found 
in one chair—the Goodform Alum- 
inum Chair. 


Write now for a free color folder 
illustrating the many differ- 
ent styles in Goodform Aluminum 


Chairs. Just address the General 
Fireproofing Company, Depart- 
ment C-8, Youngstown 1, Ohio. 


GOODFORM 
ALUMINUM CHAIRS 


190% €&> 1952 


FIFTY YEARS OF PROGRESS 


GENERAL 
FIREPROOFING 


Foremost in Metal Business Furniture 
DEALERS THROUGHOUT THE WORLD 
OGF Co. 1952 
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Minard W. Stout 


Malcolm A. 


recep Appomntinent 


Love, 


Diego State College 


Minard W. 
Stout, protessor otf 
education at the 
University of Min 
nesota, has been 
appointed presi 
the Uni 
versity of Nevada 


He 


who 


dent ot 


succeeded 
resigned to 
is president ot San 


in California, 


Dr. George H. Hand, recently re 


Fairmont State 
College, Fairmont, W.Va., has been 


signed president of 


named professor of economics and ex 
ecutive assistant to the president ot 
Southern = Illinois Carbon 
John W. Pence has been ap 
pointed acting president to serve until a 


University, 
dale. 


successor to Dr. Hand can be appointed. 

Rev. Julian Woods, O.F.M., instruc 
tor in economics at Quincy College in 
Illinois, has been named to the presi 
dency ot the college. He succeeds the 


Rev. Henry Freiburg, O.F.M. 


Robert C. Pull- 
ing, 
finance and treas 
the Uni 
versity of Toledo 
(1948, 
named con 


director of 
urer otf 
since has 
been 


troller of Brown 


Provi Robert C. Pulling 
dence, R.1.. to succeed Carroll Rikert 
Jr., who resigned to accept appointment 


manager of Middlebury 


University, 


as business 


College, Middlebury, Vt. Mr. Pulling’s 


resignation from the 
Toledo promotions. 
James D. Bain, controller, now becomes 
controller and treasurer, and J. Wesley 
Littlefield 


auditor to auditor. 


University of 


resulted in two 


moves up from assistant 

Rev. Troy A. Brady, pastor of the 
Evangelical United Brethren Church ot 
Elkins, W.Va., has been appointed to 
the presidency of Shenandoah College 
and Shenandoah Conservatory of Mu 
Dayton, Va. He succeeds L. P. 
Hill, who resigned to enter business. 
Rev. J. Campbell, O.F.M., 


former provincial of the Holy Name 


Sic, 
Very 


Province of the Order of Friars Minor, 
has been elected president of St. Ber 
nardine of Siena College, Loudonville, 
N.Y. He will succeed the Very Rev. 
Mark Kennedy, O.F.M., who has been 
named the Holy Name 
Province of the Franciscan Order with 


secretary of 


headquarters in Washington, D.C. 
Benjamin Willis Jones, assistant pro 


fessor of education at the University 


of Mississippi, recently was named 
president of Northeast Mississippi Jun 
ior College at Booneville. He succeeded 


R. O. Stringer, who resigned. 


Robert H. Stamey, pastor of 
Commonwealth Church of 


the 
Charlotte, 
N.C., since 1946, has been named presi 
dent of Brevard College, Brevard, N.C. 
He succeeded Dean J. J. Stevenson Jr., 


with 


FLOOR WAX 


tee 
ANTI-SLIP 
a 


Floors finished with VES-COTE give new sofety 
to walking. The reason: Vestal’s “know-how” in 
formulating VES-COTE with "LUDOX”", to provide 
a slip resistont surface. The millions of tiny Ludox 
porticles—integral ports of VES-COTE—act as 
STOPPERS" whenever a shoe touches them . . . 
octvally grip the shoe with each step. 


who had served as acting president ot 
the college since the resignation of 
George B. Ehlhardt during the past 
academic year. 


In addition to walking safety, VES-COTE dries to Dr. Francis P. Gaines Jr. dean of 
© high lustre; is long wearing; water resistant; » 
easy to apply ond dries quickly. With VES-COTE 
you con hove eye-pleasing floors thot are sofe 
to walk on 


students at Southern Methodist Univer 
When you step on Ves Cote the 
weight of the foot forces the hard 
Ludos collondal whea spheres into 
the was particles prowding superror 
grppng power Ths way Ves Cote 


“ly, > Brees greater ship protection 
rele ator stores \ L) * ms 
~ 


sity, has been named to the presidency 
of Wofford College, Spartanburg, S.C. 

Dr. Harold D. West has been elected 
to the presidency of Meharry Medical 
College, Nashville, Tenn., and is the 
first Negro to hold this position at the 
college. Dr. West first joined the col- 


lege staff in 1927 as associate professor 


INCORPORATED 


4963 MANCHESTER AVE. 
ST. LOUIS 10, MISSOURI 





of physiological chemistry 
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“Cc int t ith 
99 Lawyers’ Classroom Building, Souther: 
Methodist University. Architect— Mark Len 
e non, Dallas; General Contractor—Henger 


Construction Co., Dallas; Plumbing Con 
tractor—C. Wallace Plumbing Co., Dallas 


That's page one, rule one in every law school textbook. 


And to practice—literally—what they teach and preach, 
leading law schools, as well as other colleges and universities, 


choose Crane, the preferred school plumbing. 


If you’re building today for the years ahead, jot these facts 
about Crane fixtures in your “brief on plumbing: 
Durability— decades of students to come will use the Crane 
fixtures you specify today. 
Ease of Maintenance—smooth, glistening surfaces— 


easy to clean. 


Ease of Servicing—exclusive Crane Dial-ese and Magi- 
close faucets (with the renewable cartridge) give longer 
life, reduce wear. 


Talk it over with your architect and contractor—and let them 
know your preference for Crane. 


. 


Le 


wr 


CRANE NORWICH lavatories 
as installed at Southern Meth- 
odist University. 


GENERAL OFFICES: 836 SOUTH MICHIGAN AVE., CHICAGO 5 

{ RAN E é O VALVES © FITTINGS + PIPE 
BS PLUMBING AND HEATING 
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David D. Og- Rev. Theodore the Congregation of the Holy Cross 
den, formerly as M. Hesburgh, with an assignment as special assistant 
sociated with the C.S.C., executive to Father Hesburgh 

a investment bank vice president of Thomas C. 


S > ing firm ot Kid the University of | Donnelly, dean of 


-_ 
¥ der, Peabody & Notre Dame, has the college of arts 
PY 4 ae Co. in Boston, has been named tothe and sciences at 
a been appointed as presidency to suc the 


University of 
sistant to the treas Rev. T. M. Hesburgh 


ceed the Rev. New Mexico. has 
urer of the University of Rochester, John J. Cavanaugh, C.S.C., who has been named to 
according to an announcement by Ray- been president ot the university since succeed Edward 
mond L. Thompson, vice president and 1946, Father Cavanaugh will become 


David D. Ogden 


Eyring as presi T. C. Donnelly 
treasurer of the University of Rochester 1 member of the Provincial Council of | dent of New Mexico Highlands Uni 


versity, Las Vegas, N.M. His new 


appointment becomes effective Sep 


dr tember 1. 
oO 4d j Rev. Ellis Finger Jr., pastor of the 


University Methodist Church at Ox 
ford, Miss., has been selected as execu 
tive vice president of Millsaps College, 
Jackson, Miss. At the close of the 
present term of Dr. M. L. Smith in 
1954, the Rev. Mr. Finger will become 
the sixth president of the college and 
the first alumnus to occupy the position 

J. J. Gerber, vice president and direc 
tor of public relations at Northwestern 
University, will resign his position, 
effective August 31, to become a part 
ner of Thomas A. Gonser, a_ public 
relations counselor for corporations and 
educational and philanthropic institu 
tions. Mr. Gerber has been vice presi 
dent and director of public relations of 
the university since 1949, but first 
joined the public relations staff in 1937 

Calvin H. Raullerson, associate editor 
and project director of “Who's Who in 
the United Nations,” has been named 
as assistant to W. J. Trent Jr., executive 
director of the United Negro College 
Fund 

Marion Estes Cocke, vice president of 
Hollins College in Virginia, has 


retired. Mr. Cocke first joined the col 
B. F. Goodrich Rubber Tile is beautiful and easy to keep 


, lege staff in 1897 as an instructor. 
beautiful it's quiet and comfortable underfoot 


Eugenia B. Jessup, headmistress 


The superiority of B. F. Goodrich Rubber Tile lies in its Super of Rosemary Hall at Greenwich. Conn.. 


Density, an exclusive B. F. Goodrich feature which eliminates dirt- since 1938, will retire in June 1953 
catching pores and creates a smooth surface which is easy to clean William Marshall French, president 
and keep clean ot Hastings College, Hastings, Neb.. 
Super-Density has been achieved without the sacrifice of rub- since 1943, has resigned, effective May 

ber’s natural resiliency — a triumph of technical knowledge, research 31, 1953 

and over 28 years of experience. Very Rev. William Dominic Noon, 
For complete information about B. F. Goodrich Rubber Tile OP., sage—526 president of Provid _— 
and other Flooring Products, urile today to Dept. 8, B. F. College, Providence, R.1., died in Chi 
Goodrich Co., Flooring Division, Watertown 72, Massachusetts. cago last month at the age of 77. Father 
Noon had been hospitalized since he 
fractured his hip in a fall on May 30 
at the rectory of St. Pius Roman 
Catholic Church, Chicago, where he 

RUBBER THLE - ASPHALT TILE ~ VINYL PLASTIC TILE - RUBBER COVE BASE - ACCESSORIES had been stationed for eight years. 
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for TOMORROW'S 
ELECTRICAL ENGINEERS 


To provide your engineering students and faculty the 
very best electronic test equipment specify Simpson— 
instruments that stay accurate! 

The World’s Largest Makers of Electronic Test 
Equipment —Simpson is renowned among labora- 


How to stretch your budget tory and field engineers for painstaking laboratory 


development effort and quality control that delivers 


with MOSINEE towels reliable instruments of highest accuracy. 


N° matter how it is dispensed, the ability 
of a paper towel to dry the hands is the 
most important thing about a towel service. 


That's why Mosinee TURN-TOWL service 





tops anything in its field. There is not another 
controlled-type cabinet on the market, dispens- 
ing towels that can match the quality of 


Mosinee Turn-Towls. 


And as for reducing towel consumption, 


read this: “A mid-western college with 800 


students switched from low-cost ordinary 


towels to Turn-Towls. The maintenance en- 


sete AN TOE 


gineer claims they are now using 40% fewer 


towels.” 


BAY WEST PAPER CO. 
Green Bay, Wisconsin 
A Division of Mosinee Paper Mills Co. 


Member of National School Service Institute 





SIMPSON ELECTRIC COMPANY 
5200 W. Kinzie, Chicago 44 + CO 1-122] 


Please send me the Simpson catalog show- 


: Suloheate Towels , ing complete line of Simpson Electrical 


Instruments and Test Equipment. 
PREP-TOWLS - ZIP-TOWLS - TRIM-TOWLS 
TURN-TOWLS - ROLTOWLS - BATH-TOWLS 
AND A COMPLETE LINE OF TOWEL DISPENSERS 
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DIRECTORY OF ASSOCIATIONS 





Association of College and 
University Business Officers 


American Association 

President: J. R. E. Lee Jr., Florida A. & 
M. College; secretary: L. H. Foster Jr., 
Tuskegee Institute. 

Convention: May 3-5, Fort Valley State 
College, Fort Valley, Ga. 


Central Association 

President: Bruce Pollock, Carleton College 
secretary-treasurer: C. C. De Long, Univer- 
sity of Illinois 


Eastern Association 

President: Charles H. Wheeler Ill, Uni- 
versity of Richmond: secretary-treasurer, 
Irwin K. French, Wellesley College 

Nov. 30-Dec. 2, Chalfonte- 
Atlantic City, NJ 


Convention: 
Haddon Hall 


Southern Association 


President: Frank D. Peterson, University 
of Kentucky; secretary-treasurer: Gerald D 
Henderson, Vanderbilt University. 


Western Association 


President: Robert W. Fenix, Willamette 
University; secretary-treasurer: William Mil- 
liken, St. Mary's College of California. 


National Federation 
of College and University Business 
Officer Associations 
President: Jamie R. Anthony, Georgia 
Institute of Technology; vice president: 
James M. Miller, University of California, 


Berkeley; secretary-treasurer, Irwin K. French, 
Middlebury College. 


American College Public Relations 
Association 
President: Edward P. VonderHaar, Xavier 
University, Cincinnati. 
Convention: 1953, Salt La.e City 


Association of Physical Plant 
Administrators of 
Universities and Colleges 
President: Edward Pardon, University of 


Michigan; secretary-treasurer: A. F. Galli- 
stel, University of Wisconsin. 


College and University 
Personnel Association 
President: B. W. Ames, 


Florida; secretary-treasurer: 
State University of lowa. 


University of 
Fred Doderer, 


Association of College Unions 

President: Charles D. Owens, University 
of Washington; secretary-treasurer: Edgar 
A. Whiting, Cornell University; editor of 
publication: Porter Butts, University of Wis- 
consin. 

Conference: April 15-18, Claremont Ho 
tel, Berkeley, Calif. 


National Association of College 
Stores 
President: H. R. Ritchie, University of 
North Carolina Book Exchange, Chapel Hill 
executive secretary: Russell Reynolds, Box 58 
33 West College Street, Oberlin, Ohio. 


National Association of 
Educational Buyers 
President: Kermit A. Jacobson, California 
Institute of Technology; executive secretary: 
Bert C. Ahrens, 146! Franklin Ave., Garden 
City, N.Y. 


National Association of College 

and University Housing Officers 

President: S. Earl Thompson, University of 
Iinois; vice president: Kenneth D. Lawson, 
Michigan State College; secretary: Ruth 
Donnelly, University of California. 
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POSITIONS WANTED 


Accountant Awe 45 
n public, 


with 2 years’ experience 


ndustrial and institutional account- 


neluding 3'4 years as auditor of large 
desires permanent position as audi 
of Christian college 
Write Box CW 112, 


UNIVERSITY BUSINESS 


business manage 
available 


COLLEGE 


mmediately 


AND 


College Business Officer B. A also 


wraduate 


Degree, 
of accredited accounting school de- 
sires position of administrative responsibility 
accounting and broad supervisory experience 
employed but seeking 
position with larger scope. Write Box CW 83, 


COLLEGE AND UNIVERSITY BUSINESS 


excellent references 


College Dietitian 


dietetics 


Experienced in all phases of 
Bachelor's and Master's 
Ohio or near preferable 
August 1 Write Box CW 109 
AND UNIVERSITY BUSINESS 


Degree 
available 


COLLEGE 


section 


Financial Officer ence in 


Broad exper 


but prog industrial wovernment 


financial administratior Write 


Food Service Director Desires Change — Pres- 
ently connected with large in New 
England purchasing (food & 
equipment) 5000 daily have ten 
years’ experience in all phases of institutional 
work planning, food costs, inventory control 
kitchen and dining room busi- 
ness graduate three 
graduate manage- 
ment; am 34 with two 
children will position 
in eastern or midwestern United States. Write 
Box CW 113, COLLEGE AND UNIVERSITY 
BUSINESS. 


POSITIONS OPEN 


Dietitian Complete 
southeastern 


university 
as director of 
feeding 


layouts, ete 
with 
work in 


additional 
hotel 


married 


college 
years post 
years old 


consider institutional 


Assistant supervision of 
dining room in 


1000 people 


college serving 


about duties include supervision 
of personnel, maintenance of dining room, re- 
dietitian dormitory (room 
and bath): $45.00 a month for room, 
and laundry salary depends on training and 
experience of candidate; excellent opportunity 


Write Box CO 90, COLLEGE AND UNIVER 
SITY BUSINESS 


lieve must live ir 


board, 


staff 
experienced and inex- 


Dietitians avail- 


able immediately for 


Supervisory openings 


perienced dietitians n midwest § university 
residence hall and union building food service 


Write Box CO 89, COLLEGE AND UNIVER- 
SITY BUSINESS 


Food Service 


teachers college 


Manager For a_ midwesterr 
n a new student union build- 
ng; also in a women's residence hall; prefer 
experienced institutional management graduate 
with fifth training in the restaurant 
field should be a food pro- 
duction manager; position available September 
8, 1952 complete 


year 
applicant good 
resume of training 
experience to H. Ansel Wal 
Business Manager, BALL 
TEACHERS COLLEGE, Muncie, In- 


send 
and professional 
lace Assistant 
STATE 
diana 


FOR SALE 


Five Stainless Steel Tray Trucks 


25", five 
tired 


shelves high 


wheels 


mounted on & 
Rubber bumpers 

Excellent condition. Write PUR- 
DEPT., TRI-STATE COLLEGE 
INDIANA 


rubber swivel 
on all sides 
CHASING 
ANGOLA 


To A College In Southwest, 
Automatic Laundry Equipment 3 years old, 16 
Westinghouse Laundromats, 1 Extractor, 2 
Dryers, 3 Heaters and Water Tank, all for 
$1600. Write P.O. Box 9212, Baton Rouge, 
Louisiana 





The rates for classified advertisements are: 


word; minimum charge, $2.50. 


Forms close 25th of month preceding date of issue 


64 


10 centa a 


Address replies to 


COLLEGE AND UNIVERSITY BUSINESS 
919 N. Michigan Avenue, Chicago 11, Ill. 
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WHAT'S 


NEW 


August 1952 


Edited by Bessie Covert 


TO HELP you get more information quickly on the new products described in this section, we 
have provided the postage paid card opposite page 76. Just circle the key numbers on the 
card which correspond with the numbers at the close of each descriptive item in which you are 
interested. COLLEGE and UNIVERSITY BUSINESS will send your requests to the manufacturers. 


If you wish other product information, just write us and we shall make every effort to supply it. 


Random Pattern Acoustical Tile 


Containing all of the functional char 
acteristics of Acousti-Celotex Perforated 
Tile, the Pattern 
absorbing tile has scatter perforations of 


new ~ Random sound 


varied sizes which blend 
all 
a refreshing departure from conventional 
perforations and is standard in sizes and 
application. It has the new Celotex No. 6 
Finish, tightly bonded to the surtace of 
the tile. This highly light-reflective linen 
textured surface is tough and washable, 


into an over 


pattern of distinction. It provides 


and may be repainted repeatedly with 
out impairing sound absorptive capacity. 

The new Random Pattern tile 1s also 
available with the Duo-Tex Hame-retard 
ing oil base painted finish which is also 
washable and meets all requirements of 
Federal Specifications for Slow Burning 
Classification. The Celotex Corporation, 
Dept. CUB, 120 S. LaSalle St., Chicago 
3. (Key No. 1) 


Improved Floor Machine 


The line of American DeLuxe Floor 
Machines im 
proved by a new Swing-Around handle, 


combined with 


Maintenance has been 
a Satety-Grip type ot 
operating lever. Simplifed design of 
the new handle employs fewer parts and 
permits the handle to be rotated so that 
the built-in trailing wire can be on 
$y hav 
ing the receiving unit for the cord built 
in the handle the wire is kept free from 
the The 
new plug-receiving designed 
with a strain which re 
duces cord and plug breakage. 
The new handle is of 

welded construction and _ all 
finished. It can be easily adjusted to 


any desired angle through a full 90 de 


either side the operator chooses. 


operator and machine path. 
unit 1s 
steel reliever 
one-piece 
chrome 


gree swing, can be set at correct height 
tor any operator, and can be locked in 
vertical position for storing. The handle 
can be quickly detached for storing or 
transporting if desired. The Safety-Grip 
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switch operating lever provides positive 
off-on action when gripped and can be 
The improvements are 
the 14, 16 and 19 
inch machines. American Floor Surfac- 
ing Machine Co., Dept. CUB, 518 S. 
St. Clair St., Toledo 3, Ohio. (Key 
No. 2) 


easily controlled. 


incorporated into 


Magnetic-Optical Recorder 
The DeVry Recorder 


Projector records and plays back sound 


new 16 mm. 
by means of a narrow stripe of magnetic 
iron oxide bonded on the edge of either 
16 mm. silent motion 
picture film. Of professional quality, the 


16 mm. sound or 


magnetic sound system permits the re 
cording of voice or musical accompani 
ment on and 
the 


includes a 


film as desired 
playback of 
track. It 
erasing the magnetically recorded sound 
changes can the 
entire film erased for re-recording to suit 


permits 
immediate magnetic 
sound means of 


so that be made or 


The 


mediate change-over from magnetic track 


changes in use of the film. im 
to optical track can be accomplished as 
often as desired. 

The 
mounted in one compact panel which is 
conveniently the loud 
speaker. The unit may also be used as 


simple operating controls are 


located within 
a tape recorder, reproducing a magnetic 
sound track only. It permits the adding 
of any desired sound track to already fin 
ished mocion pictures for educational, 
public relations or entertainment pur 
poses. DeVry Corporation, Dept. CUB, 
1111 Armitage Ave., Chicago 14. (Key 
No. 3) 


(Continued on page 66) 


Floor Maintenance Machine 


\ newly and 
floor maintenance machine, the “Special 
h.p. motor and a 16 inch 
the for 
all-purpose floor machine. It is 
adaptable to both 110 and 220 volt AC 
power supply and is ruggedly constructed 


designed engineered 
16,” with a 
brush, is offered to meet need 
an 


for hard use. The chassis is of aluminum 
with the gear re 
duction unit enclosed. 

The machine maneuvers easily under 
furniture and in close quarters as it is 
only 10% inches high. A _ marproof 
rubber bumper protects baseboards and 


casting motor and 


moldings and the brush allows polishing 
and scrubbing close to the wall. Special 
attachments and accessories, including a 
solution tank for scrubbing floors or 
shampooing rugs, make the “Special 16” 
adaptable for all floor maintenance work. 
S. C. Johnson & Son, Inc., Dept. CUB, 
Racine, Wis. (Key No. 4) 


Apronless Library Table 


\ new tor use im 
libraries provides a clear height of 27! 
inches trom the floor to the underside of 
the table. This permits the user to sit 


in comfort and also makes it possible 


apronless table 


to push an arm chair completely under 
the table, thus and 
minimizing damage to chair arms. The 
tables 
steel 


saving floor space 


are constructed with a steel-on 
grip with the fastened to 
the top by six machine bolts into em 
bedded bushings. The tables are avail 
able in two shapes, 48 inch diameter 


round table or rectangular models in 


heac ler 


three sizes. Both shapes have a five-ply 


top and are 29 inches high. Remington 
Rand Inc., Library Bureau, Dept. CUB, 
315 Fourth Ave., New York 10. (Key 
No. 5) 
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WHAT'S NEW ... 


Magna-Graphic World Map 


“THE WORTD 





\ new large physical-political world 
map has been announced by Weber Cos 
tello. Known as the Magna-Graphic, the 
map is 66 inches wide, 45 inches high, 
and 1s printed in seven colors. It was 
Edith Parker and is 
result of more than five years of re 


edited by Putnam 
the 
search and a questionnaire survey among 
educators. The projection employed is a 
modihed Parabolic Equal Area Projection 
showing land masses in their true shapes 
with certain water areas clearly indicated 
but condensed. Colors are used to show 
the elevation pattern of the world with 
political information in red. 

The map is simplified to point atten 
tion to land and ocean areas, elevation 
pattern, principal cities, and important 
political features. The Advanced Edition 
shows lines of latitude and longitude at 
10 degree intervals but these are omitted 
from the Simplified Edition. Only a por 
tion of the new map is shown in the ac 
companying illustration. Weber Costello 
Co., Dept. CUB, Chicago Heights, Il. 
(Key No. 6) 


Fire Guard 


new General Quick Aid Water 
Fire 


The 
Type Guard is a non-inverting, 
pressurized, water-type extinguisher with 
in anti-freeze charge when subject to 

The squeeze 
control and the 
panic-proof rip puncture pin ensure dis 


charge will take place, once the seal is 


Ireezing temperatures 


grip or lever action 


punctured, regardless of the position of 
the handle, 
even inexperienced operators to get posi 
tive results All p 


thus making it possible for 


removable 

The 
consists of pl and a 
1 carbon-dioxide cartridge. The 
the 


rts are 


| ; 
iS a SiNngie unit or recharging. 


charge un water 
pressurizes 
company states that extinguisher 1s 
The General 
Detroit Corp., Dept. CUB, 2272 E. Jef- 


ferson, Detroit 7, Mich. (Key No. 7) 


Underwriters approved 
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Paint-Stripper 


Dual as well as single line markings 
can now be made with the new model 
Controlled-Flo Traffic-Line 
Paint-Stripper. The machine has marked 
mobility and quiet and simple operation. 
It is well suited to line auditoriums, cor- 
ridors 


Universal 


classrooms, recreational areas, 
gymnasiums, hard-surfaced parking lots 
and traffic lanes. 

The gravity feed simplifies mainte 
nance of the machine itself which re 
quires no power unit and is noiseless in 
operation. It can be used indoors or 
outdoors. The all-metal,  sled-type 
spreader accommodates striping or zone 
paint of any standard make. The ma- 
chine throws off no spray dust. Re 
ceiving the paint from the gravity line, 
a distribution apron feeds it evenly to 
finger rollers which spread the fluid. The 
controlled flow ensures a steady, even 
application. Universal Yonkers Corp., 
Line Marker Div., Dept. CUB, 137 
Alexander St., Yonkers 2, N. Y. (Key 
No. 8) 


“Copymaker” Model 9S 


The new Old Town “Copymaker” 
Model 9S is a spirit duplicating machine 
in an economically priced model offering 
compactness, versatility and attractive ap 
pearance. It has all rollers mounted in 
ball bearings for long, smooth service. 
The automatic paper teed has a patented 
single sheet feeding to eliminate paper 
waste. The master clamp and master 
release permit easy insertion of the typed, 
written or printer master which may be 
filed away after using and reused many 
times. 

The machine has few controls and is 
simple and versatile in operation. Fluid 


economy 15 provided tor through the 


fluid control and brightness of copies 
or length of 


controled by a 
An all-metal de 


vice provides automatic post card teed 


run 
simple turn of a dial. 


are 


ing. Six colors can be reproduced at one 


time with one turn of the drum, in full 
view to permit checking by the operator. 
The unit is finished in soft gray hammer 
tone, has lifetime lubrication and pro 
duces more than 145 copies per minute. 
Old Town Corporation, Dept. CUB, 750 
Pacific St., Brooklyn 17, N. Y. (Key 


No. 9) 
(Continued on page 68) 


Soil Conditioner 


A new highly concentrated soil con 
ditioner, Soilife, changes the structure of 
soil by making topsoil of clay soil. The 
result is more triable soil, better drainage, 
less better water absorption, 
more effective use of soil fertilizers, less 
baking and cracking and better and 
stronger root Soilife breaks 
up the soil by binding together tiny 
particles of clay soil, forming them into 
loose aggregates. Steep slopes and ter 
races are held together by the action of 
Soilife. 

Soilife is easily water, 
then applied with a sprinkling can or 
sprayer. It can be worked into the earth 
up to six inches and im 
mediate results. Spiking is necessary for 
application on established lawns. Nott 
Mfg. Co., Dept. CUB, Mount Vernon, 
N.Y. (Key No. 10) 


erosion, 


structure. 


dissolved in 


for effective 


Vac-Blower 


The model VB-100 Vac-Blower 
has detachable power head and a wide 
selection of cleaning attachments for 
every job. It is an all-purpose vacuum 
cleaner with a powerful blower for clean 
ing everything in the institution. It is 
particularly designed to clean furnaces, 
radiators, overhead pipes, lighting fix 
tures, air conditioning equipment, storage 


new 


racks, electronic instruments, machinery, 
generators, switchboards, bare 
floors, carpets and upholstery. 

The machine is powered by a heavy 
duty universal type 1 h.p. motor with 
high velocity air stream for blowing or 
concentrated 


motors, 


for wet or dry 
It rolls easily on four ball 


suction 
vacuuming. 
bearing casters and can be easily carried 
With attachments and the 
easily detachable motor head, the unit is 


by one man. 


light enough to be carried and operated 
as a vacuum or blower for cleaning seats 


ial 


in an auditormum and other areas too 
small or confining for the tank. Mullti- 
Clean Products, Inc., Dept. CUB, 2277 
Ford Pkwy., St. Paul 1, Minn. (Key 
No. 11) 


COLLEGE and UNIVERSITY BUSINESS 





COSTS ONLY A LITTLE MORE 
INSIST ON 


ee 


HORN FOLDING PARTITIONS ‘‘custom built and factory in- 
stalled” are available for large or small openings. Designed 
for electrical, mechanical or | operation, a HORN 
FOLDING PARTITION offers flexibility and efficient service. 





FOLDING GYM SEATS 


HORN FOLDING GYMSEATS fold out for maximum seating 
for the “big game” and fold back out of the way for gym 
classes. For comfort, efficiency and approved design, HORN 
GYMSEATS will meet your every requirement. 


a 


HORN FOLDING STAGES utilize minimum storage space and 
eliminates bulky box type platforms, ideal for classroom, 
auditorium and display operation the HORN FOLDING STAGE 
is mobile and is available in various sizes. See your HORN 
REPRESENTATIVE for complete details. 


ir 


CLASSROOM WARDROBES 


HORN CLASSROOM WARDROBES offer maximum capacity in 
limited space areas and are engineered to meet your indi- 
vidual requirements. Write for FREE CATALOGS covering 
models available. HORN, since 1909, has supplied custom 
built equipment for the school and features quality. work- 
manship and maximum efficiency. 


Horn Brothers Company 


SCHOOL EQUIPMENT DIVISION 
ESTABLISHED 1909 FORT DODGE, !1OWA, U.S.A. 
MANUFACTURER OF FOLDING PARTITIONS, FOLDING GYM SEATS, FOLDING STAGES, CLASSROOM WARDROBES 


Vol. 13, No. 2, August 1952 








WHAT'S NEW ... 


Ventilating Shades 


Both light and air are controlled by 


Ra-Tox wood-slat ventilating shades for 
dormitory windows 


issroom ind 


Made ot 


slats 


strong, resilient kiln-dried bass 


wood woven together with heavy 


duty seme twine into a rugged, durable 


fabric, the shades stand an abnormal 


Designed originally 
the 


amount of abuse 


for imdustrial use, new shades for 


chools have been completely redesigned 
with the structural 


They ire made 


strength 


SATHIC 


und sare harmed by neither 


They 


wear 


rain nor sun have in improved 


tinish tor longer ind are available 


in a wide range of attractive colors or 
inish 
veled light 


diffusing strong outside light 


in natural 
The be 


pw ard, 
} 


edge slats direct 


ind providing protection from glare 


\cting as a natural insulator, the wood 
construction blocks heat transference and 
redu cs room 


temperatures in summer 


while allowing the maxi 

The 
hades block heat loss through windows 
The Hough Shade 
Corp., Dept. CUB, Janesville, Wis. (Key 


No. 12) 


passage of a 
mum mount otf vht ind if 


1 cold weather 


Syracuse China Designs 


Two new designs in Syracuse China 
introduced. The 
the 


« additions to 


cing 


patterns are 
oth on Winthrop shape and will 
the 
Group of stock patterns 
the 
institutional 


Three 


dogwood 


firm's Hospitality 


Dogwood, one of new stock pat 


for the field, features 


motit sprays, each con 


taining three blossoms in 


1atural tones on their own branches, 


decorate the plate Sandalwood, the 
the 
quarter inch 
rim with shaded 


tones ot brown gr adually spreading toa 


run 


other new shadowtone 


Winthrop 


brown line edging the 


pattern on 


shape, has i 


very pale color at the outer edge ot the 
plate. Onondaga Pottery Co., Dept. 
CUB, Syracuse 4, N. Y. (Key No. 13) 
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Roof Repair Fabric 
No Rot is a 


with 


new reenforcing fabric 


lor use root coating in 
leaks 


proofing areas around flashings, firewalls, 
chimneys and skylights. The new mem 


repairing 


roofs, stopping roof and water 


brane is composed of hreproot Fiberglas 
threads. It is designed for long wear 
and provides a firm base for roof coating 
due to its sieve-like mesh which enables 
the coating to bind firmly to the surface 
below as well as to the membrane itself 
It is impervious to rot and decay, light 
in weight and has great tensile strength 
to withstand and strain. The 
Monroe Co., Inc., Dept. CUB, 10703 
Quebec Ave., Cleveland 6, Ohio. (Key 
No. 14) 


stress 


Patty Molding Machine 


Precision molding of a wide variety of 
materials as well as of meat products is 
possible with the new manually operated 
Hollymatic Steak and Patty Molding 
Machine. The machine molds, ejects and 
stacks 30 to 40 patties per minute with 


accurate portion control. 


Although 


manually operated, an automatic patty 


the 
Patties can be molded in any 


feed has been built 


paper 


machine 


into 


thin for sand 
wiches to thick for steak portions. The 
knit 


con 


thickness desired, trom 


method loose 

that retain 
The new 
able with tor 
fully automatic operation. Hollymatic 
Corporation, Dept. CUB, 433 W. 83rd 
St, Chicago 20. (Key No. 15) 


molding produces 
their full 
Hollymatic 


Electro-Drive 


patties juice 


tent. is also avail 


power unit 


Recording Tape Carton 


\ new carton has been introduced 


for mailing and re-mailing individual 
The car 
ton is designed to give added protection 


reels of sound recording tape 


with minimum weight 
and can be re-used. 


It is inexpensive 
It folds around the 
standard sound recording tape box and 
is taped shut. Cartons are available in 
for 4, 5, and 10 ifich 
Minnesota Mining & Mfg. Co., Dept. 
CUB, 900 Fauquier St., St. Paul 6, Minn. 
(Key No. 16) 


(Continued on page 70) 


sizes reels. 


Floor Tile Patterns 


ChemeTile, the patterned floor tile, is 
now colored de 
signs. The new decorative designs har 
monize with the plain and marbleized 
colors in which Kentile asphalt tile is 
made and with Kentile feature strip and 
Kenbase The 


standard 9 


available in four new 


in five colors each 
I hemeT tle is 
square inch size, precision die cut with 
the pattern going all the way through 
the tile. Kentile, Inc., Dept. CUB, 58 
Second Ave., Brooklyn 15, N.Y. (Key 
No. 17) 


new 
made in 


Liquid Duplicator 


The Model L-45-2 Copy-rite 
Liquid Duplicator is modernized in ap 
pearance 


new 


and incorporates new 


features over the L-45 which it replaces. 


many 


\ new automatic master lock permits 
the operator to open the drum lock to 
receive copy by merely turning 
the handle in reverse. Turning the han 
dle in the operating direction auto 
matically closes the lock and secures the 
master, ready for operation. 

\ new receiving tray with improved 
design to provide better paper stacking 
is also incorporated. New paper guides 
simplify the method of positioning to 
accommodate widths of paper 
stock and better gripping of copy paper. 
Wolber Duplicator & Supply Co., Dept. 
CUB, 1203 Cortland St., Chicago 14. 
(Key No. 18) 


master 


Various 


Adjustable Easel 


three 
available 


26 inch ply veneer 


board easel is now with tubu 
lar frame. The 
height for use by the smallest child or 
the tallest adult. The 
standard gives added strength and _ sta 
bility the The 


pan easily 


frame is adjustable in 


tubular steel 


and makes easel rigid 


six place steel tor paints is 


Pan and legs 


removable for cleaning. 


baked enamel and the 
easel is relatively low in price. Maru, 
Inc., Dept. CUB, 824 Broadway, High- 
land Park, Ill. (Key No. 19) 


are finished in 
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| A Few Reasons Why 
the Committee 





ee. 


First they saw that Wayne Rolling Gymstands meant extra room for istra- 
mural sports . . . and maximum seating when game time was due. 

Then they found that Wayne Rolling Gymstands could provide upper 
as well as lower level seating facilities .. . and, when used on balconies, 
could be modified by increased rise per row if necessary. 

And they heartily approved of Wayne’s completely closed risers . . . 
diagonal bracing against side sway . . . and independent unit stability. 


For these, and for other reasons why you too should specify Wayne: 


Wayne Stands on both upper and 
lewer levels permit maximum 


WAYNE 
IRON 
WORKS 


REPRESENTATIVES IN 42 CITIES 
146 N. PEMBROKE AVENUE 
WAYNE, PENNSYLVANIA 


utilization of all floor space. 


YEARS OF 


IN PRACTICAL 
DESIGNING OF 
SCHOOL FURNITURE 


Especially designed to 
meet high school 
and college 
recitation and 
lecture requirements 


/ 


N 
Plus Values / 


@ Rubber cushioned steel 
glides—kind to floors 

@ Pressed steel construction 
Beautiful suntan color 


o. 202 


@ Automatic form- 
fitting back 

@ Deep rol! seat 
promotes posture 


@ Large tablet arm 
in natural position 

@ Celsyn scratch 
resistant finish 


THE PEABODY/SEATING COMPANY, INC. 


ae 


BOX 23, NORTH MANCHESTER, INDIANA 
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FIRST CHOICE! 


Keep swimming pools and showers sparkling clean 
the easy way . . . simply use 


Bull Frog Saf-T-Klenz rids pools and showers of 
body grease, soap oil, rust stains, lime deposits and 
algae formati inimizes conditions that breed 
and spread infectious germs. . 
There’s no hard rubbing, simply sprinkle powder 
on damp surface, mop iightly and flush with clear 
water. Odorless. Harmless to hands, clothing, 
floors and drains. ; 

: Write for free sample. — 








BERMAN CHEMICAL COMPANY | 


694 SUPERIOR STREET e 
send free somple of Sof-T-Klenz 
t } e+ » 


CITY & STATE 


TOLEDO 4, OHIO | 











WHAT'S NEW ... 


Redesigned Timer 


Simpiihed operation and more stream 
features of the re 
Master-Pro, 
control of 


ind 


lined iIppearance ire 


| t the 


cle signed model « lor 
the 
time indicating, time signaling 
record The 
4s a master clock to maintain and super 
all 


recorders in the 


precise coordination and 
tine 
ny devices Master-Pro serves 
sC uniiorm 


clocks 


und serves as a 


correct’ tine on Sec 


ondary und time 


system, program instru 
NO hedule 


I he 


setting 


ment, by sounding signals on 


wt predetermined | interval new 


sunplihed mechanism = tor up 


program signals makes it possible tor 


inyone to set ul 1 program system of 


make a chang minimum Of tine 


When set | or the 
= 


sounded in 


school day 


ire exact ynchronization 


with all secondary clocks and time re 
ding 
The 


ity motor 


nit 
un 


unit is equipped with a heavy 


which 


provides dependabil 


treedom trom 


\ three 


circul 


repairs 
position toggle 


tor each serves to 


one oft the six circuls on of 


manually if ce 
| 


is modern 


to sound sign il 
The 


functiona n 


redesigned housing 


and fin 
7 The Cin- 
Recorder Co., Dept. CUB, 
Ave., Cincinnati 14, Ohio. 


ippearance 


shed in vray wrinkle enamel 
cinnati Time 
1733 Central 


(Key No. 20) 


Silverware Detergent 


\ high percentage 


of wetting agent ts 
ed, together with other high efhciency 
the 
Detergent 


hemicals, im new Foley-Irish Con 


entrated Especially formu 


ilverware washers ind driers, 


ylassw ishe rs and h ind dishwash 


ny operation the product is so con 


} 


centrated that only a he ping teaspoontul 


1s recommended lor sc in silver Ww ishing 


ind drying machines. The high wetting 


gent concentration ides for tree 


he thre which 


packed in | 


rinsing in poses tor 


wt ow recommended 
y Foley-Irish 
31 Washington St., 


(Key No. 21) 


pound 12 or 


Corp., Dept. ¢ 


mw KAyE 


UB, 
Brooklyn 1, N. Y. 
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etheiency 


Under-Counter Dispenser 


Cups and saucers, mugs or glasses are 
always available, at counter level, with 
the under-counter Low 
erator dispensing unit. Designed espe 
cially where limitations 
and type of service make under-counter 
location of supplies necessary, the new 
AMF Lowerator Dispenser stores and 
automatically dispenses up to five dozen 


new, compact 


for use space 


cups and saucers, mugs or glasses at sery 
locations 
The 


either as a 


ice 
is available 
with 
casters or it can be permanently installed 
10 by 
) wire racks and provides storage space 


new cantilever unit 


mobile unit swivel 


under counters. It uses standard 
underneath the carrier for the racks as 
they are emptied. American Machine & 
Foundry Co., Dept. CUB, 485 Fifth Ave., 
New York 17. (Key No. 22) 


Area Illumination 


\ complete fluorescent overall lighting 
system in which an entire ceiling be 
comes offered in 


the 


a single “fhxture” is 


new Smuiuthcraft Area Illumination. 


No the 
illumination can be easily and quickly 
installed with 


matter what size room, the 


and maintained simple 
combined with any 
installed in an 
Area Illumi 


adapted to any lighting 


It can be 


wcoustical material and 
endless variety of patterns. 
, 


nation ie 


requirement and lends itself to any kind 


can 


ot periphery treatment. Louvers, glass, 
plastic or other types of shielding mate 
rial used the system 
Smitheraft Lighting Division, Dept. 
CUB, Chelsea, Mass. (Key No. 23) 


can be with 


Laboratory Thermometers 


\ new permanent filler for lines and 
numbers on laboratory thermometers has 
heen developed after years of research 
with formula and application. It adds 
to the life of the laboratory thermometer 
ind the disappearance 
markings due to the erosion of acids 


overcomes ot 
and 
organic elements. The new filler is am 
ber in color and stands out clearly against 
the white and yellow bac kgrounds of the 
thermometers. Kimble Glass, Div. of 
Owens-Illinois Glass Co., Dept. CUB, 


Toledo 1, Ohio. (Key No. 24) 
(Continued on page 72) 


Steel Chair 


\ new light weight steel chair, known 
as the Indoor-Outdoor chair, is available 
in walnut or taupe baked-on enamel fin 
ish. The chair has a curved back for com 
The chan 
nel steel frame is built for strength and 
hard usage and the finish is not affected 
by rain so that the chairs can be used 
for outdoor gatherings. Live rubber feet 


fort and a wide, roomy seat 


on all four legs prevent slipping and pro 
tect floors from marring. Lyon Metal 
Products, Inc., Dept. CUB, Aurora, Ill. 
(Key No. 25) 


Food Waste Disposer 


\ self contained unit for the disposal 
of all types of cooked and uncooked food 
waste is offered in the new Salvajor 
WasteXit, Model MA2 Food Waste Dis 
The 


drain connection can be 


poser. unit bolts to the floor and 


made on either 
side It consists of the grinder, teed 


chute, satety teed door, water control 


mechanism and magnetic starter. It is 
adaptable to any table 35 inches high. 
Waste is discharged as a Howing liquid 
and the unit has a capacity tor disposal 
of 1500 pounds of waste per hour. The 
Salvajor Co., Dept. CUB, 118 Southwest 


Blvd., Kansas City 8, Mo. (Key No. 26) 


Transcription Player With PA 
System 


The new 


AM 53-P.A is a transcription 


player combined with a public address 


system. It has a 12 inch detachable loud 
speaker with 10) foot extension cord and 
plays all sizes and types of records and 
7 to 17 inches. 
High Gain 


Ampliher, Twist Crystal Cartridge fitted 
I 


transcriptions trom 


Features include a 5 tube 
with two permanent needles, a 3 speed 


motor, variable volume and tone contrel 
and special mixer to permit simultaneous 


The 


de luxe 


use of record and microphone. 


ompact unit is contained in a 


solid plywood case covered by DuPont 
Fabricoid. Audio-Master Corporation, 
Dept. CUB, 341 Madison Ave., New 
York 17. (Key No. 27) 
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Don’t safe... HOW To GET At 


he safe FOR MAINTENANCE | 
with -«. use Mc Dougall-Butler \ 


long life quality finishes 
DUDLEY 


A COMPLETE SYSTEM OF INTERIOR AND EXTERIOR 
SPECIALIZED PAINTS, VARNISHES AND ENAMELS. 


Preferred by hundreds of leading educational institutions. 


Locker problems vanish when It takes a wide variety of paints, a — 
you install Dudley Locks ond the varnishes and enamels to keep the mod- 
Dudley System of Locker Con- 


trol. Master Chart control in- 


ern institution “ship shape it 
takes more than variety. It takes qual- 


ity materials, skillfully blended by ex- 


sures definite savings in time and perienced paint makers to give ycu the 


trouble. If you want Master Key right finish for every purpose. McDov- 


Control, Dudley offers outstand- gall-Butler finishes are right for the job! 


ing quality in combination pad- That means finest appearance, true 


locks and built-in locks. colors, long life and resultant lower tienare of poe 
nce 
RD-2 maintenance costs 
rotating dial combina Write for Catalog Folder. 
tion padlock 


Master Chart control DO YOU HAVE YOUR COPY OF MCDOUGALL- 
F —P.570 combination padlock BUTLER TECHNICAL BULLETINS? 


> with unique Master 
Key that gives added security Answers to 


oe BOG come , MCDOUGALL-BUTLER CO., Inc. 


BUFFALO 14, NEW YORK 


a ee oe 


FENCE 
means what it says 


Realock Fence provides real locked-in protection for 
your grounds and property. All fittings have bolts 
placed so that nuts are removable only from the inside 
...thereby insuring safety from intruders 
Realock Fence is heavily galvanized by a special 
process...gives weather-resistant, durable service year 
No. 370 after year with little or no expense for maintenance. 
Expert erection service is conveniently available. 
AR M CH AIR For additional information write our nearest sales 


office or consult your classified telephone directory. 


hundred. bi. 





of i . involving paints. Send 
for this and McDougall-Butler color cards today 


DEPT. 822, CRYSTAL LAKE, ILLINOIS 


EAST: Wickwire Spencer Steel Division, Buffalo, New York 
WEST: The Colorado Fuel & Iron Corporation, Denver, Colorado 
PACIFIC COAST: The California Wire Cloth Corporation, Oakland, California 


Available with 
matching sectional 
and stationary 
davenports 


For prices and 

complete informa- 

tion on furniture le 

for dormitory ~~ - 

dining hall, library ‘ P ? A 
and student 3 af - 
lounge, see your 

dealer or write us 


=, 
ry 


NX 
j 


‘ 
Mag 


AMERICAN ae FENCE 


CHAT. C OM-PAN ¥ THE COLORADO FUEL AND IRON CORPORATION 





N BRANCHES IN ALL KEY CITIES 
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WHAT'S NEW ... 


Folding Table and Bench Sets 


— 








The new Rol-Fol multi-use table and 


bench units are designed for either in 
the-wall or on-the-wall installations 
lables and benches are housed in a steel 
ibinet for storage and when mounted 
on the wall they protrude only 6 inches 
into the room. The unit ts designed tor 
unlimited versatility in setting up rooms 


lor caleteria service study, conterence, 


ectures, meetings, social tunctions or 

other purposes where a gymnasium of 

other room s to be converted 
Rol-Fol tables and benches are not 


permanently tastened to the wall but 
can be individually unlocked trom the 
wall cabinets and rolled into any ce 
| 


sired group arrangements. Any height 


table or bench will operate in any cabi 
net or with each other, thus being tully 
interchanyeable The units are made in 
eight different grade sizes covering all 
we groups. Tables and benches are 13 
feet 11°4 inches long and will seat 20 
hildren without crowding. The 30 inch 
wide table provides i large work area 
The units are built of the finest mate 
rials and are engineered for maximum 
trength and minimum weight, built to 
rigid requirements tor long lite and satis 
Rol-Fol Table, Inc., 
Dept. CUB, 8467 Melrose Place, Los 
Angeles 46, Calif. (Key No. 28) 


factory SCT Ice 


Improved Turntable 


Model 530 is a newly designed Fair 
child turntable providing a third speed 
without auxiliary attachments It has a 
built-in three speed drive with a turn 
table clutch for instantaneous shifting 
to each speed during operation which 
ilso aids in smooth stopping and start 


ng. The new model provides guaranteed 


wcurate timing at all speeds within 
limits of AC line trequency, to meet 
exacting requirements tor dubbing” 


operations as well as broadcasting and 


iboratory applications 


Construction features minimize turn 
table noise, rumble ind ibration \ 
specially designed rubber coupling con 
nects the drive ind motor which is 
spring mounted and precision aligned in 


a single he avy casting Fairchild Record- 
ing Equipment Corp., Dept. CUB, 154th 
St. and 7th Ave., Whitestone, N. Y. 
(Key No. 29) 
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Stoplite Shades 


Made of durable, flame-resistant viny 
lite plastic, the new Stoplite Shades com 
pletely darken a room when drawn 
during the daytime and do not show 
silhouettes through at night. They resist 
cracking, tearing and shrinking and have 
no filling to break or fall out. Edges 
do not ravel or fray and the color does 
not tade. They are resistant to moisture, 
mildew, oils, grease and most chemicals 
and can be washed with soap and warm 
water or wiped clean of dust and grime 
with a damp cloth or sponge. 

lo blend pleasantly with most decorat 
ing schemes, the new window shades 
are made available in a soft-hued mist 
gray. The color is fast and stock shades 
come in 36, 42, 48 and 54 inch widths 
ind in 6, or 8 foot lengths. They 
should be especially effective for dormi 
tory use and in classrooms, to supple 
ment regular shades, for complete dark 
ening. The Chas. W. Breneman Co., 
Dept. CUB, 2045 Reading Rd., Cincin- 
nati 2, Ohio. (Key No. 30) 


Triple-Power Vacuum 





\ new vacuum cleaner for wet and dry 
work which utilizes a by-pass motor has 
heen developed by The Kent Company. 
\ separate stream of air cools the motor 
which is quiet and efficient, and moisture 
nd dust picked up by the vacuum air 
tream cannot damage it. Water cannot 
vet into the motor unit even if automatic 
hut-off valve should tail to function. 

Iwo 12 inch rubber tired wheels with 
1 caster in front make the unit easily 
maneuvered. A wide U-+ype handle is 
conveniently located for easy wheeling or 


tug on the hose is all that is required 
to have the machine follow the operator 
in a straight line. The tank is equipped 
with a convenient valve for drawing off 
water and the dirt can is easily emptied 
by loosening the clamps and removing 
the can without disturbing the motor 
unit. A wide variety of tools is available 
for most cleaning problems. A 27 gallon 
dirt receptacle tank is also available 
where added dirt capacity is needed in 
boiler flue cleaning and other heavy 
cleaning jobs. The Kent Company, Inc., 
Dept. CUB, 330 Canal St., Rome, N.Y. 
(Key No. 31) 


(Continued on page 74) 





Cellu-Tone Satin Paint 


Cellu-Tone Satin is a new paint for 
walls, woodwork and furniture. It is 
neither an oil nor a synthetic, latex-type 
paint, dries with a low luster, is un 
affected by grease or smoke and is highly 
resistant to moisture. Pencil marks, ink, 
mercurochrome, lipstick and crayon 
marks are easily removed by washing 
The paint can be washed again and 
again and is therefore especially effective 
m kitchens and bathrooms. One coat of 
Cellu-Tone Satin is usually sufficient and 
it requires no primer on either new or 
old work. It is marketed in 14 modern 
colors. Pratt & Lambert, Inc., Dept. 
CUB, 75 Tonawanda St., Buffalo 7, 
N. Y. (Key No. 32) 


Adhesive Cutting Package 


\ new package for Red Cross Ad 
hesive Tape for the first-aid kit elimin 
ates the need for scissors when a strip of 
tape is wanted. The cover of the package 
has a serrated edge tor quick cutting. 
The end of-the tape is always tree of 
the roll and easy to grasp and is quickly 
pulled out and cut to the desired length. 
Johnson & Johnson, Dept. CUB, New 
Brunswick, N. J. (Key No. 33) 


Refuse Pail Deodorizer 


Pail-Pride is a powertul chemical cake, 
with properties which destroy odors and 
repel flies and other insects, designed tor 
use in the covers of retuse pails mn 
kitchen, cafeteria and other parts ot th 
college. When used in pails or cans 
outside the building, it repels dogs and 
cats although it is harmless to them 
Pail-Pride is attached by a cotter-key to 
the lid of the retuse pail or can and 
under normal conditions it is said to 





operate efhiciently for a period ot six 
months. The product ts inexpensive and 
effective in keeping retuse pails odor 
less. San-A-Lizer Corp., Dept. CUB, 
3053 Rosslyn, Los Angeles 65, Calif. 
(Key No. 34) 
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From coast to coast, leading schools recognize 
Peterson's reputation for quality furniture for 
laboratory, home making and library depart- 
ments. What ever your requirements may 
be, call on Peterson's experts for an eco- 
nomical solution to your oroblems .. . No 
obligation is incurred. 






Distributors located throughout the United States 


1228 FULLERTON AVENUE 


. CHICAGO 14, ILLINOIS 





° Service 


Offers Women the 
BETTER WAY to Dispose 


cst, of Sanitary Napkins 
> 
































WOMEN PREFER 


‘ne SANIBAG method of disposing ot 
sanitory napkins Once introduced to 
Senibag, they accept it os the quickest 
daintiest ond most discreet disposal meth 
od. Discomfort ond personal distress con 
be among the grectest enemies of suc 
cessful learning 


EASY ON PLUMBING 
Sonibogs reduce embarrassing toilet stop 
poges that too often occur in women's 
lavatories in fact, Sanihog servue 
costs so little thot it poys for itself muny 
times over in reduced plumbing bills and 
washroom maintenance. Used by hun 
dreds of schools, dormitories and 
sororities 

Why not investigote the odvan 
tages of Sonibag now 


Sena for tree samotes 
ane complete interme 
tron. When you write 
please inctude your 
washroom supply mer 
chart’'s same and *4- 
dress. 


pan # 409 SOUTH GREEN STREET 
Beier (on ompany ea sik 
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STALL STOP 
HOT WATER 
COMPLAINTS! 


Prevent danger of OVERHEATED 


water. Use a POWERS No. 1] Tem 
perature Regulator on water heaters 
Fuel savings alone often pay back 
their cost 3 to 5 times a year. Often 
give 10 to 25 years reliable service 
Overheated water also speeds up 
lime deposits in pipes, increases 4 


repair bills. Powers Regulators 
W help b 4 
reduce this 
{ q trouble ; 
' 
WRITE FOR : 


BULLETIN 329 


- 
THE POWERS REGULATOR CO. ; 
= 


3400 OAKTON ST., SKOKIE, ILL. 
WEW YORK @ LOS ANGELES @ TORONTO By 
Offices im over SO Cites © Established 189) . 








Perret 


No. 11 REGULATOR for Steam-heated Water Heaters 
Hot Water Line Control @ Dishwashers, Steam Tables, Cooking 
Kettles, Coffee Urns @ Storage Rooms @ Drinking Water Cooling 














YOUR OWN SECURITY PROGRAM 


Today, every plant needs security protection—to 
guard against dollar losses, and to prevent sabo- 
tage, thievery and accidents. Long-lasting Con- 
tinental fence provides maximum safety for 
minimum investment. Contact nearest Continen- 
tal sales office for a lifetime of protection and 
for your own fence “security program.” 


CONTINENTAL STEEL CORPORATION 
n na 


l ohomo, India 
i Please send FREE copy of 
l Pionned Protection com 

*Trade Mrks. plete manual on property 

Reg. U.S. Pat. Off ! protection 
! Name _ ——— 
' Address — 
, City State 





CONTINENTAL 


ce CONTINENTAL 


STEEL CORPORATION 
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WHAT'S NEW ... 


Product Literature 
e How sunrooms, breezeways and other 
similar areas can be open to light and 
air and completely closed for protection 
in bad weather is shown in a new folder 
on “Porch Enclosures” issued by Lud 
man Corporation, P. O. Box 4541, Mi 
imi, Florida. The tolder shows uses of 
Ludman Windo-Tite Jalousies for at 
tractive appearance and practical con 


fort in any weather. (Key No. 35) 


e “Fenestra Hollow Metal Doors, Swing 
and Slide,” is the title of a new 16 page 
catalog recently released by Detroit Steel 
Products Co., 2250 E. Grand Blvd., De 
troit 11, Mich. The catalog is profusely 
illustrated with pictures of the types and 
sizes of Door-Frame-Hardware units in 
the Fenestra line and gives installation 
instructions, descriptions, uses and speci 
heations, | mphasis is given to the econ 
omy of the units through low first cost, 
minimum installation costs and low 


(Key No. 36) 


maintenance 


e Complete speciheation and price in 
formation on Cory Automatic Pushbut 
ton Coffee Brewing Systems, Grinders 
ind other equipment are given in a new 
% page Commercial Catalog released by 
the Cory Corporation, 221 N. La Salle 
St., Chicago 1. (Key No. 37) 


e Catalog 225, Crown Institutional 
Equipment, gives full information on the 
line of school and college equipment 
iailable trom the Crown Institutional 
Equipment Co., 218 S. Wabash Ave., 
Chicago 4. The 32 page catalog covers 
school and college turniture for class 
rooms, dormitories, reception rooms, ot 
hees, dining rooms and other areas. (Key 


No. 38) 


e The General Electric Type PM-18 
Oscillograph, a new, self-contained, port 
ible recording instrument, is described in 
i new tolder recently released by General 
Llectric, Schenectady 5, N. Y. The new 
unit provides extreme simplicity of oper 
ition and low cost and has been designed 
lor schools and industries. The Type 
PM-18 oscillograph will record 2, 3, or 4 
rapidly or slowly changing currents and 
oltages simultaneously. The folder gives 
tull details on the new machine and its 
wccessories and on other G-E oscillo 


graphs and electric instruments. (Key 
No. 39) 


@ Information on the daylighting func 
tion of the three new PC 12 inch light 
direcung and light-ditlusing Functional 
Glass Blocks and their counterpart, the 
tive PC 8 inch Functional Glass Blocks, 
is given in a new tolder recently released 
by Pittsburgh Corning Corp., 307 Fourth 
Ave., Pittsburgh 22, Pa. Entitled “For 
New Design Flexioility,” 
drawings to illustrate how each of the 
different glass blocks directs the light 
(Key No. 40) 


the folder uses 


in a different manner 


74 


e “How to Lay Lifetime Floors of the 
Northern Hardwoods” is the title of a 
new booklet issued by the Maple Floor 
ing Manufacturers Association, 35 E. 
Wacker Drive, Chicago 1. The booklet 
points out preparation and laying pro 
cedure for laying hardwood floors and 
the suggestions in the text are illustrated. 


(Key No. 41) 


e@ The very complete line of metal furni 
ture manufactured by Royal Metal Mfg. 
Co., 175 N. Michigan Ave., Chicago 1, is 
illustrated and described in the catalog, 
“Built On a Foundation of Quality,” re 
cently released. A brief history of this 
55 year old company is given in the 
opening pages of the 64 page catalog 
which also carries editorial type text on 
construction details and fabrics. Attrac 
tive color illustrations show the modern 
line of settees, chairs, tables, stools, shelv 
ing, counters, shop equipment, library 
shelving, storage equipment and cabinets 


made by the company. (Key No. 42) 


@ Illustrations supplement the descrip 
tive text for each step in Flexicore Erec- 
tion Procedure, in a new folder with 
that title issued by the Flexicore Co., 
Inc., 1932 E. Monument Ave., Dayton 1, 
Ohio. The comprehensive explanation 
accompanying the pictures emphasizes 
the simplicity of the fast, low-cost Flexi 
core floor and root construction method. 


(Key No. 43) 


e The new Institutional Bedding Cata- 
log No. 52 issued by A. Brandwein & 
Co., 24th & S. State Sts., Chicago 16, con 
tains information on the line of products 
especially engineered for institutional 
needs. Included is intormation on Strene 
processed mattresses tor complete vermin 
control, and institutional foam rubber 


mattresses. (Key No. 44) 


@ A 12 page practical guide for economi 
cal and efficient care of floors is presented 
in “Floors Without Flaws” released by 
\. C, Horn Company, Inc., 10th St. and 
44th Ave., Long Island City 1, N. Y. 
Information included covers the condi 
tioning, repairing and maintenance 
methods for the widest variety of floor 
materials: concrete, asphalt tile, cork, 
linoleum, magnesite, terrazzo and wood. 
Each type of floor is separately consid 
ered and details of maintenance dis 


cussed. (Key No. 45) 


e “Plibrico Refractory Products for Fire- 
box and Other Heating Boilers” are 
discussed in a bulletin released by the 
Plibrico Jointless Firebrick Co., 1800 
Kingsbury St., Chicago 14. The appli 
cation of Plibrico monolithic linings to 
firebox and similar types of heating 
boilers, air cooled as well as solid re 
fractory construction, and engineer's 
specifications for the refractory lining 
and outside wall construction for boilers 


are included in the bulletin. (Key No. 46) 





e The complete line of storage, ward 
robe and combination cabinets in both 
single and double door types available 
from Penn Metal Corporation of Penna., 
50 Oregon Ave., Philadelphia 48, Pa., 
is presented in the new Penco Steel 
Cabinet Catalog No. C-200. Desk-high, 
counter-high and stool cabinets are also 
included in the catalog. The heavy 
gauge steel cabinets are dustproof and 
lock-equipped and are designed for every 
use. The equipment is pictured and 
line drawings illustrate points of the 
careful, sturdy construction. Full de 
scriptive information on each item and 
complete specifications are included. 


(Key No. 47) 


e Printed on handy 4 by 6 inch easy-to 
hile cards are six new recipes for entree 
dishes for quantity cooking. Included 
are Tuna Chip Casserole, Welsh Rarebit, 
Spanish Rice, Butterfly Fried Shrimp, 
Tasty Beet Wheels and Tomato Aspic 
salad. The recipes were developed by 
Miss Constance Conover and are avail 
able from The Continental Coffee Co., 
375 W. Ontario St., Chicago 10. (Key 
No. 48) 


e The advantages of group washing fix 
tures for schools and other institutions 
are discussed in a new catalog published 
by the Bradley Washfountain Co., N. 
22nd and W. Michigan Sts., Milwaukee 
1, Wis. Savings in water consumption, 
Hoor space, installation and maintenance 
costs are stressed as is the improved sani 
tation possible with the units. Equipment 
in the line is illustrated and described in 
the catalog which also carries data on 


comparative costs. (Key No. 49) 


e “Vertical Transportation by Otis” is 
the title of a new 24 page brochure de 
scribing the complete line of Otis equip 
ment and services for vertical transporta 
tion. Separate sections describe passenger 
elevators, dumbwaiters, freight elevators 
and elevator modernization and mainte 
nance programs. The text is illustrated 
by photographs and line drawings and 17 
tables provide dimensions and engineer 
ing data. The booklet is available from 
Ou Elevator Co., 260 Eleventh Ave., 
New York lI. (Key No. 50) 


Supplier's News 

Kewanee Boiler Corp., Kewanee, IIL., 
manutacturer of steel heating and power 
boilers, and Ross Heater & Mfg. Co., 
Inc., Buffalo, N. Y., manufacturer of 
shell and tube heat exchanges, surface 
condensers and allied equipment, two 
divisions of American Radiator & Stand- 
ard Sanitary Corp., have combined to 
form a new company, Kewanee-Ross 
Corporation, effective June 30. Both 
units of Kewanee-Ross Corp. will con 
tinue to operate as before, maintaining 
their respective plant locations, sales 
othces and representatives. 


COLLEGE and UNIVERSITY BUSINESS 


Teaspoons — Ranges — Knives and Pans. 
Cleavers— Brushes—Urns—Trash Cans. 
Aprons — Glasses — Shokers — Fryers. 
Grinders — Dishes — Linens — Dryers. 

DON is America’s Headquarters for food service 


and used in such an institution 
as YOURS. ‘What’ 's on your “Want List” today? 


Order from a DON sales- | 





man, or direct. In Chicago 
—phone CAlumet 5- Hind 





EDWARD DON & COMPANY 


2201 S: LA SALLE ST. oept MM CHICAGO 16, ILL 


Perfor Maine- 


Ht ppc i (Qred 
REFRIGERATORS 


WiTH 


STAINLESS 
STEEL 
EXTERIORS 


AND 


INTERIORS 


oo HERRICK gives you complete food 

GP conditioning, plus stainless steel in- 
side and out. HERRICK stainless steel is not a plated 
finish, but a solid metal. It will not chip, crack or peel. 
It is impervious to food acids. For the ultimate in beauty, 
sanitation and permanence, insist on a HERRICK Stain- 
less Steel refrigerator. Write for name of nearest supplier. 


HERRICK REFRIGERATOR CO. « WATERLOO, IOWA 


DEPT. C COMMERCIAL REFRIGERATION DIVISION 


IN ae re 
it i ( } Jie Cree cral-of Reprcgoralire 
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“WALL-SAVER” Chairs 


®PREVENT DAMAGE TO WALLS 
@REDUCE CHAIR MAINTENANCE 


The back legs of a ‘‘Wall-Saver’’ chair are flared out 
so that the chair cannot be tipped backwards. No 
rubber leg bumpers are needed—the bottoms of the 
legs abut the baseboard while there is still ample 
clearance between the back of the chair and the wall. 
This unusual design eliminates the strain to which 
an ordinary chair is subjected when the sitter ‘‘rocks"’ 
in it. It also prevents damage to both chair and wall 
caused by ‘“‘resting’’ the back of 
the chair against the wall. As a 
result, ‘‘Wall-Saver'’ chairs can 
pay for themselves through savings. 
Right: No. 1082 


**Wall-Saver’’ Easy 
Chair. 


Left: No. 108914" 
Saver’* Straight 


Chair. (Also available 
with saddle wood 
seat, or with uphol- tintin 
stered seat and back.) 


Bulletin 
1005-A 


“WALL-SAVER" Advantages 

1. CANNOT BE TIPPED 
BACKWARDS 

2. CHAIR CAN'T DAM- 
AGE SIDE OR BACK 
WALL 


FICHENLAUBS 


For Better Furnitur 
350) BUTLER ST. PITTSBURGH 1. FA 
t 7) 

















Cure Key Troubles with 


© TELKEE © 
Moore Key Control Y, 


A METHOD FOR FILING AND CONTROLLING KEYS 


@ Any key instanily available — lost keys never a problem 
@ Neat, compact metal cabinet — easy to set up and operate 


@ Expansion unlimited @ Control by secret code 


P.O. MOORE, INC., Dept. C-10 
300 Fourth Ave., New York 10, N. Y. 


| would like to have, without obligation, 
literature describing your product 


Attach to 
your letter- 
head and 
mail today 


Name 
Address 


; City, State 











O.: SEPTEMBER DAY, near Yong- 
dungp’o, Korea, Lieutenant Commiskey’s platoon 
was assaulting a vital position called Hill 85. Sud- 
denly it hit a field of fire from a Red machine gun. 
The important attack stopped cold. Alone, and 
armed with only a .45 calibre pistol, Lieutenant 


He: Wy . \.( ommiskey, USMC Pay 95 amen: gia: 


dispatched its five-man crew. then reloaded. and 


Kirst Lieutenant 


cleaned out another foxhole. Inspired by his dar- 


Medal of | lonor ing, his platoon cleared and captured the hill. 


a 
Me 


Lieutenant Commiskey says: 

“After all, only a limited number of Americans 
need serve in uniform. But, thank God there are 
millions more who are proving their devotion in 
another vitally important way. People like you, 
whose successful 50-billion-dollar investment in 
U.S. Defense Bonds helps make America so strong 
no Commie can crack us from within! That 


counts plenty! 


“Our bullets alone can’t keep you and your 
family peacefully secure. But our bullets — and 


your Bonds—do!” 


* 


Now E Bonds earn more! 1) Al! Series E Bonds bought 
after May 1, 1952 average 3% interest, compounded 
semiannually! Interest now starts after 6 months and is 
higher in the early years. 2) A// maturing E Bonds auto 
matically go on earning after maturity and at the new 
higher interest! Today, start investing in better-paying 
United States Series E Defense Bonds through the Payroll 


Savings Plan where you work! 


not pay for this advertisement. It is donated by this 
mer ith the Advertising Council and the 
Magazine Publishers of America 
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PRODUCT INFORMATION 


Index to ‘‘What’s New” 


Pages 65-74 


Key 
18 Liquid Duplicator Refuse Pail Deodorizer 
Wolber Duplicator & Supply Co. San-A-Lizer Corp. 


19 Adjustable Easel Porch Enclosures” 
Meru Inc. Ludman Corporation 


tr Machines 
» Soak Machi 
Surtacing achine 


20 Redesigned Timer Fenestra Doors” 
The Cincinnati Time Recorder C Detroit Steel Products Co. 
21 Concentrated Detergent Commercial Catalog 
s Foley-lrish Corp. Cory Corporation 
Aproniess Library Tabi 22 Under-Counter Dispenser Crown Institutional Equipment Catalog 
Remington Rand In American Machine & Foundry Cc Crown Institutional Equipment Co. 
E illograph 
Magna-Graphic World Map 23 Ares Illumination GE Oscillograp 
W Cc " f General Electric Co. 
Weber Costello Co Smithcraft Lighting Division 
S \ : New Design Flexibility 
F r ( r el” o mom 
e Guard Or ad ier See reters Pittsburgh Corning Corp. 
i 
How to Lay Floors” 


25 Indoor-Outdoor Steel Chair Maple Flooring Manufacturers Assn. 


Lyon Metal Products, Inc. 
26 Food Waste Disposer 
Th lvajo . 
e Salvajor Co Flexicore Erection Procedure 
27 Transcription Player Flexicore Co., Inc. 
Audio Master Corp Bedding Catalog 
28 Folding Table and Bench Sets A. Brandwein & Co. 
Rol-Fol Table Inc. Floors Without Flaws’ 
29 Turntable A. C. Horn Co., Inc. 
Fairchild Recording Equipment Plibrico Bulletin 
Corp. Plibrico Jointless Firebrick Co. 
Penco Steel Cabinet Catalog 
Penn Metal Corporation of Penna. 


Furniture Catalog 
Royal Metal Mfg. Co. 


30 Stoplite Shades 

The Chas. W. Breneman C 
31 Triple-Power Vacuum Quantity Recipes 

The Kent Co., Inc. The Continental Coffee Co. 
32 Cellu-Tone Satin Paint Group Washing Fixtures 

Pratt & Lambert, In Bradley Washfountain Co. 
33 Adhesive Cutting Package Vertical Transportation 

Johnson & Johnson Otis Elevator Co. 
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This card is detachable and is 
provided for your convenience 
in obtaining information on all 
items advertised in this issue. 
See reverse side. 
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Key Page 


51 American Chair Company 
Institutional Furniture ............ 71 


52 Beusch & Lomb Optical Company 
Laboratory Microscopes ........... 14 


53 Bey West Paper Company 
Paper Towel Dispenser..__.... 63 


54 Beier & Company 
Sanitary Napkin Disposal..._..... 73 


55 Bermen Chemical Company 
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Plumbing Equipment .......... 61 
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Food Service Management... 57 
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64 Don & Company, Edward 
Institutional Equipment —........... 75 
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77 Michaels Art Bronze Company, Inc. 
Exhibit Cases ......... . 58 
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Seok Leen 


NATIONAL 


Line of 


MODULAR 
SCHOOL 
FURNITURE 


Illustrated: 

National Utility Table 
No. 2300. In 10 sizes 
from 24 x 24 to 36 x 
96 inches. Heights: 20, 
23, 26 and 29 inches. 
In Honey Maple or Sil- 
ver Birch finish. Write 
for brochure of the com- 
plete National School 
line 


What Qualities Do You 
Look For In A 


School Utility Table? 


AN ALL-PURPOSE TABLE... 


. equally suitable as a cafeteria table or for libraries, offices and 
classrooms. Exceptionally sturdy .. . designed for years of satisfac- 
tory service. 


NATCOLITE SCHOOL TOP... 


. surfaced with Nevamar high-pressure plastic laminates in genuine 
wood grains, specially developed for uniform light reflectance. Im- 
pervious to stains, ink, crayon, oil and common acids. Resistant to 
burns, scratching or marring. Eliminates maintenance problems. 


HARMONIOUS COORDINATION ... 


. blends with all other school furniture in the National line in 
perfect harmony. Made of finest maple. 


NATIONAL SCHOOL FURNITURE COMPANY 


Division of National Store Fixture Co., Ine. £ BALTIMORE 24, MARYLAND 
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with a COMBINATION SCRUBBER-VAC! 





Here's a timely answer to the need for conserving manpower and 
reducing labor costs —a single cleaning unit that completely mecha- 
nizes scrubbing. A Combination Scrubber-Vac applies the cleanser, 
scrubs, rinses if required, and picks up (damp-dries the floor) —all 
in one operation! Maintenance men like the convenience of work- 
ing with this single unit... the thoroughness with which it cleans... 
and the features that make the machine simple to operate. [Us self- 
propelled, and has a positive clutch. There are no switches to set for 
fast or slou —slieht pressure of the hand on clutch les er adjusts speed 
to desired rate. The powerful vae performs efficiently and quietly. 





Model 213P Scrubber-Vac at left, for heavy duty 
scrubbing of large-area floors, has a 26-inch brush 
spread, and cleans up to 8.750 sq. ft. per hour! 
(Powder dispenser is optional.) Finnell makes 
Serubber-Vac Machines in a full range of sizes —for 
small, vast, and intermediate operations — and in 
self{-powered as well as electric models. From this 
complete line, you can choose the size and model that’s exactly 
right for your job (no need to over-buy or under-buy). Ws also 
geod to know that you can lease or purchase a Serubber-1 ac, 
and that there's a Finnell man nearby to help train your main- 
tenance operators in the proper use of the machine and to 
make periodic check-ups. For demonstration, consultation, or 
Applies cleanser literature, phone or write nearest Finnell Branch or Finnell 
scrubs, rinses < System, Ine. 4408 East Street, Elkhart, Indiana. Branch Offices 
and picks up — in = in all principal cities of the United States and Canada. 
ONE operation! 


Consewe WWanprower with Completely Mechanized Scrubbing 


FINNELL SYSTEM, Int. @@me OS 


| FINNELL 


Originators of Power Scrubbing and Polishing Machine ~~ - ee 





